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ABOUT THIS REPOR

Non-financial Methodology followed in the preparation of the report

information statement

With effect from 1 January 2018, Law 11/2018

of 28 December came into force, amending

the Commercial Code, the revised text of the
Corporations Act approved by Royal Legislative
Decree 1/2010 of 2 July and Law 22/2015 of 20
July on the Auditing of Accounts, on non-financial
information and diversity (hereinafter, Law 11/2018),
which replaces Royal Decree Law 18/2017, of 24
November, which transposed into Spanish law
Directive 2014/95/EU of the European Parliament
and of the Council, with regard to the disclosure
of non-financial information and information on
diversity.

Pursuant to the provisions of Law 11/2018, certain
companies, including Soltec Power Holdings,

S.A. and its subsidiaries (referred to in the
document as, "Soltec" or "the Company") must
prepare a statement of non-financial information,
which must be incorporated in the consolidated
management report or in a separate report for

the same financial year that includes the same
content and meets the requirements. It also
includes, among other matters: the information
necessary to understand the evolution, results and
situation of the Company, the impact of its activity
with respect to environmental and social issues,
respect for human rights and the fight against
corruption and bribery, as well as with respect to
personnel, including the measures, if any, that have
been adopted to promote the principle of equal
treatment and opportunities between women and
men, non-discrimination and inclusion of persons
with disabilities and universal accessibility.

In this respect, as far as the statement of financial
information is concerned, the information has been
included in this integrated report. The traceability
of Law 11/2018 can be consulted in the section
"Non-financial information statement indicators"
and "GRI table".

Informe de Gestidn y Cuentas Anuales Consolidadas

Frame of reference

This report has been prepared

in accordance with the main
guidelines established by the
International Integrated Reporting
Council (IIRC) and has been
prepared using as reference the
Global Reporting Initiative (GRI)
standard in accordance with its
core option. In addition, through
its content, it has responded

to the indicators proposed by

the sectoral standard (Solar
Technology & Project Developers)
of the Sustainability Accounting
Standards Board (SASB) initiative.

Reporting principles
followed in the Annual
Report

The principles of integrated
reporting are essential to achieve
transparency and have therefore
been applied by the Company in
the preparation of this report. The
principles are divided into two
groups: principles for determining
the content of the report and
principles for determining the
quality of the report. The following
is a breakdown of the principles
applied by the Company in order
to ensure the correct collection
and quality of information:

o Principles for determining the
content of the report

o Principles for determining the
quality of the report

Principles for determining the content of the report

1. Stakeholder engagement:

The Company should indicate who its stakeholders are and how
it has responded to their reasonable expectations and interests
in relation to the development of Soltec's activity and its main
strategic lines, as a basic reference for many of the decisions
taken in the preparation of this report.

In the chapter of the integrated report on corporate social
responsibility management, information has been provided on
who the stakeholders are, as well as on the relationship with them
and how we identify and respond to their expectations.

2. Sustainability context:

In the integrated report Soltec needs to include the Company's
performance in the broader context of sustainability. The entire
report aims to show how Soltec contributes—or intends to
contribute in the future—to improving economic, environmental
and social conditions, developments and trends in the Company's
areas of operation.

When preparing this report, an assessment has been made of
how the activities and services Soltec provides interact with

the economic, environmental and social context in which the
Company conducts its business. This analysis has been taken into
account in the design of the content of the report.

3. Materiality:

The integrated report needs to address aspects that reflect
the significant economic, environmental and social effects of
the Company, or that may have a significant influence on the
developments and decisions of its stakeholders.

For this reason, Soltec has carried out a materiality study to define
the most significant aspects of the Company's sustainability.

4. Completeness:

The report addresses the material aspects and their coverage,
such that they reflect the significant economic, environmental and
social effects to enable stakeholders to analyse the organisation’s
performance in the period under analysis.

Once the Company has identified the material aspects, it has

provided sufficient information about them, thus giving a complete
picture of Soltec in the reporting period to enable stakeholders to
understand the Company’s evolution, results and current situation.

Principles for determining the quality of the report

The principles adopted for the report serve to ensure the best decisions are made
so that the report maintains the appropriate quality of information. Soltec firmly
believes that quality information enables stakeholders to make informed, reasonable
assessments of the Company's performance. The following principles have been
applied to ensure the quality of the report:

Balance: this integrated report shows both positive and negative aspects of the
Company's performance, and offers an objective, comprehensive view of its overall
development.

Comparability: so that its stakeholders can analyse the Company's performance

in recent years and compare it with that of other organisations, the report offers
comparative information for the year 2022 and this has been included in the contents of
the report.

Accuracy: the report includes accurate, detailed information on the management
approach and on economic, environmental and social indicators to ensure fulfilment of
stakeholders’ expectations.

Timeliness: Soltec will publish this integrated report with updated information on
an annual basis, in accordance with applicable precepts and regulations in order
to provide its stakeholders with regular access to updated information about the
Company's performance.

Clarity: in order to avoid inaccuracy or the omission of significant information that may
be misleading, Soltec presents the information on its situation in an accessible and clear
way for all its stakeholders.

Reliability: throughout this report, the Company has given details of the process
followed for its preparation, laying the foundations to ensure that future content can be
reviewed and evaluated externally to assess the quality and degree of materiality of the
information.

Non-Financial Information Statement, Annual
Corporate Governance Report and Annual Report
on Directors' Remuneration

For the purposes of article 538 of the Capital Companies Act, it is noted that the
Non-Financial Information Statement, the Annual Corporate Governance Report
and the Annual Report on Directors' Remuneration for the year 2022 are part of this
Management Report.

www.soltecpowerholdings.com
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LETTER FROM THE CHAIRMAN

AND CHIEF EXECUTIVE OFFICER

In its latest electricity market report, the International Energy Agency expects
renewables to increase their share of the global energy mix by six percentage points
between now and 2025, i.e. from 29% to 35%. They represent six points less for fossil
fuels. The sooner each country's energy mix shifts towards renewables and reduces
the influence of fossil fuels in the same proportion, the calmer, more pleasant and
more predictable our daily lives will be for our pockets.

The COP 26 climate summit has urged governments to take immediate action to
accelerate decarbonisation and reach the goal of emission neutrality by 2050. This
has led the European Union to be more ambitious in setting emission reduction
targets, supporting photovoltaic solar energy and opening up a path of opportunities
for our sector.

Internationally, central banks continue to gradually raise interest rates, generating
uncertainty for investment and difficulty in leveraging. Spain also adds its own

dose of uncertainty in an election year that is crucial for the continuity of transition
incentives or, alternatively, for their detriment in favour of policies that are not good for
renewable deployment.

This beginning of 2023 comes with a clear shift in public priorities and strong energy
investment commitments. Geopolitical and economic disruptions have highlighted

Informe de Gestidn y Cuentas Anuales Consolidadas

the importance of energy independence and the urgency of investing in the national
productive and industrial fabric.

Now is the time to commit to a sustainable, secure energy model. The photovoltaic
industry is experiencing an unprecedented moment.

Each nation has taken appropriate steps to accelerate this journey towards energy
security and cheapness. The US has already implemented various protectionist
measures to boost its production of renewable components. The Spanish government
also clearly supports the development of renewable energies.

In Spain, following the government's approval of Royal Decree 6/2022 last year,
the government went a step further in its commitment to renewables, removing
administrative hurdles in order to speed up the deployment of renewables.

For its part, the European Commission announced its plan for independence from
fossil fuels through the EU Solar Energy Strategy, which will boost deployment to
reach more than 320 GW of newly installed solar photovoltaic power by 2025, and
almost 600 GW by 2030; an ambitious but necessary target in a Europe that has

no consolidated energy independence. This is a good example of where we must
continue to move forward and of governments' clear commitment to a renewable
future. For its part, the United States has shown great speed in its resolve. The
Inflation Reduction Act (IRA) will completely reshape the country's renewable energy
supply chain. The re-opening of closed facilities is incentivised and opportunities
are provided to build all the elements needed to complete entire supply chains from
scratch quickly and easily.

This is precisely what could cloud our horizon and put Spain and Europe in an
unfavourable situation: industrial supply shortages. Key to this urgent deployment is
the availability of material to make it possible. If we do not achieve guarantees in this
area, we will be forced to hit the brake and slow down the growth of renewables. With
the large number of projects expected to come on stream, supply shortages are not

a distant possibility. This is why industry players must work closely with the institutions
and ensure the right pace of growth for our industry.

—,(I)\— We have a differential potential thanks to our geographical
@ diversification, our experience and our integration. Our
@ time is now.

A strategy of vertical integration

In this context of challenging global events and great dynamism in the solar
photovoltaic industry, at Soltec we have consolidated our roadmap through the 2022-
2025 Strategic Plan based on three key pillars: vertical integration, sustainability and
innovation.

This strategy charts our course for the years to come and reinforces our firm
commitment to further vertical integration at the core of our corporate strategy.
Among other lines, we are committed to synergies between our three business lines:
industrial, development and asset management.

As a result of this strategy, we estimate revenues in 2025 to be in the range of EUR
780 - 840 million and EBITDA of EUR 100 - 120 million. In addition, the investments
made during the period 2023-2025 will strengthen our presence in our key

markets: Spain, ltaly, Latin America and the United States. With 1 GW of assets under
management projected for 2025, we generate even more value for our shareholders.

Environmental, social and governance commitment
Our commitment to sustainable generation is clear.

In fact, our ambitious strategic plan will allow us to continue on the path of reducing
emissions and generating positive impacts on the environment as well as on local
communities.

As a leading company in the industry, we are not only called on to have a direct
impact on economic growth, but it is also our duty to keep pace with technological
and social developments to address sustainable challenges. We are in a position to
drive R&D&l to pave the way for a more sustainable world and to stimulate dialogue
with communities to build bridges for a fairer future for them. During 2022, we have
continued our commitment to corporate social responsibility as a fundamental axis of
our activity through our ecovoltaic practices, a value that goes hand in hand with our
cutting-edge technology, so highly valued in the renewable industry.

We must continue to move forward at a brisk pace. At Soltec we have been working
for almost two decades to have a renewable and sustainable energy system based
on safety and efficiency. We have a differential potential thanks to our geographical
diversification, our experience and our integration. Our time is now.

Ratl Morales
Chairman and CEO of Soltec

www.soltecpowerholdings.com
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D/ \ N Y ‘ I\ ‘ ‘ \ i . Soltec has consolidated its position as

a vertically integrated Company, with

— very different capacities with respect
O \/ O |_ _|— A ‘ C to other companies in the photovoltaic ECONOWICGROWTH
sector, making it a unique Company in M
a sector that is highly dynamic at global “'
level. Solar energy is emerging as a
O Q key energy source for achieving energy
independence, and Soltec's integrated

capabilities make it uniquely positioned to 13 cu
capture this growth.
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1.1 An integrated, sustainable and innovative business model

Soltec has become a leading company in the photovoltaic energy sector
through its experience and professional know-how, and with three
fundamental divisions:

DEVELOPMENT

EQUIPMENT

\I'
M.

INSTALLATION/
CONSTRUCTION

OWNERSHIP

(1) Power Purchase Agreement
Source: Company

Consolidated Management Report www.soltecpowerholdings.com

Industrial Division (Soltec Industrial):

From this division the Company designs, supplies and installs solar trackers, also
offering construction services and maintenance services for solar photovoltaic plants.

PPA'& Permits

Initial Development Phase Permits Close financing

Trackers & Fully integrated
construction services model

Development Division (Soltec Development):

Division that allows the development of photovoltaic projects to be channelled from zero
to "Ready to Build".

Industrial and construction services. Manufacture of trackers

o 2, 3 S 4 5 |

Project On-site Construction Commission o&M
engineering services services ommissioning

Asset Management Division (Soltec Assets):

As an example of the Company's commitment to vertical integration, a new line of business
dedicated to asset management was launched in 2022 for the management and operation
of solar photovoltaic projects.

1o 2 3, 4 o 5

Close of Monitoring Sale Regulatory Continual
financing of the plant of energy compliance optimisation of
performance

Why become an IPP
(Independent Power Producer)?

During the 2022 financial year, Soltec has reinforced

its commitment to vertical integration through the
incorporation of a new business division dedicated to
asset management, which joins the other two lines of
business of the Company: the industrial division and the
development division, thus gradually becoming an IPP
with industrial capabilities.

This new line of business generates a set of additional
synergies that enable the business to better adapt to the
market context. In addition, with this new division, Soltec
expects to obtain an additional revenue stream from the
sale of energy that provides recurrence, strength and
stability, and to mitigate existing risks in the value chain
through geographic and business diversification. This
new area allows the Company to differentiate itself from
its competitors and maximise the value of its projects.

Corporate structure

Soltec is divided into three parent companies: Soltec
Energias Renovables, S.L.U., Soltec Development, S.A.U.
and Soltec Asset Management, S.A.U. (hereinafter,
Soltec Industrial, Soltec Development and Soltec Assets,
respectively), on which various subsidiaries that make up
the scope of Soltec Power Holdings, S.A. depend.

Soltec Power Holdings

——> Soltec Energias Renovables, S.L.:
It provides a wide range of solar tracker
sales services, as well as tracker installation
and maintenance services when required by
customers.

——> Soltec Development, S.A.U.: It is
responsible for the promotion and
implementation of projects for energy
production through photovoltaic solar
energy.

—> Soltec Asset Management, S.A.U.: It is
responsible for the management of the
assets owned by the Company.

CONSOLIDATED
FINANCIAL <
STATEMENTS

APPENDIX

Born in the land of the sun,
thanks to an enterprising
engineer

Soltec was founded in Molina de Segura (Murcia) in 2004,

driven by the determination and effort of its founders, with Radl
Morales at the head, the current CEO of Soltec. Soltec started out
specialising in developing photovoltaic projects and also working
as an EPC contractor on small projects in the Region of Murcia,
Spain.

In 2007, Soltec designed and launched its first solar tracker,
achieving with this innovation its first 20 MW in solar tracker
development and construction.

In 2009, Soltec developed and launched its first single-axis PV
tracker with a motorised structure that allows several rows of PV
panels to rotate around several horizontal axes.

Who is Raul Morales?

Raul Morales, the current
CEO of Soltec is an
industrial engineer by
profession and combines
his passion for renewable
energies with a strong
commitment to operational
productivity, inspired by a
culture of innovation and
talent attraction.

An engineer, cyclist, passionate about his land and father of a
large family, Raul is a leader in the Company with the firm belief
that photovoltaic energy offers great possibilities to achieve
decarbonisation and a cleaner and more sustainable world.
Thanks to his experience and contribution, he has been part of
the history of photovoltaic development in our country and Latin
America.
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During the following years, Soltec continued
to innovate and develop new products

that allowed it to obtain more competitive
trackers and consolidate its position as one
of the world's leading manufacturers of solar
trackers.

It is worth highlighting the launch in 2011

of the Solarfighter product, a solar tracker
aimed at the residential self-consumption
market, as well as the creation of the SFULility
tracker in 2012, the first tracker for large-
scale projects (more than 100MW), capable
of being installed on any type of terrain with
a control system incorporated in each tracker
that adapts to any weather conditions.

Soltec began its international expansion

in 2008, with its entry into Italy. This
international vision accelerated in the
following years, especially from 2014
onwards, with the opening of an office in
Chile and the signing of its first international
supply contracts, including the signing of the
first project with Enel in Chile, in the Atacama
Desert. This project was one of the first steps
in the Company's international expansion.
Subsequently, it expanded to Brazil (2015),
Peru (2016), Mexico (2016) and the United
States (2016).

In 2017, Soltec launched the SF7 single-axis
solar tracker, with higher performance and
adaptation to the terrain, as well as the SF7
Bifacial, which allows energy to be collected
on both sides of the photovoltaic module.

During the 2018 financial year, the
photovoltaic project development division
was set up, commercially known as
"Powertis" at the time (currently under the
Soltec Development brand). This business
line is dedicated to the development

of photovoltaic projects, leveraging the
Company's experience and the international
expansion of the industrial division.

This year also saw the start of Soltec
Industrial's expansion into Asia and Africa,
with supply contracts being signed in new
markets such as Australia, Namibia and
Thailand, without neglecting its commitment
to existing geographical areas.

—Z| Find out more about Soltec’s history through this link

Consolidated Management Report

1. SOLTEC: A UNIQUE

COMPANY IN THE
PHOTOVOLTAIC SECTOR

As from 2019, Soltec Industrial cemented

its expansion in Europe, Latin America and
North America and began operating in Asia,
Africa and APAC. Over the same period,
Powertis consolidated its business in Brazil,
Italy and Spain and in 2021 it entered three
new markets: Colombia, Denmark and the
United States.

In 2020, in the midst of the coronavirus
pandemic, Soltec successfully completed the
IPO process in October, and began trading
on Spain's Continuous Market, raising 150
million euros in the primary market to finance
the Company's growth plans (mainly for

the industrial division, and partially for the
development division). In addition to boosting
the Company's growth, the IPO process was
a turning point in the levels of transparency,
professionalisation, workflows and talent at
the Company.

In the 2021 financial year Soltec launched
a new version of the Solarfighter, the

first product the Company designed for
distributed generation PV projects (up to
12MW).

In the same year, the Company also
extended the range of products it presents
to its customers with a new solar tracker
with a vertical and bifacial configuration,
commercially known as SF-One, with which
it consolidated a portfolio of flexible and
versatile products, adapting to all types

of projects in a global market and to the
demands of its customers.

Another major milestone in 2021 in the midst
of the energy transition was the creation

of the Green Hydrogen Sector Association
of the Region of Murcia, together with

other partner entities and the creation of
consortiums for its development.

In 2022 the Company took one step further
in its vertical integration and created a new
asset management division, Soltec Assets.

3. GOVERNANCE

BUSINESSES

4. ENVIRONMENT

5. SOCIAL 6. FINANCIAL

PERFORMANCE

Manufacture of solar
photovoltaic trackers

« First double-axis
tracker.

Continuation of
business expansion
in Latin America
and Europe.

Start of project
development
operations in Italy.

2020
IPO on the Spanish
Continuous Market.

Joint Development
Agreement with Total to
develop 468MW of solar
photovoltaic projects in
Spain.

Launch of the SF7 Tandem
and the SF8 solar trackers.

« Soltec was set up in 2004
as an EPC contractor and
developer.

« First single-axis tracker
and first MWs in ltaly as
an EPC contractor.

2019 2018

division.

2021

» The project development division completes the
agreement with Aquila Capital for the transfer of
1M93MW.

« Launch of a vertical tracker.

CONSOLIDATED
APPENDIX FINANCIAL < 7 >
STATEMENTS
Market Consolidation as a leading

expansion integrated global player

« Launch of the

« First project in Chile-
SolarFighter.

Diego de Almagro
(12 MW).

SF7 single-axis tracker // SF7
bifacial tracker // BoP contracts in
Spain of up to 90MW // Setting up
of Solhub.

« First solar tracker
for bifacial modules
installed in a large-
scale solar power plant
in Chile // First contract
in the USA (150 MW).

» Incorporation of the
project development

2022 « Creation of the asset management division.

« Grid connection of the first projects fully
developed and built by Soltec:

- La Asomada (Spain) 4.5 MW.
. Pedranopolis (Brazil) con 112.5 MW.

« Joint development agreement with ACEA to
develop 340 MW of photovoltaic solar projects in
Italy.

« Development of the "Idea" intra-entrepreneurship
platform, with the first Soltec-driven spin-off
"Enviroscale".

www.soltecpowerholdings.com
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EXECUTIVE OFFICER
Project
development
Strategy ~ @ Asset
based on < management
vertical
integration
@ Construction services
M (EPC, BoP, O&M)1
Industrial services:
supplying trackers
2004 2007
Source: Company (1) EPC: Engineering, Procurement and Construction; BoP: Balance of Plant; O&M: Operation & Maintenance

In order to remain a benchmark in the sector, Soltec bases its activity on the following three pillars:

SUSTAINABILITY

Sustainability is at the heart of the Company's business model.

The Company's developments are carried out under the
concept of Ecovoltaica to promote an activity that contributes
directly to energy transition at a key moment, moving towards

decarbonisation and generating a positive impact on society.
The products and services it develops provide customers with
efficient, sustainable solutions. The Company has also worked
to create a sustainable business model.

o
o INTEGRATION

Soltec has a vertically integrated business
model in which the synergies between its
different activities give the Company the ability
to grow and capture margins.

INNOVATION

—
=

Soltec has been characterised by its innovative nature from the
outset to ensure the innovative development of its industrial
products (solar tracker), updating its technology and improving
its calculation algorithms every two years, as well as through
the development of open innovation to enhance the Company's
participation in energy transition.
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1.2 Purpose, mission, vision and values

Soltec develops its mission through the use of various resources or capital

that the Company uses to carry out all the activities in the value chain of its The Sustainable
businesses, thereby generating significant value-added for its stakeholders Development Goals
Soltec's corporate purpose is to create a cleaner, more and advancing towards achieving the Company's vision. (SDGs), approved by all

Member States of the United
Nations as part of the 2030
Agenda for Sustainable

sustainable, fairer world through energy, and it is aligned with the
United Nations Sustainable Development Goals (SDGs).

o Existence of three distinct business divisions with separate D§V6|0pment, Cons.titute a
capital structures. universal call to action to
) ) . ) end poverty, protect the
FINANCIAL e The IPO in the 2020 financial year returned an inflow of EUR planet and improve the lives
CAPITAL: 150 million to finance mainly the industrial division (EUR 78 and prospects of people
Soltec's million) and the project development division (EUR 60 million) around the world.
it o and transaction costs. At present, the industrial division has no ]
S additional capital needs. Soltec, thanks to its
o the future of the business model and the
:9} planet. o The project development division bases its financing on asset sector in which it operates,
(/,n\ turnover. contributes directly to
o In January 2023, the Company strengthened the capital achieving the objectives
Soltec's VISION is to structure of the asset management division by signing a highlighted below.
The PURPOSE, which become an international EUR 109 million ﬁ.nanci'ng agreement to bpost thg growth of Additionally, the company
: . benchmark in sustainable the business by financing part of the equity required for its seeks to contribute to
mirrors the expectations tructi
. o construction. fa
of all stakeholders, The Company's solar power by contributing aghle\;lng tBe other t
: : : : : : objectives by carrying ou
reflects: cc::n::llzTent |ntegra:hlnnO\;]atl\{[(eJ[solutlons complementary volunt_e_ering
e 9: roughou : e « Commitment to Ecovoltaics in the projects developed by and social action activities.
SRSIHONS value chain. SHARE the Company to guarantee the sustainable development of
CAPITAL photovoltaic plants, preserving the environmental, ecological
and social balance of the areas where they are installed.
‘@r@f o Integration of social and environmental clauses in supply
The il contracts.
The intention commitment to é[{ﬂﬁ%ﬁﬁkﬁ‘y‘““ ?Eﬁﬁ'éh".”c”[?ri‘u%v"r”u
to achieve thiS, a sustainable
with and for and fair energy
society. model. HUMAN o Existence of a multicultural, diverse team.
@ CAPITAL e Recruitment and training of personnel from the communities
= adjacent to the projects in which the Company works,
\@ thereby promoting the development of these areas. INDUSTRY.INNGVATION 1 ﬁ%\:‘[
Soltec's MISSION o Continuous training in all areas of the Company. AONHSIHEE

e Focus on end-customer satisfaction.

® A

is to develop integral
solutions through

sustainable ‘
solar power. Experience and track record in the photovoltaic sector. PARTNERSHIPS
INTELLECTUAL il , s 17 Fornieconis
CAPITAL o Promotion of innovation.
To achieve its purpose, the Company has I Il ¢ Collaboration with technological and industrial partners. @
a mission, vision and values which are
condensed into the following concepts:
- » Sustainable management of materials used in the
-‘ NATURAL i Company's business operations.
................................................................ CAPITAL . .
e Promoting the circular economy.
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General stakeholder

Soltec's main stakeholders

Main aspects of interest this stakeholder group has

with regard to the Company Communication channels with stakeholders

categories

Soltec pays special attention to relations with its stakeholders, as one of the main
drivers, to improve its reputation and trust, as well as to identify new risks and
opportunities, and to develop innovation processes that favour new business
opportunities. Accordingly, it has undertaken an analysis of the significance of
each one with regard to the Company's activities and the impact the latter have
on them.

Stakeholders have increasingly high expectations regarding the performance

of the organisations with which they interact and are able to influence long-term
sustainability performance and strategies through their decisions. For Soltec, the
creation of relationships of trust with them, attending to their needs, is one of the
main pillars of its sustainability management.

In this respect, the Company has implemented specific channels through which it
ensures constant dialogue with them, identifying their expectations and defining
the most appropriate response mechanisms.

Soltec's differential values

Soltec has strong values that govern its day-to-day business. These
values emphasise solidarity, commitment to social justice, commitment to
sustainability and environmental responsibility, transparency, equality and
innovation as mechanisms for positive change. Soltec employees have

a strong sense of non-conformity and proactivity, as well as loyalty and
respect for its mission and vision. Teamwork and trust in the team are key
to the Company's development.

Soltec's differential values

Customer focus: Soltec's work focuses on guaranteeing efficient
results, anticipating situations and responding proactively to the
changes that a globalised and dynamic environment presents them
with on a daily basis.

Commitment: To achieve the sustainable development of the
business, it is essential to establish strategic alliances with stakeholders
that make it possible to address social, economic and environmental
challenges.

Adapting to change: the environment the Company is in is constantly
evolving and therefore its ability to adapt and its flexibility have become
priority areas.

Quality and continuous improvement: the continuous improvement
of the products and services through innovation is a key element of
the business proposal, which is embedded in the Company's culture at
every level.

@ Society

Job creation and contribution to social development
Ethical and responsible conduct

Creating environmentally responsible products
Supply of clean energy

Voluntary actions and community impact

Clear and transparent language

Efficient resource management

Conferences
Media

ﬁﬁﬁ Customers

Development of sustainable products

Quiality control

Value for money

Global position and market share

Corporate Social Responsibility and ethical and legal conduct
Security of installations

Procurement terms and conditions

Fairs and conferences
Media
"Jira" system

P

DDD Financial market

Transparent and truthful information

Financial stability and robustness

Proper management of resources

Inclusion of sustainability in the Company's processes

Ethical conduct and respect for legality/prevailing regulations
Sustainability and environment

General Meeting
Shareholder/investor channel

Corporate Access (seminars,
roadshows, one-on-one meetings)

CNMYV (Privilege information and
other relevant information)

Media

@ Suppliers

Development of sustainable products

Quiality control

Value for money

Global position and market share

Corporate Social Responsibility and ethical and legal conduct
Security of installations Procurement Terms and Conditions
Supply of complete electronics

GoSupply
SERES Platform
Media

]] Regulator

o |

Compliance with policies and procedures
Ethical and responsible conduct
Transparent information

CNMV (Privilege information -
other relevant information)

Media

%Qg Employees

Clear and transparent language

Work-life balance

Job stability and training

Payroll and personal income tax withholdings
Availability of resources needed to achieve projects
Equality and diversity

Health and safety

Formal and informal meetings
Internal communication channels
"Jira" system

Media

o=

www.soltecpowerholdings.com
www.soltec.com

Social media:

i) @ @®
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1.3 Market environment

The photovoltaic sector is currently experiencing a period of great dynamism thanks to the growth
opportunities offered by the global energy transition objectives, based on the decarbonisation and
electrification of the energy sector. At global level, commitments have materialised from both public and private
players to accelerate the path towards carbon neutrality.

At the same time, the Russian-Ukrainian conflict has highlighted Europe's need to achieve energy 1. Solar, the favourite of renewables:
independence, forcing it to accelerate its energy transition and bring forward its plans to achieve
100% renewable energy by 2035 by 15 years, in line with the United States and the United Kingdom.

Solar has become the cheapest source of energy generation, compared to increase efficiency and further reduce these costs. Solar power has flexible
Renewable energies, and in particular photovoltaic energy, are a key component of this path towards to all other renewables, as the levelized cost of energy continues to fall construction and installation times and is faster, with less variability than wind.
decarbonisation. The future looks brighter and brighter for solar energy and presents great potential (by 85%, equivalent to a decrease of $0.324/kWh) resulting in a lower As aresult, solar energy is the renewable energy with the highest net installed
for growth as a result: price for the customer and improved solar energy efficiency. Solar energy power generation capacity in many geographical areas and and with greater

became the cheapest renewable energy in the decade after 2010, with solar potential in the future.

1. Solar, the favourite of renewables energy production rising to 821 TWh in 2020. New technologies promise

2. The growth of the global solar market is accelerating

3. Strengthening global political support for renewables

Installed renewable energy capacity in Europe (2021) Evolution of net renewable capacity additions by technology 2019-2022
Solar 168 GW
56% GW
300
—— Wind 25 GW
31% 250
200
— Hydroelectric 25 GW 150
8%
100
——— Other renewables 6 GW
2% 50
L H O
g;)mass ey 2019 2020 2021 2022
(o]
Solar Wind M Hydroelectric M Other renewables
Source: Global Market Outlook For Solar Power (Irena 2022) Source: I[EA (Net renewable capacity additions by technology, 2020-2022)
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1. SOLTEC: A UNIQUE

COMPANY IN THE
PHOTOVOLTAIC SECTOR

2. The growth of the global solar market is accelerating
Net Zero emissions targets and corporate sustainability goals are driving increased demand for

solar power. There is a steady decline in coal and the future of gas is in question, as renewables
displace conventional energy generation as the only clear long-term growth business.

Evolution of Cumulative Energy Capacity by Technology, 2010-2027

%

35

30
25

20

15

10

2010 2012 2014 2016 2018 2020 2022 2024 2026

| Solar PV W Hydropower m Coal

Wind W Bioenergy Natural Gas

Source: IEA-Share of cumulative power capacity by technology, 2010-2027 (Renewables 2022)
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3. Strengthening global political support for renewables:

Recent geopolitical tensions demonstrate the
need to achieve energy independence with
efficient and emission-free renewable energy
systems. Governments continue to focus on
renewable energy to meet climate targets.
There is a general consensus in favour of an
energy transition to reduce dependence on
fossil fuels and increase energy production.

In view of the 2030 emission reduction targets,
the role of renewable energies has become

a key element for the different European
countries, showing a clear need to increase
the pace of renewable energy generation
development, especially since the approval of
the European Green Deal in 2019.

Global trends in the sector are advancing by
leaps and bounds, but there is still a long way
to go, focusing primarily on:

« Electrification

« Decarbonisation

« Digitalisation

« Energy decentralisation
« Geopolitical tension

« Energy independence

Global CO2 emissions from energy on the road to climate neutrality

International scientific consensus is that

global CO2 emissions need to fall by

around 45% from 2010 levels by 2030 to
35.9 achieve Net Zero around 2050

The annual investment in low-
carbon energies must increase
annually by $3.5 billion

2010 2015 2020 2025 2030 2035 2040 2045 2050

Fuente: (1) IEA “Net Zero by 2050” report
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The solar tracker market

The solar tracker market continues to grow

apace with a strengthened value proposal, Evolution of average solar tracker prices (ASP, Average Selling prices)
driven by the pace of growth in solar

installations globally.

ASP (€/W)
017

Between 2022 and 2023 the
o 0.14
solar tracker market will increase

ﬂﬂ by 49%, from 45 GW to 65 GW. 012 01

The increase between 2023 and 0.09

o1 0.0 0.0 0.0
; : _ : 0.09
2026 will be greater than 90%.
In recent years, there has been a steady l
increase in the relative volume of solar 2015 2016 2017 2018 2019 2020 2021 2022E 2023E 2024E 2025E
tracker installations, with the weight of fixed
installations gradually decreasing. In this

regard, the share of solar trackers in the total Raw material prices, logistics costs and geopolitical tensions contributed to the increase in the average selling price

number of installations is expected to increase of solar trackers (ASP) in the main markets in 2020 and 2021.
from 20% in 2018 to 38% in 2030 From 2023, a normalisation of prices is expected with a generalised price decline in all markets. Increasing module
’ profitability and the evolution of tracker technology will continue to drive price reductions in the period.

With regard to the evolution of solar tracker
prices, an increase in average prices has
been observed in the years 2021-2022 as a
result of the increase in raw material prices
and international logistics. In the year 2023,
we can observe a reduction in them due to
the stabilisation of raw materials.

Source: Company estimates
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Top10
global suppliers
of solar trackers

Source: Company estimates

1%

3%
4%
5%

6%

8%

9%

VersolSolar

FTC Solar
Indeematec

GameChange Solar

STI Norland

Arctech Solar

— 8% Soltec

PV Hardware

22% Array Tech

36% Nextracker

14



www.soltecpowerholdings.com

www.soltecpowerholdings.com


CONSOLIDATED

APPENDIX FINANCIAL
STATEMENTS

LETTER FROM THE 1. SOLTEC: A UNIQUE 2. OUR 6. FINANCIAL
CHAIRMAN AND CHIEF COMPANY IN THE . BUSINESSES 3. GOVERNANCE 4. ENVIRONMENT 5. SOCIAL : PERFORMANCE
EXECUTIVE OFFICER PHOTOVOLTAIC SECTOR

Soltec Industrial Soltec Development

15.6 6w 14.4 cw

Track-record of trackers Projects under
supplied globally development pipeline

INDUSTRY, INNOVATION
ANDINFRASTRUCTURE

Soltec is a vertically integrated company in the photovoltaic sector and operates on three

lines of business: the industrial division (Soltec Industrial), responsible for designing and &
supplying solar trackers, as well as offering additional construction services; the development
2.1 Business areas /16 division (Soltec Development), responsible for developing photovoltaic energy projects

from greenfield to Ready to Build (RTB); and finally, the asset management division (Soltec
2.2 Material aspects /27 Assets), responsible for the construction, financing, management and maintenance of the {7 Prsersies

. . photovoltaic assets owned.
2.3 Sustainability management / 29 @

2.4. Innovation, key to our distinction /36

"soltec "soltec "soltec

INDUSTRIAL DEVELOPMENT ASSETS
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2.1 Business areas

Industrial Di

Soltec Industrial, a global leader in the design, manufacture and supply of
solar trackers, also provides construction services, including the installation
of solar trackers, civil works (BoP and EPC), and operation and maintenance
services for solar photovoltaic plants.

*soltec

In the Strategic Plan for the years 2022-25, Soltec
expects to achieve revenues of between 780 and
840 million euros through its three lines of business

Increased production of single-axis solar trackers:
Bifacial trackers and monofacial trackers
(700MW, Murcia, 2 March 2019)

. . . Energy
(industrial, project development and asset management). produced
The value proposal of the solar tracker: (kwh)
The Company aims to achieve an EBITDA in the range of EUR 100 million to EUR 120 million ) ) _ ) ) ) 20
in the period. This is expected to be achieved through synergies between the different A solar tracker is a mechanical device designed to direct photovoltaic modules
divisions and the recurrence and strength provided by vertical integration, and driven by the so they are perpendicular to the sun's rays by tracking the sun's position from
expected growth in the solar industry in the coming years. sunrise to sunset. 15

In the PV industry, the solar tracker maintains a strong value proposal as it is

capable of producing 15-25% additional energy compared to plants with fixed 10
structures and, more importantly, increasing energy production early and late

in the day when the cost of energy is higher.

‘, . O
so I te c Chart: Main components of a solar tracker

VI 4[ Ll

4:48 7:12 9:36 12:00 14:24 16:48 19:12

Bifacial tracker

B Monofacial tracker B Fixed structure

Piles

Source: Company

Csoltec

DEVELOPMENT

soltec

;{ (3» I Distribution of the CAPEX of a solar photovoltaic plant:
ASSETS DC motor Module bracket 20%
—— 70
7% Solar tracker
B Inverter
B Module
Tracker control box — 40% Construction and other

Source: Company 33%
(o]

In relation to the total CAPEX of a plant, solar trackers represent 20% of the total,

as shown in the following chart. Source: Company
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The solar tracker market

1. SOLTEC: A UNIQUE
COMPANY IN THE
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Trackers can be differentiated by their design and configuration, which vary
between 1-in-Portrait (1P) and 2-in-Portrait (2P), referring to the positioning of the PV

modules in the tracker itself:

1-in-Portrait (1P)
trackers:

a 1P solar tracker is
a solar tracker that
mounts a panel
vertically on the axis
of the structure.

2-in-Portrait (2P) trackers

a 2P solar tracker is one
that mounts two panels
vertically on the axis of the
structure. Trackers with

2P configuration have

a better performance

from bifacial

panels.

The choice of solar tracker configuration for a photovoltaic project will depend,
among other factors, on the lie of the land, the hardness of the ground and the
slopes of the terrain, the wind speed or the regulation of the country.

Best-selling trackers in Soltec's Industrial Division

Seguidor SF-ONE

Seguidor SF7

Module configuration

1-in-Portrait (1P)

2-in-Portrait (2P)

Bifacial adaptation

Complex terrain

Tolerance to steep
slopes

Tolerance to strong
winds

Source: Company

Low

3. GOVERNANCE
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Soltec's solar tracker portfolio

SF7 and SF7 bifacial tracker:

4. ENVIRONMENT
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the Soltec 2-in-Portrait (2P) tracker. Compared to its main
competitors, the SF7 increases energy production by 5%
compared to other solar trackers. Thanks to innovation, the
SF7 reduces the number of parts by having fewer elements
and joints, thereby reducing the labour required, speeding
up installation time and reducing cost. Other notable
features of the SF7 solar tracker include greater tolerance
to steep and uneven slopes, and better use of the terrain
thanks to the shorter length of the tracker, which allows up
to twice as many modules to be installed per independent
row.

In addition, the ability of bifacial modules to capture energy
on both the front and rear faces allows for 2.1% more gain
than a 1P due to their ability to capture reflected radiation
from the ground surface under and around the tracker.

CONSOLIDATED
FINANCIAL <
STATEMENTS

SF-ONE tracker

Launched in 2021, this is Soltec's 1-in-Portrait (1P)
configuration tracker. This tracker combines mechanical
simplicity with Soltec's experience of more than 18 years.
Specially designed for larger modules (72 to 78 cells),
like the SF7, this tracker is also self-powered thanks to

its dedicated module, which translates into a lower-cost
operational power supply. The SF-One has an innovative
full-wireless system, in the same way as the SF7, allowing
full control of the PV plant's trackers and achieving the
lowest latency communication on the market. This tracker
requires 5% fewer piles than the competition and entails
75% less working time.

Solarfighter

~Selar

Fighter:

YOUR SOLAR PLANT
LE=IN-ONE

this is the first all-in-one kit designed for distributed
generation photovoltaic projects up to 12MW and consists
of the product and the comprehensive service for the
start-up of a photovoltaic project. Solarfighter has Soltec's
experience in the development, design, construction and
commissioning of the world's largest photovoltaic plants,
now applied to distributed generation projects. It also
offers the opportunity for individual developers to use the
same technology as large developers. This combined
package is specially designed to maximise compatibility
and competitiveness in the market, making it particularly
quick and easy to install.

7 >

A complete range of products
and services for every project

and customer with great
competitive advantages

SFONE (1P)
Fewer motors
Fewer electronic components
Less steel

Better performance in windy regions

Reduced visual impact

SF7 (2P)

» Suitable for steeper gradients and
better installation tolerances

High performance in difficult terrain
when drilling is required (fewer piles)

i cooling

« Higher bifacial gain and better

Wider aisles for the same GCR
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Services to support photovoltaic plants Results of Soltec Industrial
Soltec offers all the necessary services to make each project a reality, offering a personalised Since 2014 Soltec has supplied more than 15.6 GW worldwide, having supplied 3.8 GW of solar trackers
and complete service, which includes advice on matters such as: orientation, logistics, training, during the 2022 financial year, making it one of the leading solar tracker suppliers globally.

commissioning, installation and operation and maintenance.

What are the services offered by Soltec in your industrial business?

. . . Supply of solar trackers at Soltec Industrial (2014-2022)
Project engineering

Design optimised by the manufacturer to maximise the peak product performance 15.6
for each project. Cumulative GW supplied by Soltec GW
B Annual GW supplied by Soltec
1.8
On-site services GW
These include guidance on plant installation, logistics, training, commissioning,
installation, and operation and maintenance. 8.4
GW
61
Solhub GW
The service includes the Solhub warehousing and logistics system, which delivers évz\/
the tracker components to the project location in the agreed deadlines without 01 0.4 07 17
intermediary companies. GW GW GW GW
o 03 03 |
— -_— |
Installation 2014 2015 2016 2017 2018 2019 2020 2021 2022

Installation and assembly of the industrial equipment in compliance with the

established deadlines.
Source: Company

Commissioning

Soltec offers the plant commissioning service, the proper control of the solar In its strategic plan, Soltec expects to reach 26-30 GW by 2025.
trackers of the project by specialised engineers.

. ) . Expected supply 2023-2025
BoP construction (balance of plant) and EPC (engineering, procurement and

construction) services

Comprehensive plant construction services with possible procurement management

of the main equipment. 26-29.5 GW
21.5-24.5 GW

Solmate (aftersales service) 18-20 GW

Soltec's customer service through a new platform for comprehensive management
of warranty, care, operation and maintenance of the plants.

Solteach Pro

This is the complete training programme for the design and installation of
photovoltaic plants equipped with Soltec solar trackers. This professional
programme is aimed at solar industry companies and workers specialising in
designing and installing solar trackers in large-scale photovoltaic projects. Source: Company CMD 2022

2023E 2024E 2025E
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Industrial division: strong demand and EBITDA margins Soltec Industrial: strength in demand for solar trackers

Demand for solar trackers is strengthening, with major supply contracts being signed globally:

Main indicators in 2022

» On 12 January 2022, Soltec signed an agreement for the » In April 2022, Soltec signed a contract to supply and » Soltec and Total Energies signed a collaboration
supply and commissioning of its SF7 tracker with the install its SFOne single-axis tracker in a 63.5 MW agreement with the Red Cross in July 2022 for
Operating indicators Greek project development and construction company project in the Setlbal district of Portugal. The solar plant the installation and maintenance of a 22 KW solar
Metka EGN (Mytilineos Group), for 50MW in the province covers an area of approximately 95 hectares. This is the photovoltaic self-consumption plant at the regional
of Jaén, Andalusia. The solar plant will cover an area Spanish company's first project in Portugal and the first headquarters of the voluntary humanitarian institution
of approximately 63 hectares. The construction of this plant in Europe to be equipped with its SFOne 1-in-Portrait in the Region of Murcia. It will contribute to reducing
photovoltaic plant will prevent the emission of 30,000 tracker which, by reducing its height, also reduces the the charity's electricity bill and also its environmental
tonnes of CO2 into the atmosphere per year. The installed visual impact of the plant and blends in better with its footprint, as it is estimated that it will avoid the emission
capacity of the plant is also equivalent to the electrification of surroundings. This project will have 1,083 solar trackers of 350 tonnes of CO2 over its useful life. The agreement
28,000 households. and more than 11,000 photovoltaic modules. will have a duration of 4 years and is part of the actions
« Inthe United States, the Company continued to strengthen » Additionally, in April 2022, Soltec delivered its single- fg%:;”g;:;?\jg?;?é 'g?;;?;f;?j;t"ﬂon?s;f: gglgr](lel)os"
its position in the country through the services offered to axis SF7 tracker to two projects in Chile with a total !

developed by TotalEnergies and Soltec in Murcia, with

- Pipeline of projects customers, with important market players such as AES and of 238 MW. This project, owned by Chile's AES Andes, an estimated capacity of 200 MW
representing the development Goldman Sachs Renewable Power. Notably, an agreement will have a total of 5,227 solar trackers. With this project, - ’
division (% MW) was signed for a portfolio of five 28 MW projects in the Soltec now has more than 2 GW of projects supplied « A strategic agreement on 28 November 2022 with
state of New York, including the supply of SF7 trackers and installed in the country. During its almost eight years Endesa's renewable subsidiary, Enel Green Power
> Pipeline of projects and construction services, and an agreement was signed of experience, Soltec has supplied and installed several Espafia, for the creation of a solar tracker manufacturing
representing the development for a 16 MW photovoltaic plant in Colorado, also including projects in areas with extreme locations such as the centre in Andorra, Teruel. Thanks to this agreement,
division (% €Mn) the supply of SF7 trackers and construction services. Atacama Desert and has been a pioneer in the installation Soltec will be able to supply the solar trackers for
Furthermore, during the 2022 financial year, the first project and adaptation of bifacial technology in solar tracking the more than 1.2 GW of photovoltaic energy to be
with SFOne trackers in the United States was closed, systems. These projects will prevent the emission of developed in Teruel, from projects of varying significance
specifically, 15 MW in the state of New York, including 491,178 tonnes of CO2 into the atmosphere. In addition, that have gained access to the grid in the Nudo Mudéjar
construction services. At the end of the year, an agreement the construction of these plants will make it possible to and that will be key for the future of Andorra. This is
was signed with AES to supply 56 MW of SF7 tracker on generate electricity to supply 77,290 households. The one of the most important renewable projects in Europe
O'ahu Island, Hawaii. This brings the total number of solar solar plants will have 4,367 piles and 439,068 modules in and, given the current macroeconomic and geopolitical
trackers supplied by Soltec in Hawaii to 210 MW. total. context, there is an urgent need to locate production

centres in the European Union. For Soltec it is very
important to strengthen local production and in this
sense, the new factory in Teruel promotes production
capacity at national level and contributes to enriching the
industrial fabric of the region and the country. This centre
will create 40 permanent jobs and will use the premises
and facilities of the former thermal power plant, which
will make it possible for us to contribute to the creation
of employment as well as to the economic development
of the area.

» In Brazil, Soltec signed an agreement with Canadian
Solar and SPIC in December 2022 to supply 738 MW
of its SFOne tracker in two projects in Brazil. One of
the solar plants is located in the state of Piaui and the
other in Ceara. Work will begin in mid-2023. With the
supply of these two solar power plants, Soltec continues
to strengthen its position in the Brazilian solar market
and now has a track record of 4.6 GW in the country.
The Company is the industry leader in Brazil, with a local
manufacturing centre and an office located in the state
of Bahia. In this way, Soltec continues to contribute to the
local economy and to local procurement as dictated by
the ecovoltaic principles promoted by the Company.
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cElN

The photovoltaic project c téOthC

The division responsible for the development of photovoltaic projects, called Soltec Development, develops its projects in a sustainable manner. The development division has focused on the
development of projects from greenfield to ready-to-build. The activities carried out by this division include the processing of the administrative authorisations required for the project.

The development carried out by Soltec is
highly differential in the market, and has

Soltec Development: Project development

» Development of solar projects from Project development: 14.4
inception to ready-to-build. 17

numerous competitive advantages:

. . — 138
« 141 GW pipeline in Spain, Italy, Brazil, ° Early stage development )
Colombia, Colombia, Denmark, Full in-house development of
Mexico, USA and Romania. E projects with its own capabilities,
e Permits using the industrial services of
* 2GW of assets rofated petween 2020 the industrial division, as well as
and 2022 located in Spain and ltaly. construction services.
In operation’

Under construction?

Backlog

The development cycle of a photovoltaic plant is as follows: Advanced stage

Experienced global team: Soltec

M Initial stage 8 employs more than 85 people
Development Construction W Opportunities 0)\ 0 who contribute to achieving its
2018 2019 2020 2021 2022 identified o O development objectives without

1. 5 MW under operation in Spain with 35% ownership and 113 MW under operation in Brazil.
Financing Asset Ownership 2.138 MW under construction in Brazil and in Spain (20 MW with 35% ownership). — Contained development costs

o, _20° :
(70% Debt - 30% Equity) EEH thanks to synergies with other

divisions of the Company.

The expected evolution of the pipeline
with a 2025 horizon is as follows:

) Origination capacity in markets
Indicator with high solar radiation and

expected growth.
- Pipeline of projects (GW) ’ b 25-30 GW
20-23 GW

15-18 GW

Key operational indicators in 2022

During 2022, the project
development division has
rotated 372 MW of its asset
portfolio in Italy and Spain,
recording an EBITDA in
FY2022 of EUR 6.2 million.

Agreements with Tier 1 partners
(Total, Aquila, ACEA).

All this is carried out in accordance with the values of
efficiency, excellence, respect for the environment,
integration of local communities and job creation. This
B Europe B Americas development strategy has made it possible to create
differential value through the implementation of the
concept of an Ecovoltaica system.

2023E 2024E 2025E

The pipeline of projects under development continued to progress,
reaching 14.4 GW at year-end. Source: Company
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Development division
Evolution of the project development division by country
- ' [
Market *h Portfolio ~p—0- Milestones Strategy

SPAIN

Spain is an area that stands out for the amount of installed
capacity and future potential developments. Public authorities
are developing simplified procedures for project development.
There is intense competition for grid connections, as well as a
lack of land for future development.

Spain's portfolio totals 2.3 GW, including 5 MW in
operation, 25 MW under construction and 830 MW at
an advanced stage. In addition, it has 708 MW in the
initial phase and 782 MW as identified opportunities.

« Operation of La Asomada (4.5 MW), the Company's first
project in operation.

« Start of construction of La Isla (4.5 MW), Los Valientes (13.9
MW) and Totana IV (5.5 MW), all located in the region of
Murcia.

» Agreement with Total for the development of 468 MW.

» Total rotation of 32 MW in December.

The Company is committed to focusing on medium-sized
markets with continuous growth in the short term, as well as
to achieving a differentiated positioning with new projects
related to green hydrogen.

ITALY

In ltaly, the presence of renewable energy is being increased
throughout the country to boost the energy transition, where
projects have been launched to obtain construction permits
on an accelerated basis. There is strong development in the
southern regions with significant growth in demand. There are
great opportunities for agri-voltaic and photovoltaic projects on
industrial land.

In ltaly, Soltec has a strong position with a pipeline of
3 GW. Itis important to highlight that more than 2,277
MW are at an advanced stage of development. The
rest of the portfolio includes 370 MW at an early stage
and 325 MW classified as opportunities identified.

» Agreement with Aquila Capital for the development of 1.2GW.

« In 2022, an agreement has been signed with ACEA for the
development of 340 MW.

The strategy in ltaly is based on continued growth in
industrial land projects, with a focus on small and medium-
sized projects in new regions. It is committed to maintaining
the strong competitive position Soltec enjoys in the country,
extending the agri-voltaic concept to all projects.

BRAZIL

®

Brazil is a high-volume market, but with low margins, so
increases in investments significantly affect the viability

of projects, despite good prospects for solar capacity
increases in the coming years. There are a significant

number of greenfield developers with low to medium quality
development. Competition is limited to the "investment-ready"
segment, however, return expectations are high, so demand
and willingness to pay a high price depend on external
macroeconomic factors.

Brazil is a major market for Soltec in terms of portfolio
size (6.8 GW), with 112.5 MW in operation, 112.5 MW
under construction and 488 MW in backlog. The rest
of the portfolio is distributed as 173 MW in advanced
stage, 1,438 MW in early stage and 4,525 MW as
identified opportunities.

» Entry into operation of Pedrandpolis (Sdo Paulo), with a
capacity of 112.5 MW.

» Construction of Araxa (Minas Gerais) with a capacity of 112.5
MW, which came into operation in February 2023.

The strategy in the country focuses on a high volume of
internal development, with full technical and commercial
development of "investment-ready" stocks. The strategy of
vertical integration of Soltec's different businesses is key

in this region, with co-creation projects. Diversification is
being pursued through the search for local partners for asset
rotation.

DENMARK

Denmark is a mature wind market, both onshore and offshore,
with PV at an early stage. The main development processes are
now under the control of the government, which has recently
increased the country's renewable energy targets for 2030 to
more than 15GW.

Soltec Project Development has a 2022 pipeline of
691 MW of identified opportunities that will help boost
the development of agricultural activity by partnering
with local companies.

Thanks to its strategy of cohesion, effective costs and co-
existence between agricultural production and energy
production, Powertis has established itself as one of the
developers with the most medium-term socio-economic impact.

This enabled it to make positive progress with the municipalities
and network operators in developing its project portfolio,
achieving the first milestones born out of that development.

Soltec's short-term objectives are to continue to supply

and grow the portfolio, to develop all internal capabilities
(environmental, interconnection, etc.). All this with a focus on
agri-voltaic projects with a strong competitive advantage.
The long-term goal is to achieve "ready-to-build" for more
than 500 MW by 2025, considering the acquisition of early-
stage projects.

COLOMBIA

Colombia is a very early stage market with a heavy reliance
on hydropower and coal. The administration has increased
renewable energy targets and reformed the interconnection
process. Government-organised energy auctions and recent
changes in market regulation have made Colombia a strategic
country for the Company's growth.

The pipeline in this market includes 135 MW at an
advanced stage, corresponding to a project won in a
public power auction and a PPA agreement and 625
MW of identified opportunities.

Entry into the market came after winning an energy auction in
2021, with an award of 100 MW, which accounted for 12.5% of
the total auction held by the Colombian government. In this
regard, the project is expected to be in "ready to build" status
by 2023.

The Company's strategy in the country is based on two basic
pillars, pure greenfield development and the acquisition of
early stage opportunities. The long-term goal is to achieve
ready-to-build projects of more than 500 MW.
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Development division

NEW P

MARKETS

IN 2022 Market Q*&E Strategy
EEUU

As the second-largest solar market in the world, photovoltaics accounted for almost half of all new electricity generation
& capacity in the USA. There is strong public and corporate interest in energy transition, phasing out fossil fuel installations.
— The US is boosting robust local solar panel manufacturing and limiting reliance on Chinese-made equipment.

Gradual entry into the country. The Company is currently
awaiting final guidance from the IRA to assess the market.

Soltec is committed to a strategy based on greenfield
development, adjusting to different market growths. Growth
in this market depends to a large extent on the regulatory
environment.

The Mexican market is at a standstill due to domestic opposition to certain renewable projects. Several companies have
@ exited the market, but the market is expected to recover. There are great opportunities for development as a result of
- energy shortages in general, where certain areas require access to new power plants in order to continue their growth.

RUMANIA

Market at a very early stage in PV projects, with significant dependence on coal. It is a market where the energy market is
undergoing major reforms to bring it into line with EU regulations.
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1. SOLTEC: A UNIQUE
COMPANY IN THE
PHOTOVOLTAIC SECTOR

Ecovoltaica as a differential element for the sustainable development of
photovoltaic plants

The photovoltaic plants developed under the Ecovoltaica concept are characterised by
creating sustainable PV plants with the minimum environmental impact and the greatest
social benefit based on four key pillars:

B Hosiiio a3 14 o 7 dieear
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Biodiversity protection

Ecovoltaica promotes respect for

the biodiversity of the environment,
encouraging solar plants to be located
in places with low environmental impact
through landscape integration, the
incorporation of native vegetation and
the recovery of fauna and flora.
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Socio-Economic Excellence

Under its Ecovoltaica criteria, Soltec
undertakes to boost socio-economic
excellence in the areas where the
photovoltaic projects are located,
promoting the creation of local jobs,
prioritising contracts with local and
regional suppliers and acting as a
driving force for the economy. It also
promotes agreements with local
farmers and beekeepers to create
synergies with rural life.

CLEANEERDY
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Circular economy

Soltec is committed to a circular
economy, with intelligent
management of the waste
produced during the construction
and operation of the plant in order
to reduce, reuse and recycle it.
Also, through the control of soil and
water pollution.

GOODHEALTH 1' SUSTAINABLE CITIES PARTNERSHIPS
F e e
44,\/ Al

Carbon footprint offsetting

Through Ecovoltaica, solar plants
would be eligible for certification as
an emission-neutral project, thanks
to initiatives such as planting
vegetation on site and through
participation in local reforestation
projects.

The objective is to contribute to the 17 Sustainable Development Goals (SDGs) adapted
by the United Nations, finding in each of these four principles numerous actions with
development potential and measurable application and adapted to the characteristics of
each project. Annex Il contains a list of actions for each of the guiding principles.

Consolidated Management Report
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BUSINESSES

Soltec seeks to generate a positive impact of the photovoltaic plants, acquiring
the commitment to incorporate Ecovoltaics in all projects under development.

In this respect, Soltec tries to implement as many ecovoltaic actions as possible.

The application of each of the ecovoltaic measures varies depending on the
characteristics and needs of each plant and its setting, as well as the country
and the market. For example, there are plants where it is possible to align
photovoltaic power generation with good farming practices in what is known as
"agri-voltaics', enabling the combined use of the land on which the plants are
located for simultaneous power generation and agricultural uses.
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In addition, it always seeks to prioritise the integration of the local community
(local authorities, inhabitants, associations, etc.), during the entire development
process, with the aim of responding to their needs and socio-economic
concerns. For this reason, boosting employment and training in neighbouring
communities, contracting local suppliers and fostering the circular economy are
key elements in organising the plant.

| Socioeconomic Excellence ]
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Development

CASES OF ACTUAL IMPLEMENTATION

= A\
Colombia Spain - Brazil
4 < &

Throughout the implementation of the project Soltec is developing in the During the construction and development phases at national level, In Brazil, with a strong focus on the most vulnerable groups, Soltec has
LOMA, the Company has organised various activities, including talks and Soltec has maintained its commitment to training not only its workers, created the Social Communication Programme, with which it seeks to
training on environmental protection, management and care of the local but also the local communities where Soltec projects are located. For ensure access to relevant information on the SDGs, the environment
flora and fauna. These activities involved a total of 914 of the Company's example, in the projects located in Trujillo and Torrecillas, it has provided and the contribution of solar energy, through newsletters, talks and
employees. training on the assembly of trackers and solar panels to more than advertising campaigns, thus enabling and encouraging the participation
In addition, Soltec, in keeping with its commitment o society and local 40 pe.opl.e, promoting grovvt.h.and development in the .m.unigipa.lities of all local community players involved in the project.

e . o in which it operates, finally hiring 27 of the people participating in the ) ) . )
communities, has conducted training activities in schools for a total of training Accordingly, in the case of Araxa, awareness campaigns have been run
150 children, who learned first-hand about the importance of photovoltaic ' and visits to local residents made to raise awareness of the sustainable
projects in the country, as well as the opportunity to enjoy talks on The Company also combines its photovoltaic activity with its commitment use of natural water resources, as well as developing initiatives related
education in the care and protection of the environment. to the environment, as evidenced by its agreements with local councils to the conservation of the environment.

to train personnel, emphasising the recycling of materials in photovoltaic

A . ) In Pedrandpolis, in addition to the awareness campaigns on
plants and minimising the impact on society.

environmental protection, paper and plastic have been donated to

Meanwhile, a large amount of the waste generated has been revalued,
especially wood, where more than 400 kilos were reused as furniture on

the construction site or donated for the creation of organic fertiliser. At the In order to help local communities and promote local employment, the municipality through the Municipal Programme for Participatory

same time, environmental talks and campaigns were held for project staff Soltec employs a high percentage of local and provincial staff, Environmental Recycling, which has enabled five families in the area

and the local community in general. supporting local talent in the communities in which it operates. In the to obtain benefits from the sale of this material. Wood has also been
same way, Soltec focuses its efforts on the search for local and proximity donated for the making of furniture and other constructive elements in
suppliers as one of its priorities, as long as their capacity allows it. the local population.
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Asset managemen

1. SOLTEC: A UNIQUE
COMPANY IN THE
PHOTOVOLTAIC SECTOR

a During the 2022 financial year, Soltec created a
new business line dedicated to the investment,
management and operation of assets, Soltec Assets.

Through this new division, it is expected to obtain an
additional revenue stream from the sale of energy
that provides recurrence, strength and stability to
the Company, as well as mitigating existing risks in
the value chain through geographic and business
diversification.

2. 0UR

Asset sales policy: sales of
majority or minority stakes in
projects in operation or under
development will allow Soltec

to accelerate value creation

and realise initial profits, while
raising capital for reinvestment in

BUSINESSES 3. GOVERNANCE

Solvency and financial discipline:
strict and recurrent control of the risk-
adjusted profitability of each project,
focusing on cash flow generation on
the basis of a strong balance sheet
position. Growth in profitability and
capacity will benefit the Company,

4. ENVIRONMENT

6. FINANCIAL CONSOLIDATED < ks
5. SOCIAL : APPENDIX FINANCIAL
PERFORMANCE STATEMENTS

Through the asset management division, Soltec enhances its value proposal based on five pillars:

Change of business model
"establishment as an IPP
platform": Soltec has a
proven 360° pure developer
model and is looking to
become an independent
power producer (IPP)

Financial leverage: the
transformation to an IPP
platform gives importance
to financial leverage in

long-term financing and
returns on capital.

terms of asset development,

Economies of scale: Soltec
Assets benefits from the

industrial division in terms of
synergies between the two:

« Operating leverage

» Global Procurement

growth. Of particular note is the
agreement with Total in Spain
(468 MW, 65% stake per project
sold) and Aquila in Italy (1,338
MW, 51% stake per project sold).

thanks to the value created by adding
new capabilities to the operating
portfolio.

by capitalising on its
development portfolio.

« Cost rationalisation

This new area will allow the Company to differentiate itself from its
competitors and maximise the value of its projects by becoming a
major vertically integrated IPP (Independent Power Producer) in the
renewable energy sector.

Accordingly, Soltec Assets will be nourished
by the projects developed by Soltec
Development. This division will develop

the projects until RTB (Ready-to-build) and
then sell them to a third party, or to the
asset management and operation division
(Soltec Assets), which is expected to have

a portfolio of close to 1 GW by 2025. These 350-400
assets, which will remain owned, will be MwW
located mainly in Europe (Spain, Italy) and
Brazil. In addition, the new division will
use Soltec Industrial's solar trackers and
construction services.

Forecast of evolution of the Soltec Assets portfolio

755-1,020
Mw

250-300
MW

150-200 -
MW
115
[

At the beginning of the 2023 financial year, 2022E 2023E 2024E 2025E
to accelerate the growth of this division,

Soltec announced the signing of a EUR 100
million financing agreement with the credit
fund advised by Incus Capital to finance
Soltec Assets. This ensures the construction
and commissioning of part of the projects in
the development division's portfolio.

According to the Company's Strategic
Plan, this division is expected to generate
revenues of between 30 and 40 million
euros by 2025.

TOTAL

There are currently 117 MW in operation corresponding to two projects

in Spain and Brazil, and the Company has 138 MW under construction in
Brazil, corresponding to the Araxa project (Minas Gerais, Brazil), which will
be connected to the grid in the first months of 2023, and 5 MW in Spain,
which will be completed by the end of 2023.
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Soltec Assets main projects

“= La Asomada
W (Murcia, Spain)

The photovoltaic solar plant La Asomada, located in Cartagena, Murcia, has
a surface area of 8.6 hectares and a capacity of 4.5 MW (of which 35% is
owned). The plant came on stream in the second quarter of 2022. The new
solar park will supply energy to approximately 2,200 households, avoiding
the emission of 70,000 tonnes of COz2 into the atmosphere during the
lifetime of the park. Moreover, it does so with respect for the environment,
through the clearing of the plant by a flock of 200 sheep, which benefits
both the ecological impact of the facility and the agricultural and livestock
environment.

@ Pedrandpolis
& (Sao Paulo, Brazil)

In the third quarter of 2022, the first PV plant in Brazil was connected

in Pedrandpolis (Sdo Paulo) with an output of 112.5 MW. The project will
enable the annual electricity supply of around 115,000 households and
avoid the emission of approximately 175,000 tonnes of CO2 into the
atmosphere per year. The plant has 210,000 solar panels and 3,750 Soltec
SFOne trackers.

(Video of the construction of Pedrandpolis)

@ Araxa
& (Minas Gerais, Brazil)

The Araxa solar photovoltaic plant in Minas Gerais (Brazil) has a capacity
of 112.5 MW and will come into operation in the first months of 2023.
The project will enable the annual electricity supply of around 115,000
households and avoid the emission of approximately 175,000 tonnes of
COz2 into the atmosphere per year

(Video of the construction of Araxa)

“= Lalsla
¥ (Murcia, Spain)

In 2022, Soltec started construction of the La Isla solar PV plant with

a capacity of 4.5 MW (of which it owns 35%), which is expected to be
connected by the end of 2023. The plant will cover an area of 160 hectares
and will be able to power an average of 330 homes in one hour.

¥ In operation Il Under construction

Consolidated Management Report www.soltecpowerholdings.com

4™ Los Valientes | & Il
¥ (Murcia, Spain)

In the last quarter of 2022, Soltec started construction of the Los Valientes
I 'and Il solar PV plant, located in Molina de Segura (Murcia), which is
expected to reach COD in the last quarter of 2023.

“= TotanalV
¥ (Murcia, Spain)

Soltec has started the construction of the Totana IV photovoltaic plant,
located in the municipality of Totana in Murcia. It is expected to reach COD
in the first quarter of 2024.
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2.2 Material aspects

Soltec assesses materiality issues by
considering the importance of economic
performance, expansion of operations
and territorial presence and stakeholder
relations, as well as engagement in social
and environmental issues.

The analysis was based on the list of sustainability aspects suggested
by the GRI. In addition, other relevant aspects for both the Company
and its stakeholders were included. These were identified through
benchmarking other companies in the sector, internal interviews,
press analysis, sustainability index requirements and analysis of other
internal Soltec documentation, etc.

Soltec has prepared a materiality analysis in which it identifies its
“material” aspects. According to GRI, material aspects are those which
may generate (positive and/or negative) impacts of an economic,
environmental and social nature for the environment and its
stakeholders. The materiality of these aspects will be greater when:

» the impact on the Company's ability to carry out its strategy and
operations (the horizontal axis of the matrix) is greater.

« the influence they have on the decisions/assessments that
stakeholders make about the Company (vertical axis of the matrix) is
greater.

The analysis was based on the list of material aspects included in Law
1172018 on non-financial information and diversity, complementing it,
where appropriate, with the requirements set out by GRI. In addition,
other relevant aspects for both the Company and its stakeholders
that have been identified in the different sources considered in the
analysis have been included.

The materiality of each of the sustainability aspects of interest to
Soltec was then assessed, and the results were recorded in a dual-
axis materiality matrix:

« horizontal axis: this shows the relevance each aspect could
have with regard to Soltec's ability to implement its strategy and
operations.

» vertical axis: this shows the relevance that each aspect could
have with regard to stakeholders" decisions/assessments of the
Company.

The following figure represents the material aspects for Soltec according to the findings of the analysis:

External relevance

Other relevant aspects

Relevant aspects

Internal relevance

Critical aspects
1

No. ASPECT

Contribution to energy transition and the deployment
of renewable energies

Continuous commitment to innovation in the products
and solutions provided to our customers

Regulatory environment and new regulations

Differential business model

Attraction, development and retention of human
capital

Contribution to the development of local
communities

Ethics and integrity in all our operations

Good governance and transparency

Health and safety of our employees

Increasing market visibility and communicating the
business plan to investors

il

Excellence in our products and services

&

19 12

Strategic alliances to support business development
and company growth

13

Management of cash conversion cycles

14

Collaboration with new customers that add value to
the business

’ 15

Diversity and equal opportunities

16

Reduction of the carbon footprint in our operations

17

Promotion of the circular economy and efficient
resource management

18

Minimised impact on land and biodiversity

19

Responsible supply chain management

20

Financing
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The sub-themes identified by Soltec for each of the material aspects are as follows:

Consolidated Management Report

1. Contribution to the energy transition

and the deployment of renewable
energies: approval of policies and
agreements at national and international
level that promote energy transition,

the contribution of companies in the
photovoltaic sector to the achievement
of the objectives of these policies and
the expansion of distributed generation
and the importance of having a presence
in the reference markets in the solar
tracker sector in the coming years (Spain,
Australia, Brazil, Mexico and the United
Arab Emirates).

. Continuous commitment to innovation
in products and solutions provided
to our customers: Soltec's differential
value, present since the birth of the
Company and which has enabled its
survival and current success, Soltec
Innovations, the Company's investment
effort in R&D&I for the development of
new solutions and priority in the digital
transformation of the Company and its
processes.

. Regulatory environment and new
regulations: ability to adapt to a
changing framework, identification of
regulatory risks and new regulations
applicable to the construction of
photovoltaic farms.

. Differential business model: existence
of an integrated and sustainable long-
term business model offering services
along the entire value chain, presence
of local teams in the geographies of
operation, development of customised
solutions for customers, economies

of scale and promotion of vertical
integration.

. Attraction, development and retention
of human capital: updating the
recruitment process to encourage the
hiring of new profiles, the existence

of internal bodies that supervise the
training and participation of employees,
the development of own scholarships
that encourage the attraction of

young talent, the establishment of
positive impact programmes designed
to increase employee satisfaction

(wellbeing programme), the existence
of multiple internal communication
mechanisms with employees, the
promotion of work-life balance and the
development of employee performance
appraisal programmes.

. Contribution to the development of

local communities: contribution to

the development of rural areas where
projects are rolled out by hiring and
training people and raising awareness
of local communities regarding the
importance of renewable energies,
specifically through the concept of
ecovoltaics, active listening to the
needs of local communities located in
Soltec's areas of operation, development
of corporate volunteering initiatives

to support the local community
(improvement of the local environment,
attention to needs, etc.), creation of

its own Foundation to channel all
initiatives in the framework of CSR

and commitment to dissemination and
education in the field of renewable
energies.

7. Ethics and integrity in our operations:

scrupulous compliance with current
legislation, development of a compliance
management system in accordance

with the most demanding standards in
the market, covering criminal and tax
matters, the existence of communication
mechanisms for reporting incidents and
specific risk analysis at country level
accompanied by the development of
policies to mitigate them.

. Good governance and transparency:

development of the governance model
to adapt it to the requirements of
investors and the market, with reporting
on the Company's ESG performance as
a key action to reinforce transparency in
activities.

. Employee health and safety:

promotion of a preventive culture
among all employees, technical and
practical training for workers and
launch of campaigns for prevention
and improvement of employee health
and health management, development

of numerous actions to prevent the
impacts of COVID-19 on employees and
operations.

10. Increased market visibility and

transmission of the business plan

to investors: communication of the
Company's strategic plans, dialogue
with different relevant market players
to explain and contextualise the
Company's situation and the tools
available to mitigate potential impacts,
holding roadshows for investors,
increasing the number of analysts
covering the Company and increasing
visibility as a key player in the sector.

11. Excellence in our products and

services: product performance
according to customer criteria,
existence of quality certifications of
the product portfolio, supervision of
the development process of products
commissioned to third parties to
ensure their quality, accessibility

and transparency of information,
measurement of customer satisfaction
through surveys and knowledge of the
main demands of customers through
various communication channels.

12. Strategic alliances to support

business development and the
Company's growth: presence in
national and international forums related
to the Company's activity, development
of collaborations with partners for
product integration, participation in
sectoral organisations to actively
contribute to defending the interests of
the sector and promote the Company's
criteria in the development of public
policies.

13. Management of cash conversion

cycles: control of working capital, ability
to meet payment commitments and
participation in projects with positive
cash flows from the outset.

14. Collaboration with new customers

that add value to the business:
creation of solid alliances with key
players in the sector, generation of
value through large-scale projects and
greater presence in other countries.

15. Diversity and equal opportunities:
development of policies, plans and
committees that specifically address
this issue, economic valuation of jobs
to ensure non-discrimination, existence
of a trained equality officer in the
workforce and presence of women
in committees and bodies of the
Company.

16. Reduction of the carbon footprint
in operations: initiatives for more
sustainable management of
energy consumption in operations
(consumption of renewables and
energy efficiency measures) and
promotion of electric mobility.

17. Promotion of the circular economy
and efficient management of
resources: use of raw materials with a
high percentage of reuse (steel), reuse
of surplus building materials (wood or
cardboard) in projects and increasing
the useful life of assets.

18. Minimisation of impacts on the land
and biodiversity: compliance with
legal requirements necessary for the
operation, including environmental
impact studies, compliance with
environmental clauses required by
customers, reduction of the ecological
footprint and the impact on project
biodiversity.

19. Responsible supply chain
management: inclusion of
environmental and social clauses in
supplier contracts, supplier monitoring
procedures to ensure alignment with
Soltec's strategy and global supply
chain disruptions and delays.

20. Financing: long-term financing
mechanisms, cost of activated and
potentially activatable financing
mechanisms and alternative financing
models and mechanisms.

Soltec is working to integrate dual materiality as part of its strategy,
identifying issues that have an impact on the value of the Company,
society and the environment.

The European Commission's Corporate Sustainability Reporting
Directive (CSRD) requires companies to report on sustainability in a
consistent and comparable manner, in line with the EU taxonomy, and
to carry out a dual materiality assessment.

Dual materiality is also part of the standards of the Task Force on
Climate-Related Financial Disclosures (TCFD); the Sustainability
Accounting Standards Board (SASB); the International Integrated
Reporting Council (IIRC) and the Global Reporting Initiative (GRI),
among others.

Soltec has started to work on this approach as a determining element
of its strategy and decision-making, based on a two-fold perspective:

» Onthe one hand, the impact on the value of the Company
("financial materiality" or "inward impacts"): a sustainability issue is
material if it causes or may cause significant financial effects, i.e. if
it generates or may generate significant risks or opportunities that
influence or may influence future cash flows—and, therefore, value—
in the short, medium or long term.

» On the other hand, impacts on society and the environment
("environmental and social materiality" or "outward impacts"): a
sustainability issue is material if it relates to actual or potential
significant impacts on people or the environment in the short,
medium or long term, including impacts directly caused or
contributed to by the organisation through its own operations,
products or services, as well as impacts that are directly related to
the value chain.

The dual materiality analysis is focusing on four steps: identification
and updating of key issues; assessment and prioritisation;
stakeholder engagement; and monitoring and validation of the
process.

Soltec has started from the material aspects indicated above, which
are being validated and expanded based on the Company's context,
particularly relevant sources such as reporting standards, new regula-
tions and issues raised by our stakeholders, such as investors.

Dual materiality consists of explaining why issues are relevant from a
social and environmental and/or financial impact perspective. Ac-
cordingly, potentially material issues identified in the first step will be
analysed for weighting and prioritisation from both perspectives.

The importance given by stakeholders to each of the issues will then
be collected and the results will be presented to the internal bodies
responsible for monitoring and operational management.

The material issues and impacts defined through this process will

provide crucial information to identify financial risks and opportunities
related to impacts on the organisation.
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2.3 Sustainability management @ Milestones 2022

» Reporting:

Sustainability is a strategic priority for Soltec, being aligned with the publication of a sustainability report,
.. . . . . unifying it under the GRI and SASB
definition of the United Nations, understanding sustainable development standards.
as meeting the needs of the present without compromising the ability of . Taxonomy:
future generations to meet their own needs. Sustainable development measurement of the degree of eligbility
and alignment of Soltec's activity according
has emerged as the guiding principle for long-term global development to the EU taxonomy.
seeking to achieve a balance between economic development, social - Sustainability indices:
. . assessment and monitoring of the main
development and environmental protection. international indices on aspects of

environmental responsibility.

In line with this vision, Soltec is committed to sustainability management based on ESG (Environmental, Social and

Governance) aspects, favouring the energy transition with sustainable products and through the development of projects

under the concept of "Ecovoltaics", which seeks to minimise the environmental impact and maximise the contribution to O bJeCtlveS 2 023
the development of society through ethical, transparent and responsible management.

Soltec's corporate purpose is to "create a cleaner, more sustainable and fairer world through energy" and, under this

premise, the products and services provided by the Company provide its customers with efficient and innovative energy « Publication of the first integrated
solutions that also have a positive impact on the communities in which Soltec is present and on the rest of society. report of the Company, formulated
by the Board of Directors of the
Company. With audited financial and
verified non-financial information.

« Establishment of a scorecard for the
monitoring and follow-up of the most
. - gt relevant environmental, social and
Bl e o Bl 2 governance indicators, with specific,
) e ' measurable and traceable objectives
in the short, medium and long term.

» Sustainability indices: to guarantee
the positions achieved in relevant
indices in which Soltec is present and
to analyse the possibility of adding
others that may provide value-added
to stakeholders.

» Reinforce the sustainable corporate
culture, through training and internal
communication in the Company in
this area.
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Sustainability management approach

Soltec aspires to be an agent of change in energy transition and to promote the use

of renewable energies as a source of clean energy, contributing, thanks to constant
innovation, to an emission-neutral economy and guaranteeing the sustainability of the
environment and the production model in which it operates, in an ethical and transparent
manner, based on the source of solar energy.

In this area, Soltec undertakes management as regards sustainability based on the
recommendations of the Unified Good Governance Code of Listed Companies approved
by the CNMYV, such as approval of a sustainability policy, supervision of its compliance and
disclosure of the information related to corporate social responsibility to the market.

Sustainability governance

In previous years, Soltec approved a Corporate Sustainability Policy whereby
it undertakes to ensure that its activity promotes the sustained creation

of value for employees, customers, suppliers and society as a whole. The
responsibility for supervising sustainability management, as well as the
evolution of the indicators and objectives set, falls to Soltec's Sustainable
Development Committee, which was created during the 2020 financial year,
and whose function, among others, is to supervise Soltec's strategy in ESG
matters, compliance with corporate governance rules and internal codes

of conduct, including the Sustainability Policy, as reported in detail in the
Regulations of the Board of Directors. The Committee is made up of three
members: a chairman and two ordinary members.

The Company is committed to conducting its business in accordance with a set of values,
principles, criteria and attitudes aimed at achieving sustained value creation for its various
stakeholders.

INNOVATION @

Is the cornerstone

of Soltec's activity to
achieve an efficient use
of technology and to
optimise resources, as
well as their reuse.

SOCIETY

Soltec is committed to
the wellbeing of the
societies in which it is
present, contributing in
the geographical regions
in which it operates to

GOOD GOVERNANCE

Ethics and good practice
start from the highest
governing bodies of the
Company in order to
transmit this leadership to
the whole of Soltec.

Sustainability
Policy

With a regular and direct report to this Committee, Soltec has an ESG
Committee in charge of the development of the Sustainability Master Plan,
as well as the supervision of its evolution and correct integration in all

the Company's activities. This Committee is made up of members of the
Management Committee, with the heads of the different departments being
invited on an ad hoc basis depending on the topics to be discussed at each
working session.

(S
-

Soltec has a Sustainability
Policy which was approved by
the Board of Directors in the

2021 financial year, through
which the Company undertakes
to promote best practices

the improvement of local
communities and ensuring
the improvement of their

in this area, integrating quality of life.

sustainability transversally in il | T R R R PP PP L PP RETED
its activities and in its business

model. Soltec is convinced Transparency

that efforts in this direction

contribute to the generation of . . : ) . ' '

el both e ghort S I_,.I\_ ENVIRONMENT AND OQO PEOPLE TRANSPARENCY rCén a ;lecurrlng ba_f,l.s, Solte; provples |nformat|on about its performgnce as

' 7] CLIMATE CHANGE _ . Q AND DIALOGUE WITH gards sustainability, confirming its commitment to transparency with regard
in the long term. L | ) M) Soltec is unwaveringly Y% STAKEHOLDERS to its stakeholders. Its commitment to disseminating both internally and

Soltec's sustainability principles
are established on the basis
of its corporate values:
consistency with its mission
and vision, solidarity, solvency,
transparency, accountability,
social justice, customer focus,
care for people, and the use
of technology as a driver of
change. These principles are
described below:

the environment is a priority
for Soltec, as is the fight
against climate change, in
order to reduce the impact
of the Company's operations,
maximise the positive
impacts of its activity and
contribute to the reduction of
emissions globally through
the use of photovoltaic
energy.

committed to the fight
against child labour, respect
for Human Rights and the
protection and care of the
people who work at Soltec,
guaranteeing equality,
diversity and equity in society,
so as not to violate the
rights of any group and to
promote pride in belonging,
respect and honesty in the
relationships between our
workers.

The Company assumes the
duty to know and analyse
the expectations of its
different stakeholders,
guaranteeing transparent,
truthful and rigorous
information. The Company
has various communication
channels available and
accessible to inform,
involve and maintain a
continuous dialogue with its
stakeholders.

externally the Company's activities is a hallmark of the Company, in addition to

its implementation of existing good practices in this respect.

Soltec therefore responds to Law 11/2018 on non-financial information by
publishing the Non-Financial Information Statement (NFS) annually from

the financial year 2018 onwards. In addition, during the 2022 financial year,

the Company has started to publish an integrated report which unifies the

information contained in both the Non-Financial Information Statement and the
Sustainability Report that started to be developed in the 2021 financial year.

D

This new document contains operational and financial
information, so that stakeholders can access all relevant
financial and non-financial information.
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We innovate and drive
energy transformation

Soltec is working to strengthen its commitment to its
stakeholders, working with specific and measurable objectives
in the five impact areas that are the pillars of its Sustainability
Master Plan: environment, innovation, talent, society and good
governance.

For the Sustainability Policy to have a practical application, a
master plan will be approved each year based on strategic lines
on which the Company will focus its sustainability efforts, based
on the following:

« The master plan is developed through a series of specific
actions for each of its strategic lines, which will be supervised
and coordinated by the sustainability committee and the ESG
committee.

» The ESG committee is responsible for the development of
the action plan and reports its progress and results to the
sustainability committee at least twice a year.

» The master plan must include objectives on ethical behaviour,
customer focus, environmental impact and climate change,
sustainable supply chain management, digital trust, diversity
and talent management and sustainable innovation, as well as
specific actions on transparency and integrity and monitoring
of the processes in place to ensure Soltec's ethics and
responsible conduct.

The 2023 Sustainability Master Plan describes the main lines
of action and measures established to foster a sustainable
business model. Its major strategic lines are:

{@} Net Zero:
the search for a positive environment.

Sustainable innovation:
promoting innovative and differentiating projects in
energy transformation.

(2

= W Good governance and transparency:

< commitment to the implementation of best practices in
this area.

Local economies:
commitment to a positive impact on the environment.

Our Energy, Our people:
people as a key element of the Company.

Commitment to external sustainability initiatives

Joining external initiatives is another of the lines through which Soltec wishes to deepen its commitment to sustainability and the adoption of best practices in ESG matters. In this area, it is worth
highlighting its alignment with the United Nations Global Compact, through which the Company is committed to complying with its ten principles.

In addition, in line with another of the leading initiatives in the corporate world, Soltec has reaffirmed its commitment to contributing to achieving the 17 Sustainable Development Goals (SDGs).
Accordingly, Soltec rolls out at least one initiative per year linked to each of the SDGs. Soltec, due to its business model and the sector in which it operates (renewable energies), contributes
more directly to the SDGs listed below. However, it must be highlighted that the Company seeks to contribute to achieving the other SDGs by undertaking volunteering and social action initiatives
(described in section ‘5.2 Commitment to local communities").

Soltec's outstanding contributions to the Sustainable Development Goals

7 AFFORDABLE AND :@:
CLEAN ENERGY Sas

The demand for energy is growing
and access to energy requires

an energy transition to a clean,
secure, affordable and sustainable
model that addresses climate
challenges and inequalities.

Soltec is convinced that the
sustainable development of solar
energy worldwide goes beyond
producing renewable energy.
They develop, innovate, design
their products, build their projects
and operate their plants with the
ultimate goal of decarbonising
energy both through their own
projects and the solutions they
provide to maximise photovoltaic
performance.

Main indicators:

> Soltec Industrial: supply
of 15.6 GW of solar trackers
worldwide since the start of
operations.

> Soltec Development:
development of solar
photovoltaic projects with a
cumulative capacity of 14.4 GW.

8 DECENT WORK AND
ECONOMIC GROWTH

The projects carried out by Soltec have
a direct impact on the communities in
which it operates through the hiring and
training of local people. The Company
also promotes human and labour rights
in all its operations and value chain.

Main indicators:

-> Creation of more than 2,600 jobs by the
end of 2022.

-> Spending 524.4 million euros on
procurement and contracting, stimulating
the generation of employment at its
suppliers.

-> Contribution to the local economies of
the countries where the Company is
present through the payment of 68.8
million euros in salaries to its employees.

-> Assessment of the most relevant
suppliers (360°, 180° and 90° levels)
in terms of Human Rights through the
GoSupply tool.

—z=2| See section "3.4 Promoting
responsible supply chain

practices".

- Signing of the "Sustainability Clause"
by all suppliers, which requires a
commitment to know and implement
international human rights standards.

Innovation at Soltec is reflected
in the launch of new, more
economically and operationally
efficient products, thanks to
which Soltec is positioned as

a pioneering company in the
market. Innovation has been an
inherent part of Soltec since its
beginnings.

—z=2| See section "2.3
Innovation, a key
element of our
differentiation".

eeo00000000000000000000000000000000

Main indicators:

> Creation of the subsidiary
Soltec Assets, with the aim
of completing its value chain
and boosting the Company's
vertical integration, in order
to centralise all these R&D&
efforts.

—» Launch of new trackers that
improve the economic and
operational efficiency of
existing technologies.

INDUSTRY, INNOVATION AFFORDABLE AND
ﬁ/i 9 ANDINFRASTRUCTURE & 7 CLEANENERGY @

Soltec has a sustainability
master plan which includes
actions such as promoting the
use of sustainable transport
for employee commuting and
guaranteeing the renewable
origin of the energy consumed
by the Company.

Main indicators:

- Preventing the emission of
3,030,680 metric tonnes of
CO2in 2022 through the
projects it executed.

-> Use of 100% renewable
energy in the Company's
facilities.

1 PARTNERSHIPS
FOR THE GOALS

Soltec promotes external

collaboration as a fundamental tool
to multiply the positive impact of its
activity.

Main indicators:

- Integration of the principles of
global sustainability initiatives
such as the UN Global
Compact and the Sustainable
Development Goals into internal
company standards, action
plans and procedures.

-> Creation of the Soltec
Foundation, as a channel for
Soltec's commitment to society.

-> Main indicators of Soltec's contribution to this
sustainable development goal

Consolidated Management Report www.soltecpowerholdings.com


www.soltecpowerholdings.com

www.soltecpowerholdings.com

https://soltecpowerholdings.com/wp-content/uploads/2020/09/Politica-de-Sostenibilidad.pdf

Soltec
Integrated Annual
Report 2022

LETTER FROM THE
CHAIRMAN AND CHIEF
EXECUTIVE OFFICER

Taxonomy of sustainable finance

In July 2020, Regulation (EU) 2020/852, also known as the Taxonomy
Regulation, entered into force. It provides the basis for establishing
common and homogeneous criteria for determining whether an
activity is considered environmentally sustainable in order to facilitate
the redirection of capital flows to investments and activities in order
to meet the sustainable development goals and targets set by the
European Union (EU).

In this regard, the Taxonomy has defined six environmental objectives
associated with climate change mitigation, adaptation to climate
change, sustainable use and protection of water and marine
resources, transition to a circular economy, pollution prevention

and control, and projection and restoration of biodiversity. However,
currently only the criteria for assessing the contribution to climate
objectives (climate change mitigation and adaptation to climate
change) have been developed and are contained in the Delegated
Regulation (EU) 2021/2139, hereafter referred to as the Climate
Delegated Regulation, published by the European Commission.

1. SOLTEC: A UNIQUE
COMPANY IN THE
PHOTOVOLTAIC SECTOR

— By virtue of the Taxonomy Regulation, specifically

by article 8, all companies obliged to publish non-financial

information in accordance with Directive 2014/95/EU

= (NFRD) and its corresponding transposition regulation

to Spanish national legislation Law 11/2018, must
include in their Non-Financial Information Statement
(NFS) information on the manner and extent to which
the Company's activities are associated with economic
activities that are considered environmentally sustainable
in accordance with the Taxonomy system that it
establishes. Accordingly, Delegated Regulation (EU)
2020/852, also referred to as the Reporting Regulation,
specifies the content and presentation of the report that
companies subject to the Taxonomy must disclose.

SOUR 3. GOVERNANCE

BUSINESSES

In 2021, companies subject to the regulation were obliged to
publish their degree of eligibility, i.e. the degree to which the
activities carried out by a company have the potential to contribute
to the climate objectives, and for 2022 and subsequent years, the
information requirements were extended to include information on
the degree of alignment, which translates as the degree to which
the activity contributes substantially to the achievement of the
objectives. To measure their contribution, companies must report
on the extent to which the key performance indicators (turnover-
INCN, investment in fixed assets-CapEX and operating expenses-
OpEX) of their activities are in line with the Taxonomy.

To be considered aligned, an activity must meet the technical
selection criteria including the Substantial Contribution Criteria
(SCC) and the Do No Significant Harm (DNSH) criteria, and in
addition, the Company must have sufficient mechanisms in place to
ensure compliance with the Minimum Social Guarantees.

It must be noted that the application of the Taxonomy is complex
given the potential interpretations that can be made of both the
understanding of the activities themselves and the technical
selection criteria. Therefore, throughout 2022 the European
Commission and the Sustainable Finance Platform have published
a series of documents with the aim of clarifying and assisting in the
implementation of this Regulation. However, given the uncertainty
still present in many aspects, it is expected that explanatory
documents will continue to be published, exposing the Company
to possible adjustments in the interpretation Soltec has made in the
application of the Taxonomy Regulation.

In this context, during the current financial year, in order to comply
with the disclosure obligation in relation to the Taxonomy, various
areas of the Company such as the financial area, the Quality EHS
and Security area, the legal area, the risk area and the investor
relations area have worked together to ensure the accurate
analysis of the Taxonomy and the development of a procedure for
its reporting in the coming years.

Consolidated Management Report
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Analysis of eligible activities

Soltec's main activity is the design, manufacture,
supply, installation, operation and maintenance of
photovoltaic solar trackers, as well as the development
of projects for the construction and operation of
photovoltaic solar farms.

APPENDIX

L. Solar trackers are a technology made

N \_ up of a steel structure, electric motors

@ and various electronic components (both
hardware and software developed by
the Company itself) that are customised
to suit the specific characteristics of
each installation in order to optimise and
maximise the generation of photovoltaic
solar energy, being an essential part
of the set of technologies present in

photovoltaic parks for the generation of
electricity.

According to the description of the taxonomic activities
contained in Annexes | (mitigation of climate change)
and Il (adaptation to climate change) of the Delegated
Regulation, the design, manufacture and supply of
such solar trackers, which is carried out by the "Soltec
Industrial" division, would be covered by the activity
"3.1. Manufacture of renewable energy technologies"
(including solar photovoltaics). It must be noted that,

at the date of publication of this report, there is no

CONSOLIDATED
FINANCIAL < 32 >
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definition in relation to the concept of "renewable
energy technologies". However, Soltec in its analysis
considers that a solar tracker would fit correctly into
this concept given its constituent characteristics and
function.

With regard to the activities related to the installation,
maintenance processes and repair of solar trackers,
also carried out by the "Soltec Industrial" division,
the activity has been associated with the taxonomic
activity "7.6 Installation, maintenance and repair of
renewable energy technologies".

The last report also included activity "9.1./ 9.2.
Research, development and innovations close to the
market" (by climate change mitigation objective / by
climate change adaptation objective), which for this
year has been discarded as investments in research,
development and innovation are mainly associated
with the manufacture of solar trackers and are
therefore included in activity 3.1.

Finally, the activities carried out by the project
development division (Soltec Development) and

the asset management division (Soltec Assets)
responsible for the development of the different
phases of the construction of photovoltaic plants, as
well as their operation, are also included in the activity
"41 Generation of electricity by means of photovoltaic
solar technology".
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Alignment analysis

For the alignment analysis, Soltec has considered the 3 activities
eligible under the mitigation objective (Annex I) as they are
activities that facilitate the reduction of CO2 emissions and thus
contribute to the mitigation of climate change and have therefore
been based on the criteria described in Annex | of the Delegated
Climate Regulation.

In order to assess whether the activities carried out by the
Company meet the criteria of substantial contribution and DNSH,
the Company has analysed the requirements described in the
Delegated Climate Regulation and has compiled and evaluated
the necessary documentation such as policies, processes,
procedures and reports to ensure compliance with the criteria
established by the Regulation.

1. SOLTEC: A UNIQUE
COMPANY IN THE
PHOTOVOLTAIC SECTOR

SOUR 3. GOVERNANCE

BUSINESSES

4. ENVIRONMENT

5. SOCIAL

Substantial contribution criteria

All three activities meet the substantial contribution criteria by the
very nature of the activities. .

Minimum Social Guarantees

In terms of compliance with the Minimum Social Guarantees, Soltec has sufficient mechanisms in
place to ensure respect for human rights, prevent corruption, ensure proper fiscal management
and respect fair competition. More details on these mechanisms can be found in chapter 3.

Governance.

Criteria of Do No Significant Harm to other objectives (DNSH)

ot

Adaptation to climate
change (341, 441, 7.6):

the Company has an analysis
of physical climate risks, as
well as a plan of adaptation
solutions to reduce or
mitigate the major risks
detected, thus complying
with the requirements not
to cause significant damage
(DNSH) to this objective.

Consolidated Management Report

Sustainable use and
protection of water and
marine resources (3.1):
Soltec has an environmental
management system
certified as compliant with
the ISO 14001, in which the
management of wastewater
discharges and consumption
savings are considered to be
of great importance for the
Company. Furthermore, the
plants for the manufacture
of solar trackers have

an environmental impact
assessment that ensures
the correct identification

and management of the
risks associated with the
preservation of water quality
and the prevention of water
stress.

@

Transition to a circular economy
(31 and 4.1):

3.1. In relation to the manufacture
of solar trackers, Soltec has
specific targets and indicators
to reduce and optimise

waste management, and its
environmental management
plan addresses resource-saving
aspects. It must also be noted
that solar trackers are designed
with adverse climatic factors

in mind in order, among other

things, to increase their durability.

4.1. In relation to the construction
and operation of photovoltaic
plants, the company has various
initiatives to promote the circular
economy through the reuse of
materials recycling of waste at
the photovoltaic plants in which
it carries out its activity, which are
included in the environmental
programs of construction.

Y

Pollution prevention and
control (3.1):

the main components of

the solar tracker are metals,
mainly steel, and electronic
components such as sensors,
motors and electronic
boards, which do not give
rise to the manufacture or
marketing of toxic substances
as defined by the delegated
climate regulation, and the
plants used to manufacture
the solar trackers have the
corresponding environmental
licences that ensure compliance
with the legislative aspects in
this area.

Protection and restoration
of biodiversity and
ecosystems (3.1 and 4.1):
both the photovoltaic plants
under development and the
plants for the production

of solar trackers have the
respective environmental
impact assessments

that include aspects

related to biodiversity,
having implemented the
corresponding mitigation
and compensation
measures necessary to
protect the environment.
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Calculation methodology

L

Perimeter for the calculation of key performance
indicators

The scope for the calculation of the economic indicators
required by the Taxonomy to report the degree of eligibility and
alignment of the Company's activities (Turnover (INCN), CapEX
and OpEX) is limited to the companies consolidated in Soltec's
consolidated annual accounts.

~ Considerations on the process of consolidating
' information for the calculation of KPlIs
The information on financial indicators has been extracted from

financial accounting systems to ensure consistency with the
L ] information in Soltec's annual accounts.

To ensure the correct allocation of the values of the financial
indicators to the taxonomic activities, Soltec has proceeded to
evaluate each contract according to the type of activity carried
out, assigning only one activity per contract and has followed the
same process to evaluate the CapEX items, thus avoiding any
risk of double counting.
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Calculation of the percentages of key performance indicators

DENOMINATOR NUMERATOR Summary Revenues % CAPEX % OPEX %
: of Results (€ thousands) (€ thousands) (€ thousands)

Equals the part of the consolidated
net turnover included in the

Eligible and aligned 567,318 99.8% 97.3% 22,851 84.2%

Includes Soltec's consolidated net turnover recognised in accordance

Be\{enues with International Accounting Standard (IAS) 1, paragraph 82(a), as de.no.mlnator that ”.“eets th.e : 31 Manufacture of
indicator e ) criteria of substantial contribution, .
adopted by Commission Regulation (EC) No 1126/2008. DNSH and Minimum Social : renewable energy 407,614 717% 878  11% 981  3.6%
Guarantees. : technologies
41 Electricity
eneration usin
Includes additions to tangible and intangible assets for the year before golar ph'oto\‘jo:ta‘-:i’c 114 2.0% 75,868  937% 217 0.8%
depreciation, amortisation and any revaluations, including those resulting technology
from revaluations and impairments, for the year, excluding changes in fair .
value. The denominator also includes, where appropriate, additions to Equals the part of fixed asset : 7.6 Installation,
- : tangible and intangible assets resulting from business combinations. In investments included in the : maintenance and o o 5
Eligible and aligned CapEX this respect, the denominator figure includes the following items included  genominator that are related to : repair of renewable 148,589 26.2% 2,078 26% 21653 79.8%
iviti - indicator i i : : i
zztr:nv:lli:zt(t::gnomy " in the 2022 consolidated annual accounts: assets or processes associated : energy technologies
environmentally « Nota 6: additions to intangible assets: 14,018 thousand euros with eligible and aligned economic : Eligible and
: activities. : 'glb’e an 000  0.0% 000  0.0% 000  0.0%
sustainable) « Note 7: additions to property, plant and equipment: 66,439 thousand : non-aligned ’ ’ ’ ’ ’ ’
euros :
« Note 8: new leases: 538 thousand euros : Not eligible 878  0.2% 269 27% 4,296 16%
o) O, O,
Includes non-capitalised direct costs that relate to research and TOTAL 568,196 100% 80,996 100% 27147 100%
development, building renovation measures, short-term leases, The numerator includes the part
maintenance and repairs, as well as other direct expenses related to the of the operational expenditure
OpEX day-to-day maintenance of property, plant and equipment assets of the included in the denominator that
indicator Company or a third party to whom activities are outsourced and that are meets the criteria of substantial .
necessary to ensure the continued effective operation of such assets. In contribution, DNSH and Minimum : Revenues CAPEX OPEX
this respect, the accounts considered were those relating to "621. Leases Social Guarantees. : 99 8% 97 3% 84 2%
and royalties’, and "622. Repairs and conservation’, eligible and aligned eligible and aligned eligible and aligned
Eligible but non-aligned . Part of the numerator that is : FY21 & FY22 results comparison
activities (conforming Applies to : ) T ) . . . L o :
Same as those mentioned in the section "Eligible and aligned activities associated with eligible activities .
to the taxonomy, revenues, CapEX formi h " but d h b ial .
but not contributing and OpEX (conforming to the taxonomy)". ut does not meet the substantia : % Elegibility Revenues % 9% CAPEX % OPEX
: contribution and/or DNSH criteria. :
substantially) : FY 22 99.8% 97.3% 84.2%
: FY 21 100% 100% 55%

In accordance with the progressive process of the implementation of the European Taxonomy,
in the past financial year (FY 21) the total results were disclosed in relation to the eligibility of

the company. This year, the % of eligibility for the revenues and CAPEX indicators remained at
similar levels, although the indicator for the eligibility of OPEX could not be comparable, after
deepening the analysis of cost items this year, with a better understanding of the Taxonomy as a
result of the learning period in its application and implementation. OPEX associated with leases,
including, among others, costs associated with rental of machinery, land and warehouses, which
are part of the necessary costs to carry out Soltec's activities.

Part of the numerator that is

Applies to Same as those mentioned in the section "Eligible and aligned activities agsgoated with act|V|t|es.not
revenues, CapEX eligible for taxonomy, mainly

and OpEX (conforming to the taxonomy)". associated with activities carried
out by holding companies.

Ineligible activities

(not associated with
activities covered by
the Climate Regulation)
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Soltec's position in the main sustainability ratings

The economic, environmental and social performance of companies is scrutinised by a large number of specialised agencies. As part of Soltec's efforts

to improve its transparency in the area of sustainability, Soltec participates in and is assessed annually by leading sustainability reviews conducted by
independent entities that rate companies on their environmental, social and governance performance. Based on the results obtained, Soltec integrates best
practices to further improve its ESG performance.

What it consists of Evaluation

MSCI ESG Rating
3 February 2023

[t measures a company's resilience to Soltec has received the ) } .
MSCI nvironmental ial and governance risk nd highest rating (AA) (Evaluation of information for the
ESG RATINGS - environmental, social and governance risks seco ghest rating financial year 2021)

Sustainalytics

Measures companies" environmental, social 21 September 2021

Soltec has been assessed

\@,,.;t SUSTAINALYTICS and corporate governance performance, as "low" risk (Assessment on information for
and rates sustainability risks the financial year 2020)
S&P Global CSA (Corporate
Sustainability Assessment) Corporate Sustainability Assessment (CSA) 17 March 2023
questionnaire that analyses the economic, Soltec ranked in the 93rd (Evalj;(t:ion of information from the i
S&I? Global envwonmental and social performance of percentile financial year 2021) i
Ratmgs companies i
Ethifinance ;
@ EthiFinance Rating agency that assesses the Soltec achieved a score of 67 16 January 2023
Pt i by contribution of companies to sustainable out of 100, above the industry (Evaluation of information
economic, financial and social development. average in all categories for the financial year 2021)
Singularity score
The Innovation indicator that quantifies a
Singu'clrit company's exposure to innovation
grotpY
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2.4 Innovation, a key element in making our company stand out

Innovation has been an inherent element of Soltec since its inception and has
contributed greatly to the Company's success and differentiation.

This commitment to innovation has made Soltec's value proposal one of the most complete and differentiated in the market.

Milestones 2022

« Launch of Enviroscale, the first
spin-off to emerge from the IDEA
programme, which promotes intra-
entrepreneurship projects in the
Company.

» Construction of an in-house
hydrogen laboratory to deepen
the understanding of commercial
electrolysers and validate Soltec
Innovations" developments in this new
line of action over the coming years.

» Creation of the Soltec Tracker
Benchmarking (STB) as an
experimental facility for testing new
photovoltaic technologies.

» First pilot projects with startups in the
field of Aurora and Soltec Innovations

» Coordination of Soltec's participation
in the ANCES 2022 challenge, to
co-design with entrepreneurs and
innovative companies new solutions
applicable to trackers.

» Consolidate Soltec's participation as
a founding member of the regional
association of Green Hydrogen in the
region of Murcia AHMUR.

» Membership of Innoenergy, linked
to the European Institute of Innovation
and Technology (EIT) whose mission
is to promote collaboration between
startups, universities and large
companies.

» Support to the Soltec Foundation
in the design and development of
the Helios program, for the pre-
incubation of business ideas in terms
of sustainability.

Under the new scheme developed by the Company, innovation at Soltec is structured in three horizons:

Innovation and improvement of existing products and assets through the Engineering and Product department.

corporate venturing.

@ Objectives 2023

» Start-up of the green hydrogen laboratory and
commencement of activities for the certification of the
Green Hydrogen laboratory's commercial equipment
(ISO, UNE, UL, etc.).

Soltec’s horizons for innovation

« Advances in energy storage, through the development
of solutions to improve the autonomy and durability of Create new
the solar tracker through alternative technologies to markets; new

conventional ones CoMSUNEl LAl s
: as a target

» Development of floating solutions with patented
technology, higher energy output and reasonably
lower cost than market comparables.

« Completion of the development of an innovative :
component of solar trackers that will improve the . =

Company's competitiveness. Enter adjacent

. ) . . markets, serve
« New research actions and innovations linked to the . adjacent - -

Company's products. consumers

» Launch of the first intra-entrepreneurship projects in
2022.

» Re-launch of the IDEA intra-entrepreneurship
programme, with changes that improve the
competitiveness of teams of intra-entrepreneurs, and
allow them to launch ideas with a better chance of
success.

INCREMENTAL

Serve existing -
markets and

« Firstinvestment in an external startup synergistic with consumers . .
Soltec's activity, strengthening its competitiveness and
diversification while accelerating the commercial and

technological activity of the startup itself.

Soltec
Engineering

© 9000000000000 000000000000000000000b0000000000000

« Extension of the programme to facilitate the
implementation of pilot projects with start-ups by the R Use existing products and
different areas of the Company. e services

« Launch of the PPoC program, an initiative available to
all Soltec business units aimed at financing proof of
concept and pilot projects with startups.

Spruce: Nagji y Tuff (2012) and company.

Adjacent or corporate innovation to add incremental products and assets through Soltec Innovations

Transformational or open innovation aimed at developing new products and assets, which includes Aurora, as a Soltec

Add incremental Develop new products

products and assets and assets
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Innovation of existing products and assets:

Soltec Engineering

Soltec pioneered the introduction, development

and commercialisation of various solar tracking
technologies, such as single-axis independent
trackers, self-powered trackers and bifacial trackers.
The Company has also developed innovations in
solar plant optimisation through advanced algorithms
and wireless communications systems. This desire
to develop more efficient products has given the
Company a highly competitive position in the market,
making it a technological benchmark in the sector.

Soltec Innovations promotes multiple
-O- projects that are evaluated by the
7N Innovation Committee in order for
@@ Soltec Industrial to offer the market
innovative products and services that
contain major competitive advantages
over other market alternatives. It also
develops tests and builds prototypes
at its facilities in Molina de Segura,
Murcia.

\II

The Soltec product engineering team also works on
the continuous improvement of its existing products
and on industrialising the innovations originated at
Soltec Innovations, such as the new solar tracker
models and the complementary products for the solar
trackers designed to streamline and increase the
competitiveness of the assembly of other elements
(DC-Harness direct current integrated cabling and
different rapid commissioning tools).

Developed in conjunction with the engineering
consultancy RWDI, Soltec applies the Dy-WIND
analysis to the design of solar trackers, an innovative
methodology that accurately estimates the behaviour
of the tracker under the action of the wind and the
structural loads that are exerted in each case. This
unprecedented methodology enables the design

of structures resistant to dynamic and aeroelastic
effects and was achieved through the development
of multiple wind tunnel tests using stereolithography
technology.

Consolidated Management Report www.soltecpowerholdings.com

Another of the innovative activities of Soltec consists of the integration of
other technologies in the tracker, such as, for example, battery-based storage
systems. In addition to innovation and continuous improvement of the product,
it has incorporated software and algorithms that make it possible to improve
performance such as, for example, Team Track and Diffuse Booster.

TeamTrack

TeamTrack is a tracking algorithm
that looks for the closest angle to
the perpendicular position of the
sun, to then adapt the position

of the panels and minimise the
negative effect of the shadows on
the photovoltaic generation. This
reduces the shadows cast by solar
panels on other solar panels. This
process is undertaken by taking into
account the orographic situation

of the terrain and the amount of
shadow affecting all the rows of the
solar panels at the same time, thus
maximising power production for
the entire plant. An independent
study has demonstrated that
performance can be increased by
ranges of between 3.6% and 7.5% in
comparison with a standard tracker.

Diffusse Booster

Soltec's Diffuse Booster aims

to increase production at the
photovoltaic plant even on cloudy
days (that is, when there is more
diffuse than direct irradiance). The
algorithm, which uses both sensors
and weather forecasts, moves the
trackers to the optimum position
to capture maximum irradiance. In
this way, the algorithm increases
production during cloudy periods
by between 5.34% and 6.85%,
depending on latitude. Diffuse
Booster is one of the algorithms
that make up Soltec's extended
TeamTrack package, the goal of
which is to improve the intelligence
of the solar plant vis-a-vis
meteorological phenomena. The
Diffuse Booster has been certified
by TUV Rheinland.

4. ENVIRONMENT

=

L, Pra
- -
SR
-
« -
-
4 ‘ . > T A Jer
g % < )

GHI = 200 W/m

G =170 W/my?

z‘m
—_—

————

GHI = 200 W/

G g = 200 W/m?

Standard Tracking

Diffuse Booster

6. FINANCIAL CONSOLIDATED <
5. SOCIAL : APPENDIX FINANCIAL
PERFORMANCE STATEMENTS

SUCCESS STORY:

"SOLTEC ELECTRONICS TESTING LAB (SETL)" Project

In 2022, the "Soltec Electronics Testing Labs (SETL)" project was launched, consisting of
the creation of an indoor test field located in a dedicated Soltec Innovations facility, with
approximately 400 pilot trackers. These trackers have real controllers and communications
located in an elevated structure to make operation more flexible and comfortable.

The main objectives of this project are:

« Complete development of wireless systems (Tracker Controller, SPS, Scada...) with more than
400 real solar tracking controllers and their respective communications cabinets, and data
centralisations.

» Anticipation and resolution of possible problems related to the commissioning and O&M of
solar plants, being able to replicate real conditions in specific projects.

« Debugging of control and communications software/firmware to improve reliability in real plants

» Training of technical operators in the installation, commissioning, operation and maintenance
as well as troubleshooting of communication systems and tracking controllers for solar power
plants.

Through this laboratory, the "Full Wireless" system is tested prior to its implementation to minimise
risks, and thus ensure its correct operation for greater customer satisfaction. Soltec is the

only company in the sector to have such a laboratory, which makes its products more reliable
compared to its competitors.
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Adjacent innovation: Soltec Innovations

Soltec concentrates all its innovation and development efforts in the subsidiary Soltec Innovations,
which was created in the 2019 financial year. The subsidiary has facilities adapted to its specific
activity and is staffed by a team of engineers and scientists. Soltec Innovations also has specific
procedures to ensure internal management is as efficient as possible and that the work focuses on
research and technical validation activities. The facilities include a mechanical testing laboratory, an

electronics laboratory and, during the 2022 financial year, a laboratory for electrochemical testing of

green hydrogen has been built.

Main indicators n 2022

Indicator

Throughout the 2022 financial year, flexible
methodologies have been implemented, the
aim of which is to work through short iterations
to better shape the product being generated.
In addition to shortening development times,
this allows for greater value to be added to
the product due to the constant feedback
received by the team. This helps the technical
team develop new projects from the idea to
technological maturity levels of prototyping and
validation in controlled environments.

Soltec Innovations monitors the patents
obtained in order to protect the ideas generated
by Soltec. Thus, the Company currently has 48
patents or developments with industrial property
protection, and these developments are present
in 290 territories with intellectual property
registrations. In order to expand its research

-> Budget of Soltec Innovations (€ Mn)
-> Sales of Soltec Innovations (€ Mn)

-> Number of employees
-> Number of innovation projects carried out and completed

-> Number of collaborations with external innovation partners

and development efforts, Soltec Innovations

is actively working to identify opportunities to
undertake individual or consortium projects with
European and national government funds, and
during the current financial year a public-private
partnership has been secured for one of the
Company's projects.

The number of employees at Soltec Innovations
has decreased from 25 people in 2021t0 19 in
2022, due to the new focus of the Company's
innovation area, transferring part of the Soltec
Innovations employees to the Soltec Industrial
Engineering department, mainly to the Product
Development area. This has allowed Soltec
Innovations to focus its efforts on Research
and Innovation, while Soltec Industrial focuses
on industrialisation and continuous product
improvement.

4 &7

Continuous study
of state-of-the-art
of technology and
identification of
opportunities.

of possible research and
innovation actions through
the implementation of idea
generation programmes,

brainstorming workshops and

design thinking.

Energy storage

One of the key technologies for reaching the
NetZero decarbonisation milestone in 2050 is
battery energy storage systems (BESS). This is
because their systems for integration into the
existing energy system contributes to the flexibility
and adaptability of consumption.

According to the Net Zero emissions by 2050
scenario of the International Energy Agency, the
overall storage capacity of utility-scale batteries must
grow from the 20 GW of 2020 to more than 3000
GW by 2050, which means an increase of almost
100 GW a year.

In this context, one of the main levers of growth for
the sector and for Soltec is batteries for photovoltaic
plants. As a leading company in innovation, Soltec
aims to adapt to these new needs, responding

to market trends, and is therefore working on the
development and deployment of this type of project.

At the present time, for photovoltaic plants, the main
parameters of the BESS it is seeking to improve are
their intrinsic safety, discharge depth, useful life,
charging/discharging speed and operation time.

For the technology to be successful, the energy
storage system needs to provide different services
to the network such as price arbitrage, frequency
control, secondary and tertiary regulation and
reserve capacity.

Proposal, analysis and evaluation

Soltec Innovations" line of action - RESEARCH AND INNOVATION

Formulation, study and implementation
of strategy, innovation and sustainability
proposals, in relation to products that
may be launched in the medium or long
term to ensure that they are aligned with
the Company's general strategy.

Alliances with agents from the innovation
ecosystem

Soltec understands outsourcing as a basic tool to
increase its development capacity. The Company
therefore currently has various collaboration
agreements for innovation at a national and
international level.

The main partners with which collaboration
agreements are maintained are the German
Fraunhofer Institute, Inalia, CENIM (National Centre
for Metallurgical Research), Tekniker, the UPCT
(Polytechnic University of Cartagena), the University
of Ottawa, and the University of Oklahoma, among
others.

Similarly, and in line with the objective of creating
synergies that generate value with start-ups in

the sector, the Company collaborates closely

with ANCES (National Association of European
Centres for Innovative Companies), participates in
Innoenergy (platform linked to the European Institute
of Technology) and in 1070 KM HUB, which seeks

to help start-ups in Mediterranean cities (Ceuta,
Alicante, Malaga, etc.) to compete in attracting talent
and capital with cities that are more developed in
this field, such as Barcelona and Madrid. Soltec
participates in this initiative by acting as the
coordinator of the hub's energy vertical, which seeks
out businesses involved in the renewables energy
sector.

Development of feasibility studies,
and progress in the preparation of
proposals for consultation with the
Innovation Committee, which will
determine which projects must be
invested in and carry out regular
monitoring of them.

Soltec Tracker Benchmarking
(STB)

The STB (Soltec Tracker Benchmarking)
project seeks to measure and acquire
data from prototypes, pilot tests, or
power plants. In most cases the data

is related to solar production, such

as irradiance, current, power, dirt and
albedo. Once the data is in the cloud,
Soltec can process it to study trends
and promote possible improvements
using, if necessary, artificial intelligence
algorithms. In the future, the plan is to
use this system also to monitor hydrogen
production plants designed by Soltec.
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Green hydrogen

Soltec is constantly working to identify new opportunities that Advantages of Green Hydrogen
make it possible to support the growth of the Company and
reinforce what makes it stand out from competitors. In this
context, the Company has begun to work on developing projects

in the area of green hydrogen.

Anticipated applications of green hydrogen:

Decarbonisation of the Q@D Fuel for:

Economy: contributes to the
decarbonisation of industrial
processes and economic sectors
where it is difficult to reduce CO2
emissions, given that it is used as « Energy: power generation with fuel cells, joint combustion
a raw material or transformed into of gas turbines, combined production of heat and power,
different forms of energy. and peak power plants.

ANCES 2022 Challenge

The ANCES open innovation programme promotes
innovation at national level. It consists of a series of
challenges posed by companies in the sector aimed
at both entrepreneurial individuals or talented startups
and established companies that want to enhance their
products or services by responding to challenges of
backing companies.

» Transport: vehicles and lorries with fuel cells. Other
applications are synthetic fuel for aviation and maritime
transport.

What is green hydrogen?

Soltec, as the senior company of this event, aims to meet
challenges to which, due to its idiosyncrasy as a large
company, it allocates fewer temporary resources. In the

Hydrogen is the simplest and most abundant
element in the universe and is an energy carrier
that is set to be a key player in the fight to achieve é

. . . ) . 2022 edition, a challenge for the ANCES programme

the European goal of climate neutrality by 2050, as it does not emit Heat for:

CO3 ;ndpdoesgnot oIIuIte the airuwhlez uZed | | Reduces energy dependence: Y was to develop an irradiance sensor with a very low
P ' hydrogen can be stored, allowing o Industry: high-grade heat for metal refining, and the manufacturing cost that could be integrated into a

Hydrogen can be produced from a wide range of energy sources,
including both traditional and renewable sources. So far, 99% of it
has been obtained from fossil fuels globally. These are called grey
hydrogen (produced from steam reforming of natural gas), blue
hydrogen (the same as grey hydrogen, but capturing part of the
carbon dioxide emitted in the process), or brown hydrogen (produced
from coal or charcoal).

it to be used as an energy source
in times of energy unavailability.
It can be stored relatively easily
as a pressurised gas, as a liquid,
or in the form of other gases and
carrier liquids such as ammonia
or synthetic fuels.

production of cement and paper. meshed grid system and could obtain irradiance by

» Residential and commercial buildings: decarbonisation of indirect measurement, ensuring a certain accuracy in the

gas networks by direct hydrogen injection, combined heat challenge.

and power fuel cells. In this 2023 edition, Soltec has explained that the
integration of solar generation and agricultural production
is presented as a fundamental point for sustainability in
different regions worldwide, and requires finding solutions
that are complementary between the two sectors. The
need is identified for the use of solar infrastructure to
support a plant irrigation system and to incorporate it with
a cleaning system for the panels that allows optimum
solar radiation to be obtained, seeking good use of water
resources and the disposal of elements. Plants could be
located either at the bottom of the panel or in the middle
between two lines of trackers.

Raw material for:

The main characteristic of green hydrogen is that, once generated
from the electrolysis of the water molecule using electrical energy
from renewable sources, it becomes an energy carrier, as it can be
re-combined with oxygen to produce electrical energy in so-called
hydrogen fuel cells. Hydrogen is thus an energy carrier that perfectly
complements electricity for storing and transporting energy. It is

also flammable and its combustion produces large amounts of heat,
so it has the potential to displace natural gas and coal, and thus
decarbonise certain industrial and residential sectors that cannot be
electrified.

» Chemical production: production of methanol, ammonia,
High energy efficiency: the - fertilisers, hydrocracking and desulphurisation of crude oil

chemical energy of hydrogen __QF el PRSI proslueton.

can be converted directly into
electricity in fuel cells without the
need for a thermodynamic cycle.

» Industrial products: replacement of grey use with low-
carbon hydrogen. Direct reduction of iron.

The development of renewable energies will shape the future.
In this transition, green hydrogen will play a key role in achieving
]] a sustainable development model. Soltec has launched several

It is no more dangerous than
other fuels: it is non-toxic,

has a low volume density and
has difficulty reacting in low
concentrations.

O]

activities in order to take advantage of this opportunity and develop
its own green hydrogen technology, including for example the
‘ development of electrolysers for the production of hydrogen from

The European Hydrogen Strategy points to decarbonisation of hydrogen
production as an essential element to back up the EU's commitment

to achieving carbon neutrality by 2050. The hydrogen produced from
renewable sources is neutral as regards greenhouse gas emissions in its

Soltec's solar plants, more energy efficient hydrogen storage systems
using Organic Liquid Carriers (LOHC) or Regenerative Fuel Cells
(URFC); which allow both the re-electrification of hydrogen and the
reversible operation of the device for the production of hydrogen

) . - . . . o)
production and consumption and, like other renewable energy vectors Creation of skilled jobs: o o from renewable sources. These projects are being carried out .
such as batteries, supercondensers and flywheels, has the ability to be Investments in green hydrogen e The Soltec SF7 tracker has been selected for this

stored in chemical molecule form, which does not have self-discharge and

establishes high interest in this energy sector with regard to long-term
renewable energy storage.

In addition, hydrogen applications are not limited only to purely energy-

based applications, in the form or re-electrification or heat, as this molecule

is used as a raw material in many industrial processes, offering a broad
range of future business models for decarbonisation to a wide variety of
sectors.

can help foster new technological
and industrial development in
economies around the world. Up
to 400,000 jobs are estimated to
be created in the green hydrogen
sector in the EU.

Jo
Jo
Jo

in collaboration with universities, the CSIC (Consejo Superior de
Investigacion Cientifica) and technological centres.

In addition, Soltec seeks to promote photovoltaic plants that can
supply energy in hydrogen production and the application of this to
different sectors such as heavy freight and the energy sector. These
projects are being promoted through the Green Hydrogen Sector
Association of the Region of Murcia (AHMUR) and are part of the
Green Hydrogen Valley Project of the Region of Murcia, also called
the Shyrius Project..

integration. Launched in 2017, it is the most advanced
2-in-Portrait configuration solar tracker on the market,

with higher performance, better ground adaptation and,
as it is self-powered, it does not require any additional
photovoltaic model from the grid. This tracker has 46%
fewer drives per MW and 15% fewer parts than the leading
competitor, as well as fewer bolts per drive.

Consolidated Management Report www.soltecpowerholdings.com
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Transformational innovation: Development of new products and assets

In 2022 Aurora gradually began to roll out its activity as a corporate venturing company of Soltec. Aurora seeks to integrate into the Company the so-called enabling Aurora as a tool for open innovation

Its aim is to promote innovative projects that combat climate change and at the same time ensure technologies, from loT (Internet of things, networks of physical objects ) )

the long-term competitiveness of the Company through renewable energies. It is configured as such as vehicles, buildings, household appliances, clothing, implants, Aurora seeks to create the techno|og|<:.a|—en’§repreneu.r|al ecosystgm of the solar

a tool to promote innovation through collaboration and investment agreements with emerging which have network connectivity) to blockchain (structure for storing energy of th.e future through F:ollaborqhon W'Fh emerging conjpames, such as §tart—
companies. data in a way that is almost impossible to falsify), digital manufacturing, ups with validated technological solutions or in pre-commercial phase; university

spin-offs or technology centres looking for an industrial partner; and scale-ups with
new solutions or innovative business models that wish to validate them in a real
environment and grow at international level.

cloud computing (technology that allows remote access to computing
resources through Internet services on demand), artificial intelligence,
among others.

Aurora seeks to create a global ecosystem of companies with disruptive technologies focused
on driving the renewable energy plants of the future in fields such as green hydrogen, energy
storage, smart grids or new structural materials for power plants and their recycling, among other
projects.

Soltec offers the start-ups which participate in Aurora a series of resources and
facilities, seeking both the acceleration of the new business and for it to fit in the
Group. This support for new enterprises includes the following:

Aurora is structured as follows:

Open innovation: investment in external start-ups and scale-ups » Commercial facilitation: with pilot projects, techno-commercial validation,
with innovative technological solutions that are synergistic with marketing services, distribution and/or cross-selling agreements.
Soltec's activity. » Technical facilitation: use of laboratories and experimental facilities, real test

environments, technical advice.
Intra-entrepreneurship: through the IDEA programme, the » Smart financing: capital raising, convertible loans, access to public support.
intra-entrepreneurial and innovation activity of employees is
promoted, facilitating the transformation of their business ideas
into viable, sustainable and scalable companies, in synergy with
Soltec's activity.

Throughout 2022, Aurora has identified and contacted 168 startups linked to the
energy sector, of which 19 have been referred to different business units in Soltec as
suppliers, and four have been piloted.

. Aurora’s open innovation and Intra-entrepreneurship model

Aurora's priority areas of interest are: |5 Organisation and ecosystem : Incubation and analysis g Acceleration

— AREAS OF INTEREST

Employees
Intrapreneurs

INTERNAL
corp.
intrapreneurship

Training/Mentoring

Time and work space T Release/Dilution

CleanTech Smart Grid Circular AgriTech Energy Green H2 New
Renewable Efficiency Economy Bioenergy storage materials ( Developmeat Diversification
Energies Smart Contracts :
: : : : ) ' Stand-alone biz
Key technologies that are integrated into Aurora projects include: : Universities \ g -
and research

centres Corporations Commercial agreements
and partners

—— KEY TECHNOLOGIES Incorporation new

. technologies
Industrial pilots
EXTERNAL ‘
open
innovation

Start-ups

Scale-ups Start-ups Investment/Financing Close

decccccccccccenoscccssccse

X J
: Y Networks Institutions
and public
administrations
loT Machine Cloud Cyber Blockchain Digital
Robotics Learning, Al, Computing security Manufgcturing e
Genetic Alg.
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Aurora 2022 startups’ scouting activity summary
Dealflow Overview AURBRA & orec N
INNOVATIONS
i Startups Analysed Breakdown by Segment i Dealflow State 1
» wonne St | it E N VI R o S‘ : A L E WHAT IS NOT MEASURED, Award for the best digital and disruptive

| Mot approved

3
- oo
c&l
1 6 8 . Referrea
@Autaconsumo
et s e i _

L . — o
Location

t BALLLY LA LA LAY AL L DOES NOT IMPROVE startup of 2022. Award granted by Enertic.

SUSTAINABLE ENERGY STANDARD

|

—2|  Ver video —> |  www.enviroscale.com/ Press clippings: El referente 20 Minutos ABC Cinco dias

Enviroscale is a revolutionary project that
makes it possible to measure for the first
time, thanks to Blockchain technology,
the sustainability of the energy produced
on the basis of environmental, social and
good governance criteria.

Launched in September 2022,
Enviroscale is the first start-up to

be born as a result of Soltec's intra-
entrepreneurship programme, and

will be incubated by Aurora, the
Company's accelerator, which is part of
EnerTIC. Enviroscale is the first energy
sustainability scorecard capable of
identifying in a simple, objective and
reliable way the origin and degree

Enviroscale certified energy provides visibility in:

Aurora as a tool for intra-entrepreneurship

Aurora is the unit responsible for promoting the intra-entrepreneurship programme Decarbonisation targets

IDEA, whose objective is to stimulate, accompany and strengthen the intra-
entrepreneurial activity of its employees, helping their proposals or business ideas to
become viable, sustainable and scalable companies.

Soltec aims to promote the development of new products, services or innovative Environmental and social commitment

business models that are synergistic with the Company's activity and are aligned with
its strategic interests.

This initiative is open to all Soltec's workers, who, to participate, just have to submit

a business idea that is in alignment with Aurora's goals. The employees themselves
submitting their proposal will have the responsibility to bring it to fruition. Accordingly,
they will have a series of resources and incentives, such as specialised training,
mentoring, work spaces and the freeing-up of part of their working day so they can
devote it to the project.

In later phases, an assessment will be made of the technical and business viability

of the idea, which have to be reflected, successively, in a proof-of-concept

study, a minimum viable product and a business plan. In the last stage, the IDEA
intrapreneurship programme converges with the acceleration of Aurora's external start-
ups. This is the point when the intra-entrepreneurial projects can be transformed into
spin-offs with co-investment from Soltec or be integrated as new business lines within
the Company.

o) :lf o) In 2022, 14 projects were submitted, with a total of 22
participants, of which 3 projects, with 5 participants, were finalists.
|/\| As a result of this programme, the Enviroscale project was
l | launched in September 2022.
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CERTIFICADO
DE ENERGIA
SOSTENIBLE

La planta solar fotovoltaica Kinanos, localizada en la Regién de Murcia, ha obtenido una certificacion
Enviroscale de 77,9/100, garantizando el origen sostenible de la energia, cumpliendo con criterios de
compromiso medioambiental, social y de buen gobierno.

La energia generada en la planta, ha obtenido una puntuacion de 77,9/100 en la escala Enviroscale,
midiendo la sosteniblidad de la energia generada,

+ Denominacién de la instalacién:
« Emplazamiento de la instalacion:

inanos Solar, S.L. (1'y Il)
oligono 57, Parcelas 34,35, 247 y 251, Ctra. Del Jimenado, Los.
Martinez del Puerto
« Términos municipales afectados  Murcia
por la instalacién:
+ Finalidad de la instalacién: Produccion, transformacion y evacuacion de energia eléctrica a
las redes de transporte o distribucién.

« Tecnologia de produccion: Fotovoltaica
« Ne RIEAT: AT- 00077-PR; AT-11.368-LE; AT- 14.083; AT-14.084-CS

Caracteristicas de la instalacién de produccién:

Kinanos Solar | Kinanos Solar Il

Potencia nominal total Potencia nominal total:
3.988 kW 1192 kw

I Potencia_pico total:

Potencia pico total oten
3.288,75 kW 2187,45 kW
Capacidad méxima de acceso y conexion: Capacidad méxima de acceso y conexion:
988 kWp. 992 kWp

i6n a red de distribucion: i6n a red de distribucion:

Tension de conexi Tension de conexi
20,000kV 20,000V

Puntuacién:

77,9 /100

\ 4
ENVIROSCALE
L LA AL A3 L3 L A AL AL € & UNEF
SUSTAINABLE ENER. ¥ STANDARD Sone

of sustainability of the energy we
consume. It is different from other
platforms in the market because it
allows accurate measurement of
whether good social, environmental
and governance practices have been
respected in energy production.

In this way, companies will be able to
demonstrate the clean and responsible
origin of the energy they produce and
the consumer will be able to observe
the traceability and origin of the energy
they are buying, being able to check
the level of pollution it generates. This
information will reach the customer in
the bill, from which the consumer will
be able to view all the ESG indicators of
each of the environmental, social and
good governance generating plants,
evaluated on a scale of 0 to 100 that
classifies the sustainability of the plant.

to the environment and people

Transparency and good
governance

Main beneficiaries of the platform:

» Energy-consuming companies, which will be able to demonstrate
their clean and responsible sourcing. In addition, they will be able to
run simulations prior to the construction of the plant, enabling them
to raise finance for their project and improve their profitability.

- Energy retailers, being able to demonstrate the degree of
sustainability of the energy they sell, improving the attraction and
loyalty of customers who are aware of this aspect.

» End consumers and companies, being able to check the
traceability of the energy they buy from the retailer, improving their
corporate reputation and market value through compliance with
decarbonisation targets and ESG criteria.
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https://www.youtube.com/watch?v=IzUaEO-ljIk
https://enviroscale.com/
https://enertic.org/enertic-org-celebra-la-x-edicion-de-sus-premios-reconociendo-los-proyectos-tecnologicos-mas-innovadores-y-la-trayectoria-de-directivos-que-marcan-tendencia/
https://enertic.org/enertic-org-celebra-la-x-edicion-de-sus-premios-reconociendo-los-proyectos-tecnologicos-mas-innovadores-y-la-trayectoria-de-directivos-que-marcan-tendencia/
https://elreferente.es/startups/nace-enviroscale-primer-scoring-mide-sostenibilidad-energetica/
https://www.20minutos.es/tecnologia/actualidad/sabes-de-donde-viene-la-energia-que-consumes-esta-plataforma-desvela-lo-que-hay-detras-cada-vez-que-enchufas-la-calefaccion-5096094/
https://www.abc.es/economia/prueba-algodon-energia-limpia-20221030215324-nt.html
https://cincodias.elpais.com/cincodias/2022/10/19/pyme/1666209588_151321.html
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43% | @

Independent directors Women on the
Board of Directors

DECENT WORK AND
ECONOMIC GROWTH

o

3.1 Corporate governance /a3 In line with best practices and recommendations in the area of good
) ) ) ) governance, Soltec has implemented robust corporate governance
3.2 Ethics and integrity / 47 models as well as mechanisms for ethical compliance, risk management 16 Pck s

L ANDSTRONG
and sustainability. INSTITTIONS

3.3 Risk management /53 }

In the last year, Soltec launched a number of initiatives with the goal of ——=
improving the Company's governance, such as approving a Corporate
Governance Plan for the entire company, extending and updating the
criminal and risk management system and reviewing certain corporate
policies.

3.4. Promotion of responsible supply chain practices / 60
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1. SOLTEC: A UNIQUE
COMPANY IN THE
PHOTOVOLTAIC SECTOR

3.1 Corporate governance

Soltec's corporate governance system has been
designed from the outset on the basis of existing
best practices and the recommendations

of the CNMV.

At present, Soltec's governance system is consolidated and has as its core

value and main axis the commitment to ethical principles, transparency and
leadership in the application of the most avant-garde and updated practices and
recommendations in corporate governance. It is an organisational instrument for
the pursuit of its purpose and values, of the social interest, and as a guarantee of its
project, identity and independence.

In a constant process of review and improvement, it incorporates the main
recommendations of its regulators and supervisors, also adapting its governance
system to the international scope of its business, complying with the standards
required in each country.

Its objective is to transmit confidence to the Company's investors and other
stakeholders, making Soltec a benchmark of trust and stability for the market.

Key indicators in 2022

Indicator

-> Presence of independent directors on the
Board of Directors

-> Presence of women on the Board of Directors
-> Number of meetings held by the Board

-> Number of meetings held by the Appointments
and Remunerations Committee

-> Number of meetings held by the Audit
Committee

-> Number of meetings held by the Sustainability
Committee

- Attendance at the Board of Directors meetings
convened during the year
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2. OUR
BUSINESSES

Objectives 2023

Functions of the governing body: to
ensure that the structures and processes
necessary for effective governance are
in place.

Review of the comprehensive risk
control system: ensure that the
Company's management team and
professionals are aligned on risk
management.

Update of the Corporate Governance
Plan: approval of policies to improve
the supervision of internal management
control.

Annual evaluation of the Board of
Directors: Continuous evaluation of the
activity of the Board and its committees.
Training plan in terms of corporate

governance dedicated to the Board of
Directors.

Milestones 2022

Structured governance system
based on ESG criteria to highlight
environmental performance, social
commitment and best practices in
corporate governance.

Continuous improvement of
corporate governance rules and
practices, with particular attention to
the modification of the Remuneration
Policy for members of the Board of
Directors.

Annual evaluation of the Board.
Compliance with the Board of
Directors' action plan established
following the evaluation of the Board
of Directors in 2021.

Training plan in terms of compliance
dedicated to the Board of Directors.

6. FINANCIAL

4. ENVIRONMENT 5. SOCIAL APPENDIX

PERFORMANCE

Soltec's governance model

The main axis of the governance model is the
Board of Directors, which continuously reviews
and updates its governance system based on the
Corporate Governance Plan. The Governance Plan
is approved each year at the first Board meeting
and is continuously monitored to improve its
corporate policies. The Board also conducts an
annual evaluation, which establishes an action plan
for the continuous improvement of the Board's
meetings, its dynamics and its activities.

The Board of Directors is composed of seven
members, three of whom are women and four
men (same composition in 2021), 43% being
independent directors.

The Board of Directors is made up of the Chairman
and CEO of the Company (Mr Raul Morales Torres),
a lead director (Mr Fernando Caballero de la Sen)
as well as three proprietary directors (Mr José
Francisco Morales Torres, Ms Marina Moreno
Ddlera and Mr Marcos Saez Nicolds) and two
independent directors (Ms Maria Sicilia Salvadores
and Ms Nuria Alifio Pérez).

Soltec has Reqgulations of the Board of Directors
in order to determine the principles of action of
the Soltec Board of Directors, the basic rules of
its organisation and operation, and the rules of
conduct of its members.

In order to support the role of the Lead
Independent Director, the Board of Directors has
approved a "Regulation on the Functioning of
the Lead Independent Director" Requlations for
the Development of the Functions of the Lead
Director", which describes his/her powers and
functions .

Y Chair of the Audit Committee

% Chair of the Appointments and Remuneration Committee
% Chair of the Sustainability Committee

©® Audit Committee

® Appointments and Remunerations Committee

® Sustainable Development Committee

CONSOLIDATED
FINANCIAL < 43 >
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Board of Directors structure and its dependent
committees

Raul Morales
Chairman of the Board of Directors

Fernando Caballero de Sen Maria Sicilia

Lead Director of the Board of Member of the Board of Directors
Directors / Chair of the Audit / Chair of the Appointments and
Committee Remuneration Committee
* @ * @

Nuria Alifio Marina Moreno
Member of the Board of Directors Member of the Board of Directors
/ Chair of the Sustainability )
Committee

) L N )

José Francisco Morales
Member of the Board of Directors Member of the Board of Directors

Marcos Saez
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https://soltecpowerholdings.com/wp-content/uploads/2020/10/20200913-Alba-Reglamento-consejo-de-administracion_EN.pdf
https://soltecpowerholdings.com/wp-content/uploads/2022/03/20211212_Reglamento-consejero-coordinador_SPH.VFdocx.pdf
https://soltecpowerholdings.com/wp-content/uploads/2022/03/20211212_Reglamento-consejero-coordinador_SPH.VFdocx.pdf
https://soltecpowerholdings.com/wp-content/uploads/2022/03/20211212_Reglamento-consejero-coordinador_SPH.VFdocx.pdf
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The Company has three committees reporting to this Board: the Audit Committee, the Appointments and Il | J,l;,l H 0,
Remunerations Committee and the Sustainability Committee, each of which is chaired by an independent director, with
different functions, as detailed below: SO I t e

JUNTA GENERAL DE ACCIONISTAS

2 i .
C__:{—} GENERAL SHAREHOLDER'S MEETING
FOWER HOLDINGES ---Illzrr' : .|-
) R 5 .n !

. . . -3
Board committees and main functions ;

gt Wy Sy,

In accordance with the Regulations of the Board of Directors, its main purpose
is to supervise the financial reporting process, the internal audit process
and the risk management systems, to propose auditors, to supervise the

Chair: information and internal control systems, to ensure that the annual accounts
Fernando Caballero de Sen are drawn up correctly and to perform the other functions described in the

Regulations. .
Appointments and In accordance with the Board of Directors" Regulations, it focuses its activity :ég-IHELENg'
Remunerations Committee on assisting the Board of Directors in developing and managing a fair and

transparent procedure for establishing policies on director appointments and
Chair: remuneration, assessing the skills, knowledge and experience required on the

Board, analysing the other occupations of directors, managing the succession
of the Chairman of the Board of Directors, and setting representation targets,
among other functions.

Maria Sicilia

e

Sustainability In accordance with the provisions of the Board of Directors" Regulations, its
Committee responsibilities include supervising compliance with the rules of corporate
governance and internal codes of conduct, evaluating and reviewing the
Chair: corporate governance system and the environmental policy, supervising the
Nuria Alifio application of the general policy regarding the communication of economic-

financial, non-financial and corporate information, as well as communication
with shareholders and investors, proxy advisors and other stakeholders, and
~> supervising that the Company's practices in environmental and social matters
Q\ /) are in line with the strategy and policy set.

Each of the Committees produces an activity report, which is published on the Company's website, detailing the activity of
each financial year. Soltec started trading on the Stock Exchange in 2020 and, therefore, the functioning of the governing
bodies is carried out in accordance with the recommendations indicated in the Unified Code of Good Governance of
Listed Companies approved by the CNMV.
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Corporate governance policy and adoption of best practices
During the year, the Board of Directors has approved the Company-wide Corporate Governance Plan and its gradual o In relation to the drive for diversity: Soltec pursues

implementation through the approval of its policies and practices since then.

As a consequence of the approval of the Corporate Governance Plan, the Company developed a Corporate Governance Policy
with the aim of establishing the strategy and general commitments in this area, based on the application of the highest ethical
standards and compliance with good governance recommendations generally recognised in international markets, adapted to

the Company's needs and business reality.

In order to achieve the objectives related to the corporate governance strategy, the Company assumes and promotes the
following general principles of action in each of the areas indicated below:

In relation to the governing bodies:
o Soltec is firmly committed to good
O corporate governance and transparency,
which guides the actions of the Board
of Directors, its committees and other bodies of
the Company in its relations with shareholders,
investors and other stakeholders, as well as in the
development of its corporate governance strategy,
leading it to maintain the due separation between
management and supervisory functions in the
Company in the rules of corporate governance.

)o

Jo

Jo

o
—

OT T Inrelation to shareholders: the effective
[lTlll and sustainable involvement of

| I shareholders in the life of the Company

and the promotion of their informed
participation in the General Meeting and

the adoption of the appropriate measures to facilitate
the effective exercise by the latter of its functions and
powers in accordance with the law and the rules of
corporate governance, at all times taking into account
measures to safeguard the interests of minority
shareholders. The Company's policy in this area is
aimed at getting to know their opinions and concerns
and fostering their sense of belonging to Soltec.
The Company has a Policy for Communication and
Contact with Shareholders, Institutional Investors
and Proxy Advisors in accordance with the provisions
of recommendation 4 of the Good Governance Code
for Listed Companies, approved by the National
Securities Market Commission in June 2020, and the
Board Regulations.

Consolidated Management Report

In relation to the corporate interest: the
common interest of all shareholders, aimed
at the sustainable development of Soltec's
corporate purpose and the creation of
long-term value for the benefit of shareholders, taking
into consideration the other stakeholders related to
its business activity. In the framework of the corporate
interest, the Company takes into account in its strategic
planning specific and measurable financial and non-
financial objectives, which always aim at improving
profitability and creating sustainable value for
shareholders.

{}ﬁ{} In relation to ethical compliance: the Company
ensures compliance with the law and with
(@\ the ethical commitments made under the
provisions of its Code of Conduct, promoting
a culture of compliance and prevention of illegal acts and
the application of the principles of ethics and responsible
behaviour of all Soltec professionals.

In relation to taxation: to ensure compliance
with applicable tax regulations and good
coordination of the tax practices followed by
the Company, all in the framework of achieving
the corporate interest and supporting a
long-term business strategy that avoids tax risks and
inefficiencies in the execution of business decisions.
Accordingly, the Company has a Corporate Tax Policy and
Tax Compliance Policy.

an appropriate balance in the composition of its

management bodies, as well as their regular and

staggered renewal, and seeks a diversity of skills,
knowledge, experience, origins, nationalities, age and
gender in its members as a reflection of the social and
cultural reality of the Company. Soltec has a Diversity
Policy for the members of the Board of Directors which
ensures that there is a diversity of skills, knowledge,
experience, backgrounds, nationalities, age and gender
on the Board of Directors.

@ In the area of remuneration: Soltec structures its

Q Remuneration Policy for Directors under principles

that combine motivation, loyalty and objective

assessment of management and performance, with
dedication and compliance with the objectives and results
of the Company, in the context of its international activity.

In relation to transparency: the Governance and
@ Sustainability System attributes to the Board of
Directors the power to supervise, at the highest

level, the information provided to shareholders,

institutional investors and the markets in general,
safeguarding, protecting and facilitating the exercise of
their rights and interests in the framework of the defence
of the corporate interest, ensuring truthfulness, immediacy,
clarity, symmetry and respect for the principle of equal
treatment in the dissemination of information. Furnishing
the corporate governance rules with the mechanisms
and procedures necessary to prevent, identify and
resolve situations of conflict of competence and interest,
whether specific or structural and permanent. The
Company maintains a corporate website, conceived as an
instrument for channelling its relations with shareholders
and investors.

/\;I Regarding financial information: The Company
olo

takes care of its financial information, making it
public periodically, ensuring that it gives, in all
material respects, a true and fair view of its net
assets, financial position and results as required by law
and in accordance with its Financial Reporting Policy.

During 2022, Soltec put in place different measures
with the goal of continuing to improve its governance
model:

Modification of the Directors
Remuneration Policy to adapt it
to the modifications introduced
by Law 5/2021 and to achieve
a greater degree of compliance
with the recommendations of
the Code of Good Corporate
Governance.

Increase in the number
of working sessions prior
to Board and Committee
meetings.

Maximum transparency in
the information presented to
the members of the Board of
Directors

Permeabilization of the
Board's committees with the
participation of directors in the
sessions.

www.soltecpowerholdings.com
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https://soltecpowerholdings.com/wp-content/uploads/2022/01/Politica-de-Comunicacion-y-Contacto-con-Accionistas_EN.pdf
https://soltecpowerholdings.com/wp-content/uploads/2022/01/Politica-de-Comunicacion-y-Contacto-con-Accionistas_EN.pdf
https://soltecpowerholdings.com/wp-content/uploads/2022/01/Politica-de-Comunicacion-y-Contacto-con-Accionistas_EN.pdf
https://soltecpowerholdings.com/wp-content/uploads/2022/07/Code-of-Conduct_en.pdf
https://soltecpowerholdings.com/corporate-fiscal-policy/
https://soltecpowerholdings.com/tax-compliance-policy/
https://soltecpowerholdings.com/wp-content/uploads/2022/01/Politica-diversidad-de-los-consejeros_EN.pdf
https://soltecpowerholdings.com/wp-content/uploads/2022/01/Politica-diversidad-de-los-consejeros_EN.pdf
https://soltecpowerholdings.com/wp-content/uploads/2022/05/14.-REMUNERATION-POLICY-OF-THE-MEMBERS-OF-THE-BOARD-OF-DIRECTORS-OF-SOLTEC-POWER-HOLDINGS-S.A.-.pdf
https://soltecpowerholdings.com/wp-content/uploads/2022/03/202112010_Politica-informacion-financiera_SPHVF7.pdf
https://soltecpowerholdings.com/wp-content/uploads/2021/05/20210428_Politica-Gobierno-Corporativo_SPH-Vf7_EN.pdf
https://soltecpowerholdings.com/wp-content/uploads/2022/05/14.-REMUNERATION-POLICY-OF-THE-MEMBERS-OF-THE-BOARD-OF-DIRECTORS-OF-SOLTEC-POWER-HOLDINGS-S.A.-.pdf
https://soltecpowerholdings.com/wp-content/uploads/2022/05/14.-REMUNERATION-POLICY-OF-THE-MEMBERS-OF-THE-BOARD-OF-DIRECTORS-OF-SOLTEC-POWER-HOLDINGS-S.A.-.pdf
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Remuneration policy for the governing bodies

The remuneration policy aims to define and control
remuneration practices with regard to the directors,
contributing to sustainable value creation for its shareholders
in the long term.

This policy establishes a remuneration scheme appropriate to
the dedication and responsibilities assumed by the members
of the Board of Directors, which is applied in order to attract,
retain and motivate them.

Directors’ remuneration consists of two components, one
fixed and one variable. Fixed remuneration is determined
according to the responsibility, functions and experience of
each director. The variable remuneration, only received by
the Executive Director, may be paid in cash or by delivery
of shares if duly approved by the General Meeting of
Shareholders.

In order to have a solid structure of good corporate
governance, Soltec has established clear principles in the
area of Remuneration Policy to ensure that the remuneration
strategy approved by the Board of Directors is implemented
in accordance with the Company's own strategy. Accordingly,
the Remuneration Policy must be governed by the following
principles:

» Ensuring independence of judgement: Remuneration
must be structured in such a way that the independence of
judgement of external directors is not compromised.

» Attracting and retaining the best professionals:
remuneration will be competitive so as to attract and retain
talent that contributes to the creation of value for the
Company and the achievement of its strategic objectives.

» Long-term profitability and sustainability: remuneration
must promote the long-term profitability and sustainability
of the Company and be consistent with the Company's
long-term interests and strategy, values and objectives.

« Transparency: the Remuneration Policy and the specific
rules for determining remuneration must be clear and
known.

« Fairness and proportionality of remuneration:
remuneration must be set taking into account the
dedication, qualifications and responsibility required for
the position, as well as the experience, functions and tasks
performed by each director.

In 2022, in accordance with the provisions of the First
Transitory Provision of Law 5/2021, of 12 April, which
amends the revised text of the Corporations Act,
approved by Royal Legislative Decree 1/2010, of 2

July, and other financial regulations, with regard to the
promotion of long-term shareholder involvement in listed
companies, the Remuneration Policy of the members of
the Board of Directors was amended in order to adapt it
to the amendments introduced by said Law in article 529
novodecies of the Consolidated Text of the Consolidated
Text of the Corporations Act, approved by Royal Legislative
Decree 1/2010, of 2 July.

In addition, the following changes were made to variable
remuneration:

» Modification of the period of accrual of the variable
remuneration for the Executive Director, establishing that
30% of it will be received in the short term (annually) and in
cash.

Thus, the variable remuneration of the Executive Director will
depend on the achievement of a minimum score of 3.5 on the
Executive Director Performance Appraisal, the achievement of
the participant's individual and area targets, and the following
three performance criteria: "Total Shareholder Return”,
"Adjusted EBITDA" and "ESG Indicator" (calculated over each
year included in each Vesting Period).

The Board may also approve the total or partial cancellation
(malus) and/or recovery (clawback) of the Incentive in the
event that (i) the Company's financial statements are restated,;
(i) the final Incentive was calculated on the basis of data that
subsequently proves to be inaccurate and results in a lower
variable remuneration to be paid; (i) in the event of a serious
breach by the Executive Director of internal regulations and
policies; and (iv) if the Company suffers significant losses due
to significant risk management failures contributed to by wilful
misconduct or gross misconduct by the Executive Director.

Remuneration of the Board of Directors 2022 2021
Remuneration for membership of the Board and/or Board Committees 309 309
Fixed remuneration and salaries 191 190
Other items (long-term saving systems) 31 31

Breaking down the remuneration of the Board by gender, the average remuneration would be 55 and

48 thousand euros for women and men, respectively.

Senior Management

The following table summarises the remuneration of the members of Senior Management
(three women and nine men in 2022, and three women and five men in 2021), excluding
those who are members of the Board of Directors (whose remuneration has been detailed
above) during the financial years 2022 and 2021, and which has been paid both by the
Parent Company and by any other subsidiary company:

Remuneration of senior management 2022 2021

Salaries 1,303 939

If we break down the remuneration by gender, the average remuneration in salaries would be
103 and 110 thousand euros for women and men respectively (106 and 112 thousand euros in
2027)

Long-Term Management Incentive Scheme

On 1January 2021, the new Management Long-Term Incentive Plan came into effect. The Plan
aims to compensate and motivate participants, enabling them to be part of the Company's value
creation by establishing a link between their remuneration and the performance of the Plan's
actions over the long term. Participants will be assigned by the Board of Directors. The plan
covers two periods, one between 2021 and 2023, and the second between 2023 and 2025.

The vesting of the long-term incentive plan will be determined by the Board of Directors,
based on established vesting criteria, which are based on length of service and a number of
performance conditions:

» Participant Performance Appraisal
« The achievement of individual and area objectives

« Annual compliance with three performance criteria: "Total Shareholder Return", "Adjusted
EBITDA" and "ESG Indicator".

(@) During the 2022 financial year, the Long-Term Incentive Plan replaced the
@ "Free Cash Flow" target with the "ESG Indicator" target, representing the
\_,} achievement of a level set in certain ESG indices, set as a target by the Board

of Directors for each calculation period, linked to environmental, social and
governance (ESG) commitment criteria issued by internationally renowned
sustainability rating agencies. During the year ending 2022, 20 persons have
benefited from this system.
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3.2 Ethics and integrity

At every step of the business, from corporate

governance to operations and the supply chain,

the Company pursues integrity, respecting

fundamental responsibilities in the areas of
human rights, labour, the environment and anti-

Objectives 2023

The main objectives set by the

Company to be achieved by 2023

corruption. Soltec is committed to zero tolerance .
of fraud, bribery or corruption in its operational :

environment.

For this purpose, Soltec has a rigorous Compliance Programme which ensures

that the Company's business is conducted with the highest standards of integrity
and ethics, respecting Human Rights at all times while combating corruption

and fraud.

Key indicators in 2022

Indicator

-> Number of complaints received through

are identified below

Training: Promote compliance
training for all permanent
employees of the Company.

Communication: Increase

the sending of targeted
communications to the different
teams that make up the Company.

Maintenance of the validity

of the certifications in the
Standards UNE 15896:2015
(Value-added procurement
management), 199601:2017
(Management of criminal
compliance), 19602 (Tax
compliance management), as well
as in the ISO Standards 9001:2015
(Quality management) and 20400
(Sustainable Procurement).

Regulatory Compliance Programme

The Company has developed a regulatory compliance
programme consisting of management tools to ensure
compliance with legal requirements and business ethics.

The main objectives of the Regulatory Compliance
programme are:

Establish a model capable of identifying the most important
criminal risks for Soltec and establish measures for

their prevention, detection and management, as well as
associated controls.

Zero tolerance policy regarding the commission of criminal
offences.

Involve all Company personnel in the risk prevention
system in force, involving them in compliance with both the
Regulatory Compliance programme as a whole and with
criminal legislation in the exercise of the functions assigned
to each team in the Company.

To assure members of the Company, customers, suppliers,
judicial bodies and society in general that Soltec complies
with the duties of supervision and control in the exercise

of its activity, and that it establishes the appropriate
measures to prevent and reduce (if applicable) the risk

of the commission of crimes, exercising due control over
directors, managers, employees and all persons associated
with the Company.

The Regulatory Compliance programme is
structured as follows:

Code of Conduct

Criminal and fiscal
compliance policies

Anti-corruption

protocol

Criminal and tax compliance
management system

Whistleblowing Channel

The Company's regulatory compliance programme has been
drawn up on the basis of an analysis of the criminal risks that
could affect the Company in the course of its business, and
consists of a series of procedures, protocols and policies
aimed at preventing, detecting, managing and sanctioning the
materialisation of such criminal risks.

the established channel

-> Cases of corruption identified

-> Operations assessed for corruption-
related risks

Milestones 2022

Compliance body

The most significant milestones
achieved by the Company during
the 2022 financial year are as
follows:

-> Employees trained in anti-corruption
policies and procedures » Training: Implementation in
the management team of
the measures defined in the
Corporate Governance Plan
through training and internal

communication.

-> Relevant identified risks of a possible
breach of human rights

-> Complaints of Human Rights Violations

» Communication: Sending
general and segmented
communications to the different
teams that make up the Company
on the areas that directly affect
them.
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In the financial year 2020, Soltec developed
and approved a Code of Conduct which
establishes the guidelines and action
guidelines for all its employees, regardless of
their job or position, in their daily performance,
with regard to the relations it maintains with all
its stakeholders, with a transparent, effective
and efficient management of resources, being

Human Rights

To this end, Soltec is fully committed to and adheres to the following principles of the Global Compact, which
are derived from United Nations declarations on human rights, labour, environment and anti-corruption, and which
enjoy universal consensus:

Soltec considers Human Rights to be at the core of its sustainability
and governance strategy. In this respect, Soltec and its employees

honest with customers, suppliers, institutions,
and being socially and environmentally
responsible.

The Code of Conduct is accessible to all
employees of the Company, and is provided
through the Company induction process, as
well as through the periodic annual trainings
on Regulatory Compliance that are delivered
by Soltec.

The Code is based on the definition of the
Company's mission, vision and values and is
incorporated in the employment contracts, so
it must be signed by all persons who sign a
professional contract with Soltec and are part
of the Company's workforce. The Company
promotes and encourages the adoption of
the guidelines on conduct developed in the
Code of Conduct by its suppliers and other
collaborating companies.

The Code of Conduct contains a series

of values, principles, ethical rules and
behavioural guidelines that must be complied
with and is addressed to its directors,
executives and, in general, to all Company
personnel in the exercise of their activity,
regardless of the type of contract that
determines their employment relationship and
the position they occupy, or the place where
they perform their work.

The Code incorporates principles such

as transparent, effective and efficient
management of resources and strict respect
for human rights and civil liberties, which are
included in the Declaration.

are committed to the promotion and achievement of Human Rights
and fully support the United Nations Universal Declaration of Human
Rights.

Suppliers are also.required to support and respect the protection of
Human Rights, as defined in the above-mentioned UN declaration,
and are not authorised to take any action that violates these principles,
either directly or indirectly. Accordingly, in its.work with suppliers,
Soltec complies with the highest legal and ethical standards set out\in

its Procurement Policy.

As proof ofithis commitment, Soltec carries out a survey of its suppliers
on Compliance, where they confirm that the Company has informed
them of the existence of its Regulatory Compliance programme,

Code of Conduct, Whistleblowing Channel, as well as the need to
have or start to develop an ESG risk assurance plan for.its supply
chain in order to be approved as a supplier of the Company,. Soltec is
certified according to 1ISO.20400 for procurement management, which
reinforces its commitment to.the defence of Human Rights throughout
its value chain.

Soltec suppliers therefore undertake to be familiar with and implement
international human rights standards, including the Universal
Declaration of Human Rights (UDHR), the International Covenant on
Civil and Political Rights (ICCPR) and the International Covenant on
Economic, Social and Cultural Rights (ICESCR). The supplier must
support and respect the protection of Human Rights, as defined in the
UN.UDHR-In-this respect, the supplier may not take any action that
violates-these principles, either directly or indirectly.

The Company conducts ongoing due diligence to identify aspects

of its operations that may have human rights implications. Soltec
promotes respect for Human Rights among all its employees through
courses on anti-corruption, code of conduct and prohibited practices,
which include topics related to the defence of Human Rights.

Soltec does not use or support the use of child labour.

Soltec does not use or support the use of forced labour by employees.

Soltec establishes a safe and healthy working environment, takes appropriate measures to prevent accidents
and injuries. Any risks that could not be avoided are assessed. Actions are planned to eliminate or reduce the
identified risks. The facilities are correct with regard to the prevention of occupational hazards.

Soltec respects the right of its employees to form trade unions, and for them to be able to choose a trade union
of their choice. Soltec ensures that staff representatives are not discriminated against and have access to other
employees in the workplace.

Soltec does not practise or support any type of discrimination on the basis of race, origin, nationality, religion,
disability, gender, sexual orientation, trade union membership, political orientation, ideology, employment
category or-age:Soltec does not allow behaviour, gestures and language that violate the dignity or integrity of
persons.

Soltec does not use or support corporal punishment, mental or physical coercion, or verbal abuse.

Soltec workers have at least one free day during each seven-day period of work. Overtime is paid according to
the collective agreement and is always voluntary for employees.

The salary paid meets the legal minimum-wage requirements for jobs. Soltec meets all labour obligations and
social security obligations set out in existing legislation.

Soltec monitors compliance with social-employment regulations and occupational risk prevention regulations
by significant suppliers and subcontractors.
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Criminal compliance management system

Soltec has a criminal compliance management system which aims to prevent, avoid and
identify the perpetration of criminal offences in the business sphere in compliance with
the Spanish Criminal Code. Accordingly, it has set up a compliance body responsible
for appropriate operative supervision of the functioning of the programme.

The main functions of this compliance body must be:

| ) Resolving any doubts that may arise regarding the
0 — application of the code of conduct and the rest of the
(g} protocols or procedures that make up the Regulatory
Compliance Programme.

The implementation of controls to ensure compliance with
the programme.

©

S,

Receipt and management of complaints or
communications of alleged non-compliance.

R

The compliance body reports directly to the board of directors and senior management
on a regular basis, in relation to the assessment of the degree of compliance and
effectiveness of the Regulatory Compliance Programme.

Soltec's crime prevention function has the follow general strategic objectives:

« To promote a culture of compliance at the Company, as well as awareness by those
at the Company of the rules and regulations applicable to the aforementioned
matters, through advisory, dissemination, training and awareness-raising activities.

» To define and foster the implementation and total affiliation by the organisation with
regard to the risk management measures and frameworks related to compliance
matters

The management system is permanently being reviewed and in 2023 the AENOR
certification for standard UNE 19601 was renewed.

Soltec also has a specific Criminal Compliance Policy which sets out the main
objectives to be achieved by the organisation, including ensuring compliance with its
legal obligations, demonstrating zero tolerance of any criminal offences, identifying
the most important risks and establishing measures to prevent them, extending this
philosophy among all the members of the organisation and ensuring satisfactory
performance with regard to these aspects by the Company for all stakeholders.

2. OUR
BUSINESSES

6. FINANCIAL
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Tax compliance management system

In the 2020 financial year, Soltec implemented the tax compliance management system regulated by the
UNE 19602 which has since been certified by AENOR on an annual basis. The implementation helped to
reinforce the corporate Tax Policy and the basis for compliance with the organisation's tax functions in
accordance with applicable regulations and best tax practices.

In this regard, Soltec's tax strategy aims to ensure compliance with tax regulations and all tax obligations
of the Company's companies in the framework of respect for the corporate principles of integrity,
transparency and the pursuit of social interest.

In the same way, Soltec undertakes to maintain a cooperative relationship with the different public
administrations and carry out responsible payment of the taxes required by the local tax regulations in
each of the countries where it operates.

The principles governing the Company's tax strategy and the good practices derived therefrom are as
follows, with a commitment to the responsible payment of taxes and in all cases respecting tax regulations:

« Adoption of the necessary measures to ensure « Use of all the possibilities offered by the
the reduction of significant tax risks and the adversarial nature of the inspection procedure
prevention of conduct likely to generate and encouragement, as far as possible, of
them, through the establishment of a policy of voluntary regularisation of any contingency.
supervision, monitoring and control of the activity

(Tax compliance policy) « Information to the Company's Governing Body on

the tax policies applied, global tax situation and
operations of special relevance carried out.

« Implementation of effective systems of
information and internal control of fiscal risks,
including measures to mitigate them and the
establishment of internal rules of corporate
governance in this area, compliance with which
can be subject to verification.

» Taking decisions on tax matters on the basis of
a reasonable interpretation of the Rules, under
the principles of prudence and responsibility and,
where appropriate, avoiding possible conflicts of
interpretation by using instruments established

» Rejection of the use of opaque structures for tax for this purpose by the tax authorities.

urposes. )
purp » Promote a tax culture of compliance

Relationship with the tax administrations based
on the principles of good faith, collaboration and
transparency.

Collaboration with public administrations in the
detection and search for solutions with respect
to fraudulent tax practices that may develop in
markets in which it is present.

and responsibility through the effective
communication of the tax compliance programme
and the obligations derived from it with the aim of
reinforcing the business culture based on ethics.

||

and tax compliance policies.

As a guarantee of compliance with the tax management system, the Company has
a collegiate body, the Tax Compliance Officer, responsible for adopting decisions,
implementing potential modifications to action protocols and maintaining compliance with tax

CONSOLIDATED
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Anti-corruption
protocol

Soltec has designed an
Anti-corruption Protocol
whereby it seeks to ensure that
all its employees comply with
all applicable anti-corruption
regulations.

The protocol specifies that
employees may not carry out or
offer, directly or indirectly, any
payments in cash or in kind, or
any other benefit, to any public
official, with the intention of illicitly
obtaining or retaining business or
other advantages. In addition, they
may not, under any circumstances,
accept gifts, handouts, hospitality
or any other type of favour from
any person or private entity in the
performance of their activities,
unless these are symbolic and
insignificant or done as a courtesy.

In order to exert greater control

in this respect, the Company
continuously assesses its risks

in this area to prevent them and
use the conclusions reached to
improve the foundations of the
Corporate Compliance Programme
and the controls applied by the
compliance body.

Soltec also supports this
commitment with an awareness-
raising and training effort for

its employees, through which

it stresses the importance of
combating corruption and duly
informs them of any reforms.
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Whistleblowing Channel

In order to report possible breaches, Soltec has made
available, both for its employees and for any business
partner who considers it necessary to make use of this
channel, a whistleblowing channel (canaldenuncia@soltec.
com) through which they can report any type of well-
founded suspicion or knowledge of possible breaches

of the code of conduct, as well as any general or specific
protocol that the Company has adopted as part of the
implementation of the Regulatory Compliance Programme.

In addition, Soltec has a channel for members of the
Company to make any enquiries related to the Regulatory
Compliance programme (consultascompliance@soltec.com).

In addition, the Company has a protocol on its policy and
procedures for internal complaints, as well as a procedure
for investigating, managing and responding that ensures the
proper handling of any reports received.

One of the fundamental principles established in the
protocol is the guarantee of confidentiality of the whistle-
blower. In this way Soltec is committed to protecting

the rights of people who report any non-compliance,
guaranteeing the principle of non-retaliation. Indeed,
retaliation against a person who has reported in good faith is
a violation of the Code of Conduct, which could be subject
to a report.

1. SOLTEC: A UNIQUE

2. OUR

COMPANY IN THE BUSINESSES

PHOTOVOLTAIC SECTOR

Money laundering

The potential money laundering offence has been
specifically assessed in the context of Soltec's
business and no relevant aspects have been
identified.

Soltec is committed to resolutely combating
money laundering, in order to prevent terrorist
financing and other illicit activities, faithfully
following the recommendations of the Financial
Action Task Force.

For that purpose, Soltec does not establish
business relationships with people or entities who
do not comply with the money laundering and
terrorism financing obligations of each country,
and which do not provide adequate information
with regard to its compliance.

During 2022 the company has adopted the money
laundering system in the Foundation, appointing a
representative in the SEPBLAC, as the foundations
are considered to be regulated entities. Having
started its activity during 2022, the Foundation

is working on an applicable and specific Money
Laundering Plan.

6. FINANCIAL

4. ENVIRONMENT 5. SOCIAL APPENDIX

PERFORMANCE

Protection of Competition

Soltec has procedures, a global framework for action and a
specialized team dedicated exclusively to ensuring the adequacy
and observance of its obligations, both internal and external.

The compliance function has contributed to reinforcing the
global compliance culture and improving the identification and
monitoring of ethics and compliance risks, particularly in terms of
preventing the commission of crimes within the company.

In 2020, Soltec has implemented and subsequently developed

a Corporate Compliance Program. Likewise, Soltec annually
carries out different evaluation exercises (or, where appropriate,
re-evaluation) of criminal risks, both at the corporate level and at
the individual level with respect to each of the foreign companies
adhering to the aforementioned Corporate Compliance Program.

Among the criminal offenses evaluated by Soltec, are included (i)
crimes related to the market and consumers, and (i) the crime of
corruption in business, which have been qualified following the
methodology established by Soltec through the probability and
impact scales (at gross and net levels).

Likewise, and with the aim of reducing the level of exposure
to the risks of committing the aforementioned crimes, Soltec
applies, among others, the following controls:

« delivery of specific training sessions aimed at the different
teams in Soltec

« establishment of a joint power of attorney structure

» review, by Soltec's legal and risk departments, of the contracts
to be signed,

« dissemination of the complaints channel implemented by
Soltec.

As established in its Code of Conduct, Soltec undertakes to
compete fairly in the markets in which it works, and not to
mislead its competitors or third-party companies. Likewise, it
undertakes to obtain information from third parties in accordance
with the regulations, to promote free competition for the benefit
of consumers and users, and to promote transparency in its
operations.

Each company in the Soltec group ensures compliance with
current regulations related to its activity. Soltec believes in fair
and effective competition in the market and does not participate
in inappropriate practices that may limit free competition. Nor is
it intended to gain competitive advantage through unethical or
illegal business practices.

Internally, it is promoted through, among others, the
aforementioned controls. On the other hand, it has the Complaint
Channel (canaldenuncia@soltec.com), among other resources,
through which any employee or third party can address any
query regarding compliance with competition law.

CONSOLIDATED
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Data Protection

Both the personal data and the information available
to the data controller are processed in compliance
with the obligations established in Organic Law
3/2018, of 5 December, on the Protection of Personal
Data and Guarantee of Digital Rights, and in
Regulation (EU) 2016/679 of the European Parliament
and of the Council of 27 April 2016 on the protection
of natural persons with regard to the processing of
personal data, and the implementing provisions, the
GDPR.

In accordance with the provisions of the applicable
regulations, Soltec has been proactive in the
processing of the personal data of the different
stakeholders who interact with the Company. In
addition, Soltec has a data protection officer (DPO)
registered with the Spanish Data Protection Agency
who is responsible for supervising, controlling and
coordinating data protection compliance.

Soltec is concerned about the security and
protection of the personal data of its users, and

tries to prevent failures in this regard. Accordingly,
the necessary technical and organisational security
measures have been adopted to prevent the
alteration, loss, misuse, processing and unauthorised
access or theft of users® personal data. Among them,
Soltec has implemented an Information Security
Management System, which effectively complies with
international standards, such as ISO 27001:2013.

During this time, the entity's DPO has managed

to update the internal procedures and policies
regarding the processing of personal data of
customers, suppliers and employees, with the
support of an expert consultancy firm. In this way,
both Soltec and its DPO have been able to cover all

privacy obligations and requirements more efficiently.

In addition, it has been supervised that Soltec has
data processors that comply with current legislation,
signing the corresponding data processor contract
with each one. Employees have even received
specific on-the-job training in cybersecurity so that
they are able to identify fraudulent emails, malicious
files or phishing attempts via telematic means.

The responsible work of the Company has not
only been confined to the Spanish headquarters,
but other offices opened in different countries are
undergoing a renewal of their procedures and
policies in the processing of personal data in order
to maintain a high level of information security.

In the course of its work, the DPO has established
control measures to verify correct compliance with all
the guidelines that have been indicated throughout
the year. These are reviewed periodically and serve
as a basis for improvement in the event of any
incidents detected.

With the goal of responsible use of personal data,

all the data that Soltec collects, stores and uses is
recorded and processed in compliance with the
obligations set out in the Spanish Data Protection Act
(the regulations in force at any given time), ensuring
the recognition of the rights (of information, access,
rectification, etc.) established in that law.

The processing of personal data carried out by the
Company and users' rights must comply with current
data protection regulations-Regulation (EU) 2016/679
of the European Parliament and of the Council of

27 April 2016 on the protection of individuals with
regard to the processing of personal data, and the
corresponding implementing regulations, "data
protection regulations" or "GDPR".

In accordance with the provisions of the data
protection regulations, Soltec users have the right
to exercise, if they so wish, the rights of access,
rectification and deletion of data, as well as to
request the restriction of the processing of personal
data, to object to the processing, to request data
portability, as well as not to be subject to automated
individual decisions.

In addition, if the processing of personal data
described above is based on the consent of users,
e.g. employees, they may revoke this consent at
any time. In this regard, it must be noted that the
revocation of the consent given will not affect the
lawfulness of the processing carried out prior to the
withdrawal of such consent.

In accordance with the

provisions of the data protection
{}{?ﬁ regulations, Soltec users have the

right to exercise, if they so wish,

Q\ the rights of access, rectification
and deletion of data, as well as
to request the restriction of the
processing of personal data

Training on ethics,
compliance and
corruption

Soltec employees must be aware of and
comply with the principles of the Tax and
Regulatory Compliance programme. The
Company has therefore designed and
implemented a training and communication
plan in this area. As part of the training plan
for the 2022 financial year, the training hours
received in this respect amounted to 7 hours.

The objective of the training
plan on Regulatory and Tax
Compliance is to train, raise
awareness and update all
Company employees on the
implementation and operation of the different
protocols and tools available, and the
Company is committed to ongoing training,
especially in the event of legislative reforms
that may affect the operation of any of the
protocols in place.

In addition, it has been made available to

all employees via the corporate intranet.

In addition, in the departments where it is
considered there is greater risk (procurement
and sales), specific, compulsory training on
this issue has been given. It must be noted
that new employees joining the Company
also receive training in the Tax and Regulatory
Compliance programme during their induction
process.
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In the new technological environment, with the convergence of information and communications technologies, the development of good practices in Information Security is essential to achieve the objectives of
confidentiality, integrity, availability and legality of all the information managed. Soltec has a Security Policy in place which is structured around a set of principles and objectives that support Soltec's business strategy:

Confidentiality:
The information processed by Soltec will be known only to authorised persons, after
identification, at the time and by the means provided.

Integration:
The information processed by Soltec will be complete, accurate and valid, and its
content will be provided by the affected parties without any kind of manipulation.

Availability:

The information processed by Soltec will be accessible and usable by authorised and
identified users at all times, and its own persistence is guaranteed in the event of any
foreseen eventuality.

Legality:

Soltec must ensure compliance with any applicable legislation or contractual
requirements. In particular, the regulations in force relating to the processing of
personal data.

Cybersecurity

At Soltec, cybersecurity is integrated as part of the culture and has become a
strategic component of the Company's management. Soltec has appointed a
Chief Information Officer (ClO), providing him with the necessary resources to
manage the Company's global technology and cybersecurity.

On a timely basis, the CIO reports to the Audit Committee providing information
on the security strategy and programme, the main security risks and threats
facing the Company and how they are being managed. The Audit Committee
acts as a co-ordinating body, with the director responsible for co-ordinating and
managing the matter.

Soltec is committed to raising awareness among its employees and
collaborators so that they can act as the first line of defence against the main
cyber-attacks, through training sessions and internal communication.

Soltec takes as a benchmark the best practices of the market,
highlighting the 1ISO 27001 information security standard, for which

it has been certified since 2020. In addition, Soltec has a business
continuity plan for the Company, which establishes the criteria for
correct operation in adverse situations and a disaster recovery plan. It
analyses the main business continuity risks that Soltec could face (total
failure of the head office, server failure, Internet connection failure-VPN,
unavailability of internal staff, etc.). Accordingly, a series of recovery
strategies are established that consist of backing up the equipment and
devices used in the processes defined as critical for business continuity
and having service agreements with third parties that can provide the
rest of the equipment used in non-critical processes.

Servers:
Thanks to the backups and the nature of the servers, they can survive any incident without
significant loss of information.

Software:
For the continuity of critical applications, it makes use of backups or external personnel where
appropriate.

People:
People, through operational procedures, support each other.

Information:
Information is backed up and stored daily off-site at the main premises.

Communications:
As a means of communications backup, an alternative fibre line is in place to prevent disruption
to the organisation's daily operations as far as possible.
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! H The Company's risk management principles are organised as follows: . .
Soltec's Board of Directors and management Objectives 2023

have a strong commitment to risk
management. Accordingly, Soltec carries out " implamentation phase and sstsbiament of coecnie
comprehensive risk management closely : measures.

linked to the responsible development . Review of implemented controls and monitoring of treatment
and growth of the entity, with the aim of T ' plans.

maintaining its significant position and
leadership in the global photovoltaic energy
market. Steering Committee

Board of Directors

Audit Committee » Inclusion of the newly created asset management division in
Soltec's 360° risk map

> 4 » Creation of a specific risk area in relation to the innovation
. area in the 360° assessment of the risk map

: » Direct supervision and identification of the risks of the Group's
T : various international companies by means of visits to update

Risk management at Soltec allows us to make processes more efficient the risk map in these companies

by maintaining a risk profile aligned with the global and integrated
business model, reporting in a transparent manner the main risks faced Risks Committee —_—

by the Company or which may affect the achievement of the Company's : » Conducting climate change awareness-raising programmes
objectives. :

» Implementing a climate change risk management system

: » Holding of specific training sessions for the different areas of
Risk management at Soltec is aligned with the requirements established #secsessccssessessccsccsscssessessccsscsscsscschosccssessccscccscsscssccsscssccheccccccccscsscsses : E the group on risks and insurance

in ISO 31000, which can be summarised as follows: diagnose, analyse and . : :
treat risks arising from both internal and internal changes in a framework
of continuous improvement and with the full involvement of Soltec's top
management, thus linking with Soltec's structure and culture.

Organisation Risks Internal audit .
(each department) department department M | | eStO nes 2 O 2 2

« Biannual update of the risk map for all Soltec companies

Key indicators in 2022 : : « Identification of the main emerging risks and
First Second Third : : implementation of mitigation measures (controls, treatment
Indicator line of action line of action line of action : : plans and solutions for transfer to the insurance market)
» Definition of a format for Project Risk Management both in
: the bidding phase and in the execution phase of the project
-> Number of incidents handled* . 1\
: » Follow-up and validation of action and remediation plans

agreed upon as a result of previous audits

-> Risk analysis carried out at the offer

gy Las 3 lineas de actuacidon tienen como misidn gestionar los siguientes riesgos: : » Direct supervision and identification of the risks of the
9 . : different international Soltec companies, including visits to

. Management of risks relating to business prospects, bids and developments : . .
: : : : S 2 : . update the risk map in these companies
-> Risk audits carried out in subsidiaries P Project risk management : . ) N . _ _
: : : » Holding of specific training sessions for the different areas
. o Business risk management : : of the group on risks and insurance

*The number of claims has increased due to the increase in projects awarded during 2022. -« Risk management of the system for Internal Control over Financial Reporting (ICFR)

« Climate change risk management
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Risk management approach and principles at Soltec Risk management model:

o | | | | | R three lines of action
The main objective of risk management at Soltec is to The risk management defined and implemented by Soltec is fully aligned with international
identify, define, quantify and monitor all business risks, reference standards, taking as fundamental principles: :
applying an overall view of the different companies : The activities related to risk management are inherent in each and every one of the Group companies

- Management leadership, which provides the necessary resources and ensures that the

. . o processes, and for this purpose, Soltec has set up a model with three lines of control:
Company operates in accordance with these principles.

in the Company, with the aim of applying the optimal
mitigating measures to eliminate or reduce the

probability and/or severity of the threats identified, as » Teamwork: integrating all the Group's companies and their processes and focusing on
well as taking advantage of the opportunities, allowing systematisation to enable the entire organisation to carry out appropriate and effective
the entity to: risk management.
» Continuous focus on our stakeholders (customers, shareholders, etc.). : 1St Daily monitoring and control of risks carried out by all departments

with the support of policies and procedures specific to their
LINE OF activity.

ACTION

» Effectively inform management of the main risks faced by the Group or which may affect
‘ @ Develop its activity. the achievement of business objectives and the level of tolerance.

» Innovation and the search for mitigating measures that provide certainty in the
achievement of objectives.

/J » Adaptation to the needs of the organisation: seeking alternatives that meet customer
Dl:l[l Grow sustainably. requirements while maintaining a contained and responsible exposure to risk and :
= enabling continuous improvement. : 2 nd The risk management department is responsible for leading the
- ) : o ) ) implementation of mitigation and control mechanisms, supporting
« Flexibility, risk management in the Soltec Group is iterative and responsive to change, LINE OF . o .
oo ) i ; all front-line departments and monitoring the risk management
- taking into account human and cultural factors, but always without losing the systematic ACTION system

Make informed and and structured approach.
coherent decisions.
« Transparency, efficiency, inclusiveness, effectiveness and inclusiveness in a way that
encourages proactive participation of all employees.

| » Continuous improvement based on seven key phases: identification, assessment,

Achieve the quality standards response, monitoring, reporting, definition and follow-up of controls and treatment plans : 35t ‘ . . .
demanded by customers, and periodic review of the Soltec Group's risk management framework. . The internal audit department established in May 2020 ensures
minimising emerging risks and LINE OF the proper functioning of the Soltec Group's management and

. Differentiated responsibility of the units and bodies involved, based on the three lines

_ _ ACTION provides independent and objective advice.
of action model (see next point).

contributing to the creation of
value for stakeholders.

RIS Provide greater certainty and :
-®- security in the achievement of In short, Soltec has developed a Global Risk Management Policy, approved by the
(6\ the Soltec Group's objectives © Board of Directors, in which:
00 to shareholders, customers, :
employees and other
stakeholders.

Internal Audit Department

The internal audit department plays a key role in the day-to-day management and control
of the Group's activities. The department defines the scope of the different audits by
means of risk-based planning that considers all aspects that may have an impact on
Soltec, both financial and non-financial (finance, logistics, environmental, procurement,

The five pillars
that guide the
Company's risk
management
system are
defined.

The general
principles of risk
management are
determined

A three-pronged
risk control model
is established

human resources, project execution, etc.)

During the 2022 financial year, the new internal audit plan has been implemented,
focused on the review of the Company's internal control, both in relation to financial and
non-financial aspects, thus responding to the mitigation of the main risks identified.

ﬂQ Make a clean, sustainable and

e, just world based on the efficient
production of photovoltaic energy
through transparent leadership
and social balance.
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Risk management system

During the financial year 2022, as a result of the implementation of the
management system in the previous year, a comprehensive risk management
is being conducted. This allows for an appropriate and effective process

of identification and periodic monitoring of risks, based on a system of
continuous improvement with the aim of leveraging the opportunities
identified.

Accordingly, the global risk management policy defines five key pillars that
are characterised by a comprehensive and dynamic approach to control and
identify risks, create a common culture that facilitates compliance with risk
management objectives and have the capacity to act and adapt.

1. SOLTEC: A UNIQUE
COMPANY IN THE
PHOTOVOLTAIC SECTOR

PILAR Mission

Management of Risks  Identification and analysis of the risks affecting
relating to Business any business opportunity prior to its initiation, as
Prospects, Bids and well as definition of the mitigation measures to be
Developments implemented on the risks detected

Monitoring the defined mitigation measures and
identified risks affecting any business opportunity
prior to its initiation, and analysing emerging risks
during the implementation of projects

Project Risk
Management

Define a risk matrix with different indicators for the
different areas to understand, assess and mitigate
risks; including, among others, (i) a regulatory
compliance programme with its own criminal risk
management policy (i) a tax compliance programme
with its own tax risk management policy

Business Risk
Management

Ensure internal control over the reliability of the
financial information generated, identifying and
over Financial controlling the critical risks associated with the
Reporting System authorisation, restriction, completeness and
(ICFR) accuracy of financial information, including those
of fraud, and implement the necessary corrective
measures, acting at all times in accordance with
the law and the values and standards of conduct
reflected in the Code of Conduct.

Risk Management of
the Internal Control

Climate Change Risk
Management

Define a common system for analysing the risks

of climate change (following the environmental
taxonomy set out in the Delegated Regulation (EU),
so that we can anticipate the effects of climate
change in the development of the Group's activity)

Consolidated Management Report
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Commitment to continuous improvement

Soltec has a continuous improvement system in place that allows it to manage risks while conducting its business:

PLANNING

Systematic process of identifying,
assessing and treating risks. « Definition of controls, transfer solutions

- and treatment plans.
Development of crisis management

and business continuity plans for
an adequate response in the
event of an incident affecting the
organisation and to mitigate the
reputational impact.

0000000000000 000000000 0
.

IMPLEMENTATION
AND OPERATION

« Risk Management
Committee (RMC).

CONTINUOUS

— ) IMPROVEMENT
Redefinition of risks. » Constant support
from Soltec's top

management.

Introduction of new risks
in the catalogue.

Adaptation to the changes that
may affect the organisation.

Redefinition of mitigation measures.

©000000000000000000000000000000000000 o

MONITORING AND REVIEW
» Review at least once a year.

« Follow-up during execution of the
different Soltec activities.

CONSOLIDATED
FINANCIAL <
STATEMENTS
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Risk Management
Committee

As indicated in this report, there is

a constant involvement of senior
management in risk management. This
support is reflected in the constitution
of the risk management committee,
joined by the management of each

of the companies in the group as

well as the Soltec Management
Committee members that catty out risk
management from the point of view

of operational, financial, strategic and
legal view.

Soltec has a permanent Risk
Management Committee, which has an
informative and executive character.

lts objective is to reach agreements

in relation to risk management and
insurance at corporate, offer and
project level, as well as to ensure the
creation of mechanisms that promote
risk management in all the processes
of the Soltec companies

www.soltecpowerholdings.com
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Actions performed related to risk management

«» Consolidation of the maintenance of the

insurance programme transferring residual
risks to the insurance market, thus mitigating
their potential impact. To this end, an in-depth
analysis of Soltec’s insurance coverage has
been carried out, implementing a series of
improvements in the conditions, including the
effective management of renewals and new
emissions required at corporate level, as well as
in specific projects.

Updating of the risk map, including all
subsidiaries, and analysing both financial and
non-financial risks (the main risks identified and
management mechanisms can be found in the
section “Main risks identified and management
mechanisms”).

Implementation of the risk management
system, holding meetings with the Risk
Management Committee, creating risk appetite
matrices for the Soltec Group, as well as
implementing a system of bid analysis and
monitoring during project execution.

Formalising the internal audit process,
establishing a structured and formalised
process, based on an initial risk analysis, audit
testing during the field work and a final process
for closing the audit and reporting the findings.
The action and remediation plans agreed as

a result of the audits are also followed up and
validated.

Definition of a format for Risk Management
in Projects both in the bidding phase and in the
execution phase.

Implementation of a climate change

risk management system, aligned with

the Appendix of Annex | of the Delegated
Regulation on Environmental Taxonomy
contained in the European Commission's
Delegated Regulation (EU) 2021/2139. Through
this climate change risk management system,
the risks associated with climate change that
may affect Soltec's activity are identified and
their possible impact is analysed, as well as
the mitigating measures for the appearance of
these risks.

Specific training sessions for the different
areas of the group on risks and insurance.

Updating the risk map

As stated above, the periodic review of risks is a clear constant that Soltec maintains as a fundamental element for the management of its
risks. In this regard, the following activities have been performed in 2022:

The monitoring of the main risks detected during 2021 was
carried out by means of analyses with the different risk
"owner" departments and the definition and implementation
of treatment plans to mitigate the main risks detected in the
previous year. Among the treatment plans, it must be noted
that during the year 2022 Soltec has been updating both the

|:] /
oo &
Monitoring of those risks detected

as the main risks for the
development of Soltec's activity.

Implementation of 22 treatment
plans to mitigate the risks detected as
the main risks for the development
of Soltec's activity.

Biannual update
of the risk map.

Following the aforementioned guidelines, Soltec has proceeded to
extend the 360° risk map with the following most significant magnitudes:

Identification of a catalogue of 179 risks (reformulating and grouping those
risks that could be understood as duplicated and identifying additional
risks)

Business Continuity Plan and the Crisis Management Plan in

order to proceed with their implementation during the year

2023.

The updates of the risk map have been carried out according
to the following guidelines:

Analysis and assessment of 476 risks, including Soltec subsidiaries in the
risk catalogue, resulting in the following categories:

« Number of risks identified and analysed for Soltec Power Holdings: 81
Systematic process of identifying, assessing and treating

risks « Number of risks identified and analysed for Soltec Industrial: 352

(including Soltec subsidiaries);

Redefiniti f risks; o e
caetintion ot risks « Number of risks identified and analysed for Soltec Development: 43;

Adaptation to the ch that ffect th isation;
aptation to the changes that may afiect the organisation, » Categorised by type of risk, the following classification can be found:

Reall i f risks;
. = Number of operational risks identified and analysed: 303;

Review on a six-monthly basis; o ) .

y « Number of strategic risks identified and analysed: 90;
Support from the Board of Directors, the Management ) S ) e o
Committee and the Risk Management Committee; = Number of financial risks identified and analysed: 44;

Review of contracts before signature; « Number of regulatory risks identified and analysed: 39.

Regular meetings during the implementation phase of the
projects together with Soltec's operations department.

Climate change risk analysis

The Intergovernmental Panel on Climate
Change is a body established by the World
Meteorological Organisation and the United
Nations Environment Programme to analyse
scientific, technical and socio-economic
information relevant to understanding the
scientific, technical and socio-economic
information to understand the risk elements
of climate change, its impacts and mitigation
options. This analysis is reflected in the
situation reports that are periodically produced
by the aforementioned panel.

In this regard, during the 2022 financial year, a
Climate Change Risk analysis has been carried
out, focusing on the risks derived from climate
change, contemplating scenarios of increased
rainfall and/or temperature variations (heat/
cold waves) and how they could affect the
development of its activity. In addition, Soltec
is currently developing actions to mitigate the
risks identified.

Soltec is a pioneer in its activity,
taking into account from the
beginning of its activity the risks
of climate change and especially
those related to wind, taking into
account in its designs the most
unfavourable wind conditions and
having its solar trackers certified
in wind tunnels in the most
unfavourable conditions by RWDI.
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Main risks identified and management mechanisms during the year 2022

The main operational, strategic and regulatory risks affecting
the Soltec Group are linked to the existing uncertainty in the
demand for products and services in a changing environment,
affected by the post-Covid-19 global disruptions as well as the
current geopolitical situation, the difficulties in adapting to the
different regulatory environments together with political and
social instabilities, as well as potential regulatory changes,
increasing competitiveness in the photovoltaic industry and
specifically in the solar tracker industry with impacts on the
reduction of solar tracker prices, potential regulatory breaches
at operational level, information security linked to product R&D,
as well as potential problems arising from natural disasters,
cyber risk, system failures and/or supply interruptions.

r The risks arising from corruption are
adequately controlled through a legal and tax
Q compliance risks management system.

Consolidated Management Report

During the 2022 financial year and in view of the uncertainty
arising from the geopolitical context in Europe, the Soltec Group
has established the following policy to mitigate the possible
risks arising from it:

g search for alternative
{y suppliers,

Analysis of the situation in each
@ geography where projects

are implemented,

Contractual transfer of the possible adverse
effects that may arise from this situation.

QI

In relation to financial risks, the main risks are linked to market
risks (exchange rate and interest rate), liquidity and customer

credit.

Risk identified

Operational risks

Uncertainty
associated with
the demand
for products
and services

in a changing
environment.

Potential problems
arising out of
natural disasters.

Potential problems
arising out of
system failures
and/or supply
disruptions

Cyber-risks

The main risks identified, as well as the mechanisms implemented by Soltec during the 2022 financial year to mitigate them, are set
out below:

Management mechanisms to mitigate it

Sizing of resources.

Sales follow-up for main customers.

Prospecting for new customers.

Follow-up on opportunities due to regulatory changes and budget allocation.
Local presence in key countries.

Investment in R&D&l.

Study of synergies and new lines of business.

Continuous improvement systems.

Agreements with key players in the industry.

Establishment of treatment plans focused on analysis of estimates and analysis of project costs and

project execution deadlines.
Customer diversification.

Transfer to the insurance market.

Transfer of ownership and risk to the customer.
Local presence in key countries.

Country risk analysis.

Supplier diversification.

Local presence in key countries.

Transfer to the insurance market.

Establishment of contractual mechanisms to be able to review prices.
Treatment plans for market price volatility analysis.

Processing plan for logistical analysis.

Optimisation of supplier prices.

Design optimisation through investment in R&D&.

Establishment of framework agreements with suppliers.

Monitoring of commodity price fluctuations: market trend analysis.

Development in the organisation of best practices for information leakage management.
Establishment of a business continuity plan in the event of a cyber-attack.

Defined security policy and procedures for data lifecycles.

An information classification system has been set up.

Taking out cyber insurance.

ISO 27001 certification.

Conducting IT security and systems audits.

www.soltecpowerholdings.com
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Strategic risks

Difficulties in
adapting to
different regulatory
environments

Political and social
instability

Growing
competitiveness in
the industry

Reduction of solar
tracker prices

Management mechanisms to mitigate it

Local presence in key countries.

Local legal and tax advice.

Transfer to the customer with regulation of law change clauses and variations.
Regulatory country risk analysis.

Local presence in key countries.

Local legal and tax advice.

Transfer to the insurance market.

Travel policy with monitoring of the situation in each country.
Country risk analysis.

Investment in R&D&l.

New products.

Study of synergies and new lines of business.
Continuous improvement systems.

Local presence in key countries.

Agreements with key players in the industry.

Establishment of treatment plans focusing on analysis of estimates and analysis of project costs and
project execution deadlines.

Local presence in key countries.

Optimisation of supplier prices.

Design optimisation through investment in R&D&.

Establishment of framework agreements with suppliers.
Monitoring of commodity price fluctuations: market trend analysis.

Establishment of treatment plans focusing on analysis of estimates and analysis of project costs and
project execution deadlines.

Consolidated Management Report

Regulatory risks

Adaptation to
potential regulatory
changes

Potential regulatory
non-compliance at
operational level

Financial risks

Liquidity

Market
(exchange rate/
interest rate)

Management mechanisms to mitigate it

Local presence in key countries.

Local legal and tax advice.

Monitoring of local design regulation updates.
Country risk analysis.

Local presence in key countries.

Local legal and tax advice.

Monitoring of local design regulation updates.

Establishment of controls to analyse proper definition of the specifications by the customer.

Requirement of precise project specifications from customers, transfer to customers of the risk of mistakes or
lack of information in the specifications.

Framework agreements with financing entities.

Review of new funding formulas.

Framework agreements with suppliers/customers.

Analysis of the maximum risk of non-payment.

Cash flow monitoring of projects under implementation.

Review of customer collection and supplier payment conditions.

Taking out cover.

Monitoring of rate fluctuations.

Agreements with suppliers in the same currency as the main contract.
Framework agreements with financing entities.

0L O O 00T

www.soltecpowerholdings.com


www.soltecpowerholdings.com

www.soltecpowerholdings.com


Soltec

LETTER FROM THE 1. SOLTEC: A UNIQUE CONSOLIDATED
Integrated Annual CHAIRMAN AND CHIEF COMPANY IN THE S eeeee 4. ENVIRONMENT s.sociaL & FANCH e APPENDIX  FINANCIAL < 59 >
Report 2022 EXECUTIVE OFFICER PHOTOVOLTAIC SECTOR STATEMENTS

Emerging risks
.' ‘..‘_‘

At Soltec we understand that in a continuous improvement system we not only have to face the main risks detected, which in most
cases are due to external agents or to the inherent activity itself, but it is also necessary to identify and monitor those potential
emerging risks with a potentially relevant long-term impact on the business.

Among others, the following risks stand out:

Risk Event Description Mitigating measures

o Investment in R&D&l.
« New products and services.

« Synergies between divisions and
vertical integration.

o)

Increase in the number

' Possible | . . :
increase in of competitors in the « Continuous improvement systems for
competition industrial business current products.

segment o Local presence in key countries for

the photovoltaic market.
« Agreements with key stakeholders.
« Customer diversification

» Sales follow-up for main
Potential customers.

volatility of Uncertainty associated « Prospecting for new customers.
the solar with the demand for
photovoltaic products and services in a
market changing environment.

« Follow-up on opportunities for
regulatory changes and budget
allocation.

« Local presence in key countries.

\lv
~ P d
h @ The volatility of the solar photovoltaic market, although considered a potential risk, can also
(6.\ be seen as a business opportunity for the Company.

] ]
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3.4 Promoting responsible supply chain practices

Soltec has a diversified supply chain,
which makes it ready to face the

Objectives 2023 Description of the supply chain

diSfU ptiOI"IS Of the global |OgiStiCS market, o ‘ : Soltec's sthpIy chaiﬁ management model hag evolved over the .Iast few years, adapting tp the growth of tr‘we
. ) ) ) ) . » Consolidation of the supply network, focusing . Company's new business areas (support services for photovoltaic plants), currently covering the Company's three
mltlgatlng the risks derived from it and : on diversification in geography and number, : business lines, with the aim of mitigating the impact on the supply of materials and products derived from the
. . : geographically consolidated in the supply : different global disruptions.
guaranteeing at all times the supply and : network in the USA and Turkey :
) ) . ' : The management of the supply chain is coordinated by the Procurement Department, considered a transversal
the best service to its customers. Thanks : « Opening of new supply chains in India and : and strategic department in the management of Soltec's projects. This department has four highly differentiated
. . . . — . : Southeast Asia. : functional ligned with the C 's strategy:
to this diversification, Soltec is in a solid : : unetionarareas elgnec Wit e Fompany's stetedy
. : « Continuation of the process of identifying .
position for future growth. : strategic suppliers and negotiating framework

agreements/partnerships with them.

» 1SO20400 sustainable Procurement
Certification.

« Certification audit of the UNE15896Standard.

PROCUREMENT

MANUFACTURING Negotiation of price
and term conditions
with suppliers, in order
to issue purchase
Search for orders that meet the

suppliers to expand Project milestones.

Control of the
production of issued
purchase orders

to ensure on-time

Key indicators in 2022

« Outsourcing of indirect purchases : PROCUREMENT SOURCING

Forecasts of procurement
needs for future projects.

Indicator

: ; deliveries. : ;
: ) : It enables the planning of production capacity,
-> Number of suppliers M | |eStO nes 2 02 2 : the negotiation according reduce prices or find
: to the capacity and new markets.
-> % of approved supplic_ers out of : location of the required
total number of suppliers . First procurement master plan. production. @ -
- Volume of purchase orders » Incorporation of sustainability criteria in the J
(EMn) procurement plan and in the procurement policy.

» Obtaining UNE15986 certification in Value-
> Volume of local purchase Added Procurement Management

orders ** (EMn)
. » 1S0O20400 Sustainable Procurement
101% Certification. The functions performed by the Procurement Department from the procurement phase, the approval and selection
: . of suppliers for a purchase, are carried out following fundamental principles and sustainability criteria that have
: » Update of the suppller approval platform been defined in the Procurement Policy, approved in 2020. These principles are based on the quality certifications
(GoSupply), to adapt it to the US market. held by the Company and the principles of the United Nations Global Compact and by developing appropriate

« First supplier satisfaction survey actions to increase the level of procurement contribution to the Company's strategic SDGs each year:
* Suppliers that are subject to approval are those that either supply » Geographical diversification with new suppliers
solar tracker components, raw materials or provide solar tracker in Asia and America.

installation services. AFFORDABLE AND DEGENT WORK AND INDUSTRY,INNOVATION 1 CLIMATE 1 PARTNERSHIPS

» Consolidation of the electronic invoicing GLEANENERGY L BT ANDINRASTRUGTURE AcrioN FORTHEGOALS
** The volume of local purchases is limited to purchase orders for

installation projects in each countr management platform ("SERES") for the l /‘/
= - : optimisation of registration and payment : ‘I' @

*** Referred to suppliers located in the countries where we are active

processes.
° Training for procurement teams, based on Access to affordable, Promoting sustained Building resilient Take urgent action to Strengthening the
negotiation techniques secure and sustainable economic growth and infrastructure and combat climate change and Global Partnership
’ energy decent work for all fostering innovation its impacts for Sustainable

Development
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Sustainability criteria incorporated in supplier selections

As a leading company in the photovoltaic market,
Soltec has a procurement policy in place that
applies to global procurement at all locations.
The procurement policy aims to build a solid
base of approved suppliers to meet customer
demands and expectations. Through efficient
and transparent procurement management,

procurement processes, integrating sustainability criteria in all procurement decisions, That is why Soltec asks all its suppliers to commit to the same principles in the conduct of their activities and in the
in supplier approval and selection processes, as well as in the supply and service management of their relations with third parties, as well as to show additional commitments such as those listed
contracts awarded. Soltec will ensure that its suppliers reinforce the implicit values of below:

sustainability in their supply and/or service, and this premise will be subject to continuous
verification. Certification in the ISO20400 marks the roadmap with annual milestones for
the sustainable development of the supply chain with the aim of reaching the maximum
percentage of compliance with the standard by 2030. Contribute to the organisation's

« The United Nations Universal Declaration of Human Rights,

the Company continually seeks to identify and
mitigate the social and environmental risks
inherent throughout the supply chain.

The Company takes the approach of continuous
improvement of its processes as part of its
commitment to the search for value-added

in its supply chain. As such, its operational
processes are reviewed and adapted to include
an assessment of suppliers to ensure the quality,
safety, ethical compliance and sustainability of
their integrated value chain practices, responding
to growing stakeholder interest in the origin of raw
materials. The Company works to make logistics
providers efficient and reduce their environmental
impact.

Certification in the UNE15896 helps the
department to identify and develop best practices.
The Company is committed to sustainable

Consolidated Management Report

strategic SDGs, applying appropriate levers to increase that level of contribution
each year:

Soltec has established the protection of the fundamental human rights involved in its
sphere of influence as a requirement for the conclusion of a framework supply contract
with its suppliers. Suppliers must expressly commit to comply with the provisions of the
charter of the United Nations Universal Declaration of Human Rights.

Soltec maintains a firm commitment to compliance with international labour standards
both in relation to its workers and those of its suppliers, in compliance with the ILO
Declaration on Fundamental Principles and Rights at Work. Soltec promotes equal
opportunity and non-discrimination in the management of the human team in all its
actions.

Soltec, through global actions, promotes greater environmental responsibility both in its
internal processes and those of its suppliers, through innovation and development in
favour of the environment.

Through its Corporate Compliance programme, it fosters an optimal working culture
that values the integrity and ethics of all its employees with regard to suppliers, putting
anti-bribery measures and potential conflicts of interest at the forefront.

« The seven core subjects of ISO 26000:

« The 17 Sustainable Development Goals.
5 9 11 13 17
¢ & oo > &

» The guiding principles of the Company and Human Rights.

The Company asks them to show their public commitment to adhere to these precepts, and has also included in
the contracting and procurement clauses special features related to sustainability criteria.

In addition, Soltec is fully aligned with the guidelines of the European sustainability directive. On 23 February
2022 the European Commission presented the Proposal for a Directive on corporate sustainability due diligence.
The Directive requires certain European and third-country companies to establish processes to identify, prevent
and design remedies for adverse human rights and environmental impacts that may be caused by the Company
itself, its subsidiaries and entities in its supply chain.

Soltec's procurement area, in its eagerness to remain at the forefront of sustainability, is developing the tasks of
the 1SO20400 roadmap for regulatory compliance when it is transposed into Spanish legislation.
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A flexible and local supply chain

Over the last few years, Soltec has built up a supply chain management model that has
enabled it, on the one hand, to guarantee the supply of solar trackers, mitigating the
effects of market disruptions (changes in international logistics conditions, shortages
of materials, etc.) and, on the other hand, to offer new support services to photovoltaic
plants by achieving an extensive network of local subcontractors with a better capacity
to adapt and respond to the mobility restrictions caused by COVID-19.

The Procurement Master Plan, drawn up in 2021, establishes objectives for the Company
in terms of improving the Company's competitiveness, establishing optimal relationships
with strategic suppliers and internal customers and improving cost savings in projects, in
a timeline up to 2025. In this Master Plan, the main lines of action are defined as those
activities focused on the continuous improvement of the procurement function:

£

Procurement Organisation:

one of the main initiatives is

the development of a specific
training plan for the procurement
department, as a result of the
improvement opportunities identified
in the performance appraisal. In
addition, an annual satisfaction
survey of the procurement team

has been implemented, through
which an action plan for the future is
established.

©
=

Process improvement: increased
transparency in contracts as well

as the development of the current
negotiation model, which ensures
visibility and control of all information
in the process.

Consolidated Management Report

Iml

Positioning vis-a-vis internal
customers: development of
specific sustainability criteria to

be incorporated into contracts,
facilitating commitment to
compliance with customers, legal or
regulatory requirements applicable
to the product/service.

G

Improvement of tools (systems):
implement digital coverage systems
for managing requests for tenders,
comparisons and weightings.
Advance in the implementation of
dashboards using Power Bl and
SAP, in order to obtain operational,
volume and strategic indicators.
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As a consequence of Soltec's business model, which is increasingly vertically integrated, a flexible and highly efficient supply chain is required, with
suppliers in all geographies and conditions adapted to the new market standards, with the aim of offering its customers different fast supply alternatives,
regardless of their geographical location. Accordingly, Soltec has made the supplier approval process more flexible and streamlined, building a large
global supplier network with which it can place orders quickly and efficiently.

1. Manufacture and supply of solar trackers

Soltec works with a large number of product
manufacturers and steel mills worldwide with the

aim of being able to supply any customer regardless

of the market situation, location (avoiding costs and
intermediate logistics times), as well as reinforcing the
commitment to sustainable and local development.

The Company's goal is to have at least several viable
alternatives that can deliver the final product or material
quickly.

The following map shows the diversification in terms
of the location of Soltec's suppliers (approved, in the
process of being approved or under negotiation).

2. Services provided for the support of photovoltaic plants

In 2022, Soltec strengthened its presence in the market by offering a variety of services
that take the scope of its projects beyond the mere supply of the tracker. Construction
services accounted for 26% of the industrial division's total revenues. Owing to the
characteristics of this type of project, procurement management is often carried out with
small subcontractors offering services at national level.

In this regard, Soltec is working on increasing its market share and improving its
positioning, with the aim of reaching framework agreements with certain suppliers that
can be recurrent in its projects. Accordingly, Soltec provides its various subsidiaries with
sufficient resources to develop an extensive network of local subcontractors.

This diversification as regards local suppliers seeks not only to guarantee project support
services, but also to meet the needs of countries that are increasing project requirements
regarding the percentage of locally sourced products.
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Approval of suppliers

Soltec continues with the evolution of the supplier approval
process in order to guarantee quality, as well as to align the
supply chain with the objectives set at global level.

In order to mitigate the impacts of global logistics and
supply chain disruptions caused by electronic component
shortages and/or the invasion of Ukraine, as well as to
create a more streamlined process for BOP and EPC service
contractors, Soltec has defined a more flexible approval
procedure to meet the current strategy of expanding and
diversifying the supplier network.

The Soltec Power Holdings procurement team has classified
its suppliers into three categories, based on the criticality of
the goods or services they provide to Soltec:

» 360° Suppliers: those directly related to the Company's
core business, i.e. strategic suppliers in the Soltec Power
Holdings supply chain (suppliers of tracker components,
raw materials, PV modules, cabling or inverters, among
others).

» 180° Suppliers: those main suppliers that are
complementary to the Company's core business. These
are mainly subcontractors related to the installation of a
photovoltaic project (tracker installation and assembly
subcontractors, main electrical equipment distributors,
transporters and quality certifiers).

» 90° or elementary suppliers: those related to the
functional management of Soltec Power Holdings
(consultants, audit firms, supplies of consumables or
electronic equipment, among others).

In order to approve suppliers with a higher strategic value
(known internally as "360° Suppliers"), corresponding to
those with a more direct link to the recurring supply of
tracker components, raw materials or wiring, in 2022 Soltec
implemented a new risk assessment system ("GoSupply")
that replaced the previous approval process. Through
GoSupply, 360° Suppliers are categorised based on their
risk level, which can be low, medium, medium-high or high.

This risk level is obtained both from the assessment
obtained after analysing five different variables (financial,
operational, compliance, sustainability and cybersecurity
variables), and from the possible alerts identified in the
aforementioned assessment process

Consolidated Management Report
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Suppliers are assessed separately in two areas, a technical and
a business area to manage these assessments and potential
alerts. The purpose of this procedure is to identify in which
particular area the supplier poses a risk to Soltec and thus
enable the decision to mitigate, transfer, avoid or simply accept
the identified risk to be taken more efficiently.

On the other hand, an attempt has been made to simplify the
approval process for suppliers that are more complementary to
the core business (180° suppliers and 90° suppliers), which are
mainly subcontractors related to the installation of a photovoltaic
project (subcontractors for the installation and assembly of the
tracker, distributors of main electrical material, transporters and
quality certifiers).

By assessing financial, operational and compliance aspects,
Soltec aims to achieve a flexible supplier approval process that
is also quick and easy. Accordingly, the assessment focuses on
the validation of samples to ensure minimum quality. Thanks to
this 180° and 90° supplier approval process, Soltec has been
able to maximise the number of suppliers close to its customers"
photovoltaic plants.

In 2022, the GoSupply platform was fully implemented in the
countries where Soltec operates, mainly in the USA, Colombia,
Brazil and Portugal. In the case of the USA, a new functionality
has been implemented, linking the issuance of financial reports
issued by D&B to the evaluation of suppliers.

4. ENVIRONMENT s.sociaL S FINANCIAL APPENDIX  FINANCIAL < e3>
' ' PERFORMANCE s
360° supplier overall 25% Environment
score breakdown 25% Human rights
. 25%RSC
o

Compliance score

K
o®
o

). . 25% Work placements

40% Soltec Evaluation

30%
Financial score

OVERALL
SCORE

10% PRI. Environment
7%
Sustainability score

~ 10% PRL

R R 40% Quality
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Efficient and digital management Internal process improvement Supplier satisfaction survey

through Lean methodology
Soltec has a supply chain management model that aims to develop more efficient Supplier relationship management also includes the value-added that the human aspects
procurement processes through digitalisation and automation, generating of the business can bring to operations, respecting the following fundamentals: two-way,
improvements, both internally and externally, with the Company's customers and During the 2021 financial year, a project was started to improve the open and effective communication, mutual respect and willingness to consider the needs
suppliers. management of tracker supply projects using the Lean methodology with and opinions of the other party, fairness in negotiations, building trust so that the Company
Since the end of the 2020 financial year, the management process for indirect the.he'lp (_)f SGfS‘ The objec'tive Is the definition of responsibilities, the : tcr?n;eeg |nr;c;vat‘$]ve vr\;ays of working and problem solving together, and flexibility to meet
purchases (whether of goods or services) has been digitalised through the optimisation of Supply Chain Mahagement processes and the promotion € needs ot both parties.

of a cultural change focused on improving the management of these

implementation of the JIRA platform, which can be accessed via the Soltec
intranet. In addition to being digitised, this process has also been centralised in

projects.

the procuremgnt area in order to facilitate the traceability to the treasury area of Some of the objectives of the initiative are: . In 2022, with the aim of increasing two-way communication with suppliers,
the expenses incurred for these concepts. « Improved definition of responsibilities and tasks in supply chain ' the first supplier satisfaction survey was conducted, with positive results for
Additionally, and in line with the digital transformation of the processes that Soltec management. '," the Company.
has carried out in the last year, it has been decided to implement SAP/Hanna, . L L ) :
focusing on one of the main pillars in the Company, such as the operations area. » Greaterinvolvement of the teams, gaining in coordination and reducing
g P pany, p e L o
inefficiencies and avoiding duplication of tasks.

We highlight the support of FULLSTEP in order to undertake the actions defined Obtimi — d trol b ‘ect bei ble t i o ) )
in the roadmap and to obtain the successful renewal of the ISO 20400 audit » Optimise communication and control by project, being able to se Opinion of the Company as perceived by suppliers: ....I
obtained in 2021. Therefore, during 2022 Soltec has developed a matrix, in priorities, anticipate problems and take advantage of opportunities. 4.21out of 5.
which the impact of purchases on sustainability is evaluated, as well as a greater « Improve the results of type-H projects and the objectives set (Quality,
alignment to the Company's corporate strategy. Cost and Time). Evaluation of the GoSupply platform: ...I

3.30 out of 5.

Satisfaction in the process of selling the supplier's

goods or services: ....

3.83 out of 5.

Quality of the information provided by Soltec: ....
3.99 out of 5.

Level of satisfaction with meeting payment deadlines: ...I
3.52 out of 5.

Degree of collaboration with Soltec's technical

and procurement team: 4.18 out of 5. ....I

The results of the survey are a unique opportunity for improvement for Soltec, having
identified areas for continuous improvement that have led to concrete measures such as:

« With the aim of improving the rating for meeting payment deadlines, a person has been
added to the Treasury department responsible for communication with suppliers and
the management of invoicing incidents.

« In order to improve the user experience with the GoSupply platform, a new category
GoSupply90° has been created and the source of financial information for suppliers
from USA, Canada and Australia has been changed.
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Obtaining
|sc;;oot<f)1:tzo18 3 3 03 O! 680

Energy Efficiency tCO2eq avoided
Management. thanks to our projects

4.1 Environmental management / 66

4.2 Environmental commitment / 72 Respect for the environment is part of the essence of Soltec, offering products and
services that help decarbonize the energy system. Soltec's corporate purpose is to
"create a cleaner, more sustainable and fair world through energy".

Soltec aspires to be an agent of change in the energy transition and to favor the use
of renewable energies as a source of clean energy, contributing, thanks to constant
11 S 13 e innovation, to an emission-neutral economy and guaranteeing the sustainability
SRS ACTION of the environment and the its business model, in an ethical and transparent way,

A @ based on the source of solar energy.

A
n
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41 Environmental commitment

Soltec is fully committed to respecting and caring . ) .
for the environment and is aware of the commitment Objectives 2023 . Environmental management approach

it makes to its customers and to SOC|ety n general, ) » Conduct an analysis of risks and opportunities, both physical and Soltec, as a sustainable company, promotes awareness for the respect and care of the

which leads the Com pany to work consta ﬂﬂy and : transitional, arising from the effects of climate change. : environment, working hard to avoid and reduce the impacts that its activity could have on it.
s . : P « Calculation of greenhouse emissions of the entire value chain : For the management and coordination of all the Company's environmental actions related to

repeatedly to minimise the lmpaCt of its activities on : (scope 3). : the design, manufacture and assembly of solar trackers, it is periodically monitored through

the environmental management system implemented at the Company's sites in Spain,
Mexico, Brazil and Chile, based on the ISO 14001 standard.

the environment. « The carbon footprint will continue to be verified in its scopes

1, 2 and 3 according to the UNE EN ISO 14064:2019 (Certified

: standard). In addition, Soltec has not received any fines or sanctions for non-compliance with
In this respect, it has developed a series of internal mechanisms that lay the : ) ) : regulations related to consumer health and safety issues in the last four years.
foundations for its commitment to the environment, the central framework of which : + Productlife cycle analysis. :
is the quality, environment and health and safety management system. : » Actions to further promote the Circular Economy.

» Reduction of paper consumption per employee in the company by This framework comprises a number of internal mechanisms, which are described below:
1% compared to the previous year. :

» Reduction of water consumption by 1% per employee in the company

Main indicators in 2022 compared to the previous year, 2021.
. o o . ) ) . The Company has a specific environmental management approach,
. « 1% reduction in electricity consumption per employee in the company . ) ; . . q
: : compared to the previous year : @ along the lines set out in the Company's Quality, Environment and
Indicator 2022 : ' : Health and Safety Policy, which establishes the principles of action
» 1% reduction in fuel consumption per hour worked in the company : in this area as follows:
-> Greenhouse gas emissions - 6.381 2742 : compared to the previous year. : « Ensure that services comply with applicable specifications, standards and
scopes 1and 2 (tCOZ) . « 1% reduction in waste generated per hours worked, Compared to the E codes, as well as applicable |egis|ation and regulations in terms of qUa”ty,
- . .. More inf previous year. : environment and occupational safety.
reenhouse gas emissions - (Aol AR, : . Establish actions and programmes aimed at continuous improvement
Scope 3 (tCO2)* (tCO2) page. 56 277,351 : prog p ,

. 2 2 2 . pollution prevention and the prevention of damage and deterioration of
' M | | eStO nes O : health, both in the quality of services and in the respect, protection of the
-> Energy consumption (kWh) 683,579 526,125 environment and people's safety.
. Environmental management: : « Incorporate management based on the minimisation or elimination of
~ Steel consumption (1 5 e « Renewal of ISO 14001 certification of the environmental : environmental impacts into services and make this objective compatible
: with the rational use and consumption of raw materials, energy and natural
-> Consumption Other Components (tonnes) 31,895 29,197 . management system. . reem s P %
: « Extension of the ISO 9001 scope to photovoltaic plants and in the . :
- Water consumption (m?) 46.351 14.644 : subsidiary in Colombia. : « Increase customer satisfaction, assuming the concepts of quality and
’ ’ Energy sustainability and the fight against climate change: : respect for the environment and commitment to safety at work.
> Fuel consumption (litres) 228,082 110,908 . Verification of the carbon footprint in scopes 1, 2 and 3. The : » Maintain permanent communication with the interested parties, in order
: assessment of greenhouse gas emissions and the conformity : to be able to collaborate jointly in the improvement of performance,
- Diesel consumption (litres) 2,335,057 1,010,968 : of the carbon footprint calculation has been verified for direct both in technical aspects and in quality, occupational risk prevention and
: and indirect GHG emissions (emissions from imported electricity : environmental aspects.
- Hazardous waste production (t) 12 7 : consumption, emissions from transport and products used) in : » Encourage and motivate staff, through the necessary training and
: accordance with the UNE EN I1SO 14064:2019, standard for the : awareness-raising, in order to enhance their integration in the
- Production of non-hazardous waste (1) : 2021 campaign. : management and development of the quality, environment and
: » Obtaining ISO 50001:2018 certification on Energy Efficiency : occupational health and safety system.
> Waste reused (%) : Management. : « Establish mechanisms to encourage worker participation in order to
: : improve health and safety in the workplace.

» Certification of 100% green energy, thus contributing to the
protection of the environmen.

* Scope 3 emissions include emissions from the whole value chain.

» Conducting a climate change risk analysis.
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Pollution
Soltec has modelled economic growth based on respect
1—0; Soltec has designed environmental management plans to be implemented in solar tracker installation projects, for the environment through innovation and optimisation of
ggg adapted to the specific environmental legislation in the different countries where the projects are carried out. photovoltaic technology.
Thanks to its cutting-edge technology, the Company continues
to strengthen its position in the solar photovoltaic market with
revolutionary products such as its single- and double-facial
€54 As a consequence of the environmental management plans and risk analysis, Soltec draws up project monitoring solar tracker. The functionality of solar trackers is to make
_\/@ plans with the aim of establishing a mechanism to ensure compliance with legal requirements and current the photovoltaic module rotate around its axis following the
environmental regulations. direction of the sun, thus generating more energy.
o) (@) o) The Quality, Environment, Health and Safety Policy is developed through an environmental management system ) ] _ ) )
"‘ﬁ integrated with that of quality and health and safety, which is used for the management and coordination of all During the 2022 financial year, projects with
environmental actions linked to the design, manufacture and assembly of photovoltaic plants. This system is certified a cumulative capacity of 3,788 MW have been

according to the highest international standards (ISO 14001) and implemented at the Company's sites in Spain, completed, enabling the estimated reduction of
Mexico, Brazil and Chile. 3,030,680 tonnes of COa2.

40 Performance of risk analyses to identify the main environmental impacts and risks. The analyses take into Meanwhile, the standard factory service includes the innovative
_E_ consideration the different stages of the life cycle of the products and services offered by the Company. The main Solhub warehousing and logistics system, which delivers on
environmental risks to be taken into account are the use of raw materials, waste generation, noise pollution and time. This allows us, in addition to providing the best service, to
atmospheric emissions from energy consumption. It must be noted that during the 2022 financial year, the Company maintain total control throughout the process, controlling CO2
has performed an analysis of the risks derived from climate change (see section "3.3 Risk management"). emissions, having proper control over waste management and,

in short, being responsible for environmental sustainability.

—)EI See section 3.3 "Risk Managememt".
At the same time, Soltec is responsible for implementing
measures to reduce its significant environmental aspects.
The carbon emissions from the combustion of their vehicles

Internal aud!ts gre conducted by the Environment, Hgalth and Safety (EHS) Fjepartment to pgriodically ensure the are checked to ensure that they have passed all regulatory
b ;orrect func’uomng of the managemevnt system, covering both the central offices and the design, manufacturing and controls and the speed of traffic on the site is limited to ensure
() installation projects of the photovoltaic plants in progress. lower emissions. In addition, Soltec does not use gases in

its production process, limiting their use to the refrigeration
system of the facilities, with no recharging of refrigerant gases
in 2022 and 2021. The Company carries out regular inspections

X To implement the environmental management system, Soltec has an Environment, Health and Safety (EHS) of these systems in compliance with the highest standards of
@ Department, dedicated entirely to the management of the environmental impact generated by the Company through sustainability and is certified as compliant with the ISO 14001
its operations, as well as the management of the impacts deriving from the solar tracker installation processes. standard on environmental management.

Similarly, control measures aimed at reducing noise are
implemented in the projects through, for example, the use
of noise reduction systems in machinery and construction

Numerous awareness-raising and training activities are carried out for employees, with the aim of making them vehicles, the verification of machinery manufacturers'
aware of the importance of saving resources in their work environment and reducing the environmental impact of certificates of conformity and regular checks of machinery.
their daily activities, thus contributing to reducing their ecological footprint and promoting the Circular Economy. As a

complement to these training actions, Soltec has produced a manual that incorporates a set of good practices in this
area.

o
D=
o

Finally, Soltec has a budget adapted to the needs of the Environment, Health and Safety (EHS) department, with
a total of 86 thousand euros dedicated to environmental prevention by the Company.
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Energy sustainability and the fight against climate change

Soltec aims to integrate sustainability into business
management and decision-making in line with the United
Nations Sustainable Development Goals, while generating
value for both society and the Company.

Accordingly, all products are designed with performance in
mind. The Company's engineers have the experience and
dedication to optimise the performance of each project,
enabling them to develop the most cost-effective, efficient
and sustainable solar tracking solution. Manufactured
trackers allow more energy to be generated per occupied
hectare and a better use of space.

In order to save limited resources, the Company has created
a decalogue of good practices for its employees, with
special emphasis on energy and water saving. Similarly, the
reduction of paper consumption is encouraged.

Thanks to new technologies, the Company has developed

a process of digital transformation of all its activities and the
way it relates to its stakeholders. In this regard, the Company
has created a digital intranet for the entire organisation,
which allows all communications to its employees to be
always available, they use electronic means such as e-mail
whenever possible and the web and other digital media for
promotion or marketing, eliminating, for example, advertising
brochures.

In addition, Soltec has an Energy Management Policy
approved during the 2021 financial year. For Soltec the
efficient use of energy resources is key to being competitive
and environmentally sustainable. In this policy and with

the aim of fulfilling its mission and vision and becoming
increasingly sustainable, Soltec has energy objectives and
targets as a framework to achieve continuous improvement
of energy performance and the Energy Management System
(EMS).

Consolidated Management Report

These include commitments such as:

Continuously improve energy performance.

Promote the efficient use of energy and energy savings in its fixed
and temporary installations.

Implement new and improve existing technologies to consume
energy more efficiently in their facilities.

Improve the energy consumption habits of workers and staff
belonging to contractors and subcontractors.

Encourage the use, as far as possible, of renewable energy
production technologies.

Ensure the availability of information and resources to achieve
energy objectives and targets.

Support the purchase of energy efficient products in order to
improve energy efficiency.

Support design activities that consider energy performance
improvement.

V| V'V V¥V VvV VvV VvV

Comply with applicable requirements related to their energy uses
and consumptions.

Soltec is committed to the fight
against climate change, aiming to
be a greenhouse gas (GHG) neutral
company in the long term, with a
progressive reduction of emissions
planned in the short and medium
term.

Accordingly, in the case of

Spain, the Company only works
with electricity suppliers with

an electricity mix that does not
generate CO2 emissions or other
GHGs through its electricity
consumption and undertakes not
to vary this selection criterion.

In addition, from the paradigm

of sustainability, the Company

is committed to progressively
reducing its electricity consumption,
running control and awareness
campaigns, changing equipment for
more efficient ones, etc.

Meanwhile, the Company in Spain
has implemented a plan to reduce
its carbon footprint, in which it
continuously monitors its emissions
and is committed to reducing them
year by year. It is worth mentioning
that the carbon footprint generated
by Soltec is very small, considering
the size of the organisation, but
even so, the Company strives for
excellence, with an even lower level
of emissions.

Soltec seeks to gradually improve its energy indicators and to this end has
developed and implemented a series of measures throughout its activities:

Reduction of energy consumption and promotion of renewable
sources:

« 100% renewable energy consumption at Soltec's corporate
offices.

» Attainment of the ISO50001:2018 certification on Energy
Efficiency Management during the financial year 2022.

Sustainable mobility:

« Promotion of collective transport at the projects and among
employees.

« Installation of charging points for electric vehicles at offices and
projects.

Machinery:

« Renewal of the fleet of vehicles and machinery for non-polluting
alternatives.

» Substitution of propane-consuming production processes with
other methods that do not use propane.

Renewal of the Reduzco seal

During the first months of 2023, Soltec is renewing the "Reduzco" seal awarded by the
Ministry for Ecological Transition and the Demographic Challenge for 2022, in recognition
of its commitment to the fight against climate change. This seal of quality highlights the
important role of companies in protecting the environment, thus recognising the action
plan promoted by Soltec to reduce its carbon footprint in the generation of green, clean
and renewable energy. The Company currently has the seal granted during the 2021

financial year.
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Greenhouse gas emissions

For yet another year Soltec has achieved certification of the organisation's carbon footprint in
accordance with the UNE EN ISO 14064:2019. This time it has been calculated for scopes 1, 2
and 3, i.e. for direct GHG emissions (emissions from combustion, fugitive and process emissions)
and indirect GHG emissions (emissions from imported electricity consumption, emissions from
transport and from products used).

The Company's electricity consumption has increased by 30% as a result of the Company's
increased activity, which has led to an increase in Scope 2 (emissions associated with electricity
consumption) compared to 2021.

Scope 1, which measures emissions from all direct sources of combustion, mainly diesel and
petrol, has increased as a result of the increase in the consumption of fossil fuels in 2022, due
to the increased use of machinery as a result of the increase in activity.

With regard to its Scope 3 emissions, Soltec initiated a process to measure and reduce them in
2020. Along these lines, Soltec calculated the emissions associated with air travel for employee
business trips in 2020. Additionally, in 2021 Soltec goes a step further and calculates all Scope
3 categories for the Company from its value chain, resulting in 277,351tCO2e.

In order to reduce the impact of Soltec's emissions, a policy to reduce business travel is in
place. The Company has a travellers® guide to raise awareness among employees. Finally, in
addition to the measures outlined above, Soltec will promote various projects related to the
absorption and offsetting of its CO2 emissions. The Company is currently analysing several
projects in this area. The Company has also joined business initiatives related to climate change
through which it seeks to position itself as an active and committed agent in the fight to find

a solution to this global challenge, such as joining the "For The Climate" community, which
brings together various public and private agents to contribute to the fulfilment of the Paris
agreements, one of the most outstanding examples.

BUSINESSES

3. GOVERNANCE 4. ENVIRONMENT 5. SOCIAL

Promoting the circular economy

The world's economy is based on a linear system of extraction, manufacture,

use and disposal of products that is reaching its limits and the depletion of
natural resources led by environmentally damaging fossil fuels.

Soltec understands that the shift from a linear to a circular economy is a key
step in environmental improvement and care, as it leads to a considerable
reduction of waste through an optimal use of available resources. Soltec
ensures that it follows a methodology for the proper management of waste
generated throughout the Company and transmits it to both employees and
the people responsible for its internal or external management.

Periodic training is given to both employees and subcontractors, in which
good practices are shared and the importance of correct waste segregation
for recycling is emphasised.

/))-\.l Use of raw materials mostly from
@Q'—") recycled material (steel)

Selection of suppliers committed to the
environment, through a strict supplier
approval process

Geographically diversified manufacturing,
as far as possible, being as close to the
projects as possible, thus reducing transport
and therefore CO2 emissions.

Reducing the use of plastic in product
packaging. In this regard, the Company
reduced the weight of plastic packaging,
which enabled a 70% reduction in the use of
plastics.

6. FINANCIAL
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The Company's activity generates different types of waste, non-hazardous
(mainly plastic, paper and cardboard and wood) and hazardous waste in small
quantities (mainly oils, absorbents and packaging), due to the diversity of
activities carried out in its work centres from office, logistics, manufacturing,
installation and maintenance activities.

For all these reasons, Soltec believes that the circular economy must be
strengthened in its activities, closing the "life cycle" of products, producing
goods and services while reducing consumption, waste and the use of raw
materials, water and energy. Some of the measures implemented during the
year have been:

Extending the life cycle of our tracker.
The useful life of photovoltaic plants is
getting longer and longer, 40 years of
lifetime. Their life cycle is getting longer
and once finished, 95% of their material
can be recycled, re-entering the circular
economy

Install in a sustainable way, reusing the
waste generated in the project, either as
A, resources for the installation itself, or as
%"Z)p elements of the biodiversity of the site or
as a donation to nearby communities. See
examples on the following pages.

Change from plastic to aluminium tracker
elements. Thus, at the end of its useful
WQ life, aluminium is much easier to recycle

@ than plastic
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In all the projects there is a measurement and control of the waste
generated, and different alternatives are developed in relation to
this waste, including reuse in the projects themselves or recycling
activities such as cardboard or wood.

The Company has contracted external companies as authorised
managers for the collection and management of hazardous and
non-hazardous waste, in accordance with the provisions of the
legislation in force in each country.

All waste is correctly labelled, allowing rapid identification of the
waste and informing both users and managers of the associated
risk. In addition, all of the Company's workplaces that generate
waste have a properly signposted storage area.

The waste storage area is sized and characterised according
to the volume of waste generated in the workplace. The safety,

Wood processing (shredding),
transport and delivery as a donation
for the process of making organic
fertiliser for farms in the project's
area of influence.

Key indicators in 2022

Indicator

-> Volume of steel going to recycling plants (%)

-> Volume of paper-cardboard going to recycling
plants (%)

- Volume of plastic going to recycling plants (%) 100

1. SOLTEC: A UNIQUE
COMPANY IN THE
PHOTOVOLTAIC SECTOR

Final product after the
transformation of shredded
wood into compost.

2. OUR

BUSINESSES 3. GOVERNANCE

health and environment department carries out periodic reviews
of the state of the waste storage facilities to detect anomalies,
possible improvements and to check that internal waste
management is being carried out correctly.

In addition, Soltec in Spain registers all its production sites in the
register of small waste producers of the General Directorate for
the Environment, keeping each register updated in accordance
with the rules published by the relevant regional authorities. In this
area, each country strictly complies with its local legislation.

An example of Soltec's efficient waste management is the
collection point (wood) of the La Loma Photovoltaic Project, where
the waste generated from the construction operation is used

by processing and donating this material, as well as reusing the
waste in the same project by transforming it into useful items in
the construction stage. The following initiatives stand out:

Reuse of wood for different items

of the project: support for fire
extinguishers, construction of temporary
walkways, supports for signage, furniture
for offices, among others.

4. ENVIRONMENT 5. SOCIAL APPENDIX
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Responsible water management

Soltec, as a sign of its commitment to sustainability, is committed to responsible water management and, therefore, from
the Environment, Health and Safety (EHS)department, various measures are put in place to improve efficiency in its use
and avoid degradation or misuse of the resource. Soltec annually monitors the volume of water consumed and reports

on a monthly basis in order to identify reduction opportunities and set intensity targets. In 2022, the decalogue of good
environmental practices launched in the previous year will continue to be applied, emphasising water saving.

In 2022, Soltec's operations were responsible for the consumption of approximately 46,351 m3 of water (14,644 m3 of
water in 2021). Soltec does not use water in its manufacturing process, Practically all consumption, 43,172 m3 in 2022
(12,544m3 in 2021), corresponds to water consumption in relation to the measures to reduce environmental impact
carried out by the Company with the objective of reducing dust in suspension of construction projects. This water used
in construction is non-potable, following and complying with environmental legislation. The rest of the consumption,
3179 m3 of water (2,500 m3 of water in 2021), is limited to human consumption in the Company's facilities.

Soltec will promote the circular economy in the areas where it develops its Ecovoltaica plants, rewarding intelligent
management of raw materials to minimise and control waste, and thus avoid water pollution.

Efficient consumption of materials

The circular economy is very present in
Soltec's activities and processes, as it designs
them prioritising respect and care for the
environment, maximising the use of recycled

lead batteries) and a longer life cycle (the life cycle of a lithium
battery is 10 years compared to 5 years for a lead battery). All of
its new projects incorporate lithium batteries.

material resources and extending their useful
life.

To this end, the Company prioritises the use sH/ During the 2022 financial year, the decrease in

f certai terials of led oriain in it raw material consumption (mainly steel) is mainly
orcertaln rgw materiais of recycle orlgm.ln s @ due to the reduction in the use of pins in the solar
manufacturing of solar trackers and substitutes

trackers, with this component using the largest
materials for others that have a lower P 9 9

: ) ) o proportion of steel in the solar tracker.
environmental impact during their life cycle.

Soltec, in its strong commitment to efficient
material consumption, has used 15% recycled
steel in the manufacture of its solar trackers
(21% by 2021), mainly used for the manufacture
of pins, tubes and module supports. Steel is
the main raw material used by the Company. Indicator
The reduction in the percentage of recycled
steel use is mainly due to the reduction in the
number of pins in the solar trackers, this being
the component with the highest consumption
of recycled steel.

Key indicators in 2022

-> Steel consumption (t) 118,771

- Percentage of steel of 15
recycled origin in total (%)

In recent years, there has also been a drive to
replace lead batteries with lithium batteries,
which have a lower impact on the environment
because they favour the use of fewer batteries
(the power supply to the tracker provided by

a lithium battery is equivalent to that of two

-> Paper and cardboard
waste generated (t)

Consolidated Management Report www.soltecpowerholdings.com


www.soltecpowerholdings.com

www.soltecpowerholdings.com


Soltec
Integrated Annual
Report 2022

LETTER FROM THE
CHAIRMAN AND CHIEF
EXECUTIVE OFFICER

Precautionary principle

As far as the precautionary principle is concerned, the Company's
activities do not generate impacts that could cause serious or irreversible
damage to the environment.

Consolidated Management Report
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4. ENVIRONMENT

Biodiversity protection

The environmental management plan supports the construction process of
photovoltaic installations with the Company's products. The environmental
management plan foresees the control of potential impacts on flora and fauna,
among other aspects. In this way, biodiversity protection mechanisms are
envisaged in operations where there could be some kind of impact, beyond the
operations that are usually carried out in industrial areas that do not present any

6. FINANCIAL CONSOLIDATED < . >
5. SOCIAL : APPENDIX FINANCIAL
PERFORMANCE STATEMENTS

The Company has a specific team tasked with implementing biodiversity mechanisms, whose
main function is to develop environmental management plans and conduct environmental impact
assessments prior to the execution of projects, where control of possible effects on fauna and
flora, among other aspects, is anticipated. Furthermore, Soltec declares compliance with the “zero
deforestation” target.

Among the main actions carried out by the Company to guarantee the protection of biodiversity are the

risk of impact on biodiversity.

FAUNA

« Installation of wildlife fences on
which rectangular plates are
placed to prevent birds from
colliding.

« Performance of the verifications
required to detect the presence of
nests or species’ refuges, fulfilling
the rescue protocol for the correct
management of all those that could
be affected by the works.

« Provide information to the site
personnel involved on important
or protected species and
communities.

» Monitoring activities on the state of
the avifauna.

» Construction of wildlife shelters
with construction site waste and
plant debris.

« lIdentification, survey and optimal
relocation of wildlife.

« Installation and dissemination
of forest fire and wildlife hazard
signage on projects under
construction.

following:

FLORA

Limitation of the area of action including access
roads and auxiliary facilities.

Watering of vegetation in case of significant
accumulation of dust on vegetation.

No stockpiling of any material, even temporarily,
in areas occupied by natural vegetation.

Use of animals, such as sheep, to cut grass in
a natural way, obtaining a mutual benefit and
avoiding the use of herbicides.

Prohibiting the application of herbicides and
pesticides, and no vegetation cleared outside
the project area.

Operational areas provided with the required
firefighting equipment to protect the area and
surroundings from potential fires.

Rehabilitation of ecological corridors, where
these exist.

Celebration of World Tree Day in the different
projects under construction.

ECOLOGICAL HERITAGE

« Special monitoring of earthworks in sensitive areas.

« Gathering information and plans from the competent bodies,
identifying and signposting the most sensitive areas, prohibiting
the passage of heavy machinery.

REAL-LIFE CASE

At the photovoltaic plant in La Loma, it is common to see
alligators (Caiman crocodilus ssp.), one of the smallest and most
abundant species of the Crocodylia order in South America. It is
characterised by a crescent-shaped ridge or frown located in front
of the eyes and on the back of the snout, from which it derives
its popular name: spectacled caiman. The team always proceeds
to call in the environmental technical team, which includes a
biologist, and proceeds to identify and study the animal and
then relocate the caiman to its natural habitat. Soltec is always
committed to preserving and protecting biodiversity and verifies
that the mechanisms developed are effective and help to make
the solar plant a safe place for workers, animals and plants.
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4.2 Quality and excellence in our products and services

Satisfying its customers, guaranteeing high quality standards and
improving the performance of its products is one of Soltec's main
objectives. In the same way, Soltec aims to offer the best possible service
to its customers, thus guaranteeing effective technical assistance, and

to achieve this it carries out accompaniment, consultancy and training
activities.

In order to meet the high quality standards demanded by its customers, as well as to comply with applicable legislation
and other applicable standards, in 2021 Soltec approved a new Quality, Environmental and Occupational Health and
Safety Policy which details the principles by which the Company is governed to ensure the best performance of its
products.

In addition to this policy, Soltec has deployed in the main geographies in which it operates a Quality Management
System certified in accordance with the ISO 9001 standard. This system is constantly being expanded and, in 2021, in
addition to the Brazilian subsidiary, the Company's subsidiaries located in Chile and Mexico were certified in order to
provide an efficient and quality service to the customers of both subsidiaries.

The Company has a department dedicated exclusively to ensuring and improving the quality of its products and
processes. This department's functions include ensuring the proper functioning of the Quality Management System and
carrying out internal quality audits on the different areas of the Company.

For its internal audit work, the department has a team of inspectors. In 2021, the team expanded and tightened the audit
process in all departments and factories, complying with the requirements of ISO 19011:2018. A total of 12 internal audits
plus a total of 4 external audits have been carried out during the financial year 2021.

Soltec contracted a new supplier approval platform ("GoSupply") in 2021. It includes different quality criteria in the
evaluation system. In the scoring methodology, quality aspects contribute up to 40% of the "operational” score given
to each supplier vetted through the tool. Finally, specific quality audits are carried out on the most relevant approved
suppliers.

to 35 (58 in 2021), the majority of which were resolved (89%), mainly through the replacement of
materials and/or repairs. Through the Solmate platform, Soltec has managed a total of 800 incidents
(670 in 2021), originating from warranty executions within the Solmate system itself.

% The number of complaints received from customers and admitted for processing in 2022 amounted

Improvements to the Quality System
for the financial year 2022

« New internal area for the management

of construction services (EPC and
BoP): this new area works to improve
construction projects by centralising all
subcontracting, construction services,
material procurement and cost analysis
tasks. In addition, the Company has
implemented "TruQC" (digitalised
inspection system) in all projects,
including construction services, and
increased the number of inspection
teams to evaluate the scope of
construction services.

Consolidation of the traceability system
for electronic components: Soltec
worked together with SGS in the
implementation of a lean system to
determine and record the history of the
components included in the electronic
boards of the trackers, obtaining
traceability, through a QR code included
in the boards, which helps to determine
the origin and quality of the materials
used.

Carrying out electroluminescence, by
acquiring a camera and a computer

to process images taken during the
night, in order to internally evaluate the
assemblies and ensure their quality, as
well as to have full production capacity.

Extension of the Works Instruction
library by formalising a document that
defines the working instructions on the
process to be followed in relation to the
verification of the test points performed.
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Product certifications

In addition to having a Quality Management System certified according to ISO
9001:2015, Soltec promotes the certification of its products in accordance with
the main schemes and relevant technical standards in its market, of which the
following stand out:

« UL 3703 certification: This certifies the reliability
of the tracker by ensuring its mechanical and
LISTED electrical safety in accordance with solar tracking

system standards.

» ISO 9001 certification: Certificate that
guarantees Soltec's customers the Company's
continuous commitment to the improvement of
its products.

« |EC 62817 certification: Specific certification
for solar tracking systems to evaluate and
A characterise the parameters and specifications

of solar trackers.

% ®
TUVRheinland
CERTIFIED

SGS ENAC

~ Entidad Nacicnal de Acreditacian

» EN 1090 certification: Certificate of conformity of
factory production control for manufacturers of
metallic structures

« 1SO 27001 certification: Certifies that
information security is guaranteed and correctly
implemented in the Company.

« Stamp of the Brazilian Telecommunications
Agency (Anatel): Certification of the electronic
system that controls Soltec's single-axis solar
trackers, guaranteeing customers in Brazil that
the installation and use of its solar trackers
complies with current regulations in terms of
safety and regulated technical functionalities.

® ANATEL

B ' \ « Dy-WIND system certification: Certification of
analysis of dynamic wind effects applied to the
design of solar trackers for accurate structural

. dimensioning and to provide greater stability to
the structure.
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Commitment to service quality and customer satisfaction

Soltec, in view of its commitment to its customers, has the necessary resources
to establish a quality, environment and health and safety management system in
its organisation. Its aim is to provide you with a more efficient service every day,

assuming that the services provided must have a constant increase in quality, customers.

reliability and safety.

All of the Company's products are guaranteed to ensure their correct operation, in
accordance with the terms of the contracted guarantee, undergoing strict quality
controls to comply with the specifications and requirements of its customers, and

with national and international standards.

Soltec provides its customers with a customer support service, "Solmate", and
has an online platform, rolled out in 2021, available 24 hours a day through which
customers can report problems quickly and track their requests at any time. With
local infrastructure in countries such as Mexico, USA, Brazil, Spain, Chile and
Australia, as well as "Solhub" warehouses in different countries to initiate a quick
spare parts management, Soltec guarantees the best and quickest response to
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Solmate has a specialised and dedicated team on 5 continents and in all
the group's subsidiaries. It also offers O&M services. Soltec's commitment to
the smooth running of the project is totally aligned with the objectives of its

One of Soltec's main objectives is the trust of its customers. For this reason,

Solmate is formed as the exclusive and fully dedicated department to attend to
the projects in operation with its solar tracking systems.

In addition, as part of the Quality System, the Company has a procedure for

the identification and management of non-conformities, which are correctly

any operating incident through the Solmate programme and its three branches in 2021).

Solmate Warranty, Solmate O&M and Solmate Care.

v‘v’tsommate

WARRANTY

Soltec is committed to supplying its
customers with products that guarantee
the correct operation of the photovoltaic
plants and, for this reason, all products
are guaranteed through the Solmate
Warranty. Soltec records all inspections,
tests and quality tests carried out and
issues a FAT (Factory Acceptance Test)
certificate prior to shipment to the
customer.

“solmate

O&M

Through Solmate O&M, Soltec has an
operation and maintenance plan, with
regional coverage, which includes
services such as on-site and online
coordination, routine and urgent plant
visits, periodic reports, dedicated
personnel, monitoring and online
administration. To this end, the Company
has operating procedures that meet
the necessary requirements for the
performance of tracker maintenance
activities, with the aim of standardising
activities during the work and thus
managing to control, reduce and/or
eliminate the risk of accidents involving
people, equipment, installations and the
environment.

documented by each project/subsidiary and reported to the central quality
department on a monthly basis at the latest, as well as periodic satisfaction
surveys. Once the necessary actions have been implemented, the causes (origin)
of the non-conformities are analysed and the necessary corrective actions to
avoid their repetition are determined. In addition, Soltec conducts customer
satisfaction surveys, obtaining an overall score of 4.06 out of 5in 2022 (4 out of 5

@ solmate

CARE

With Solmate Care, customers can enjoy
ongoing technical assistance, online or
on-site, and additional support options.
Its aim is to accompany them throughout
the process, with dedicated experts
who can give an immediate response,
as well as the diagnosis of the problem
and the fastest possible management

of the solution. Through Solmate Care,
customers can access additional benefits
such as the monitoring of their Tracking
Monitoring System, which allows a more
precise knowledge of the operation of
the solar trackers, as well as warranty
extensions.

www.soltecpowerholdings.com
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5.1 People first

Soltec's strategy is driven by its employees, their
passion for the products, the teamwork and the
relationship with the customer in order to offer a
quality service.

The Company trusts in the capabilities of its employees, in the diversity of talent to
be able to grow and meet the objectives and challenges that arise, and therefore
always understands professional relationships as a long-term alliance in which
everyone benefits, guaranteeing at all times the protection and defence of their
rights, job stability, stable employment and a motivating professional project where
they can develop through continuous learning..

Key indicators in 2022

Indicator 2022

Number of employees 2,678
Percentage of women in the workforce (%) 18.36%
Percentage of women in senior management (%) 25.0%
Total hours of training 1 56,098
Hours of training per employee 20.51
Occupational accident frequency rate 2 0.84
Occupational accident severity rate 3 0.05
Number of occupational diseases 4 (0]
Voluntary rotation rate

Total rotation rate

1. EHS training is included.

2. Number of lost-time accidents per million hours worked (all accidents were classified as low or
minor in 2022).

3. Number of days not worked due to accidents occurring during working hours, per thousand
hours worked (during the 2022 financial year, all accidents were classified as low or minor).

4. A disease contracted as a result of work performed for hire or reward or on a self-employed
basis in the activities specified in the Schedule of Occupational Diseases

Consolidated Management Report
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PERFORMANCE STATEMENTS

Objectives 2023 ourstatt

By the end of 2022, Soltec had a workforce of 2,678 employees in 11 countries, which represents 7% growth compared
to the end of the last financial year. This growth in staff is mainly due to the evolution of the business.

» Improving the employer brand.
» Global climate survey.

» Digitalisation of the training plan
and the process of joining the

Company. Project employees
) . . | Total employees
» Extension of variable remuneration o
to all group employees linked 2,096 S o 2 678
to strategic, departmental and 2.9 0 9

individual objectives. \
. Structural employees
» Increase in the number of women

in the workforce at senior and middle
management levels.

» Certification of the Equality Plan. 525

Desarrollo

Milestones 2022 I o

— 2,094

» New remuneration policy in line with
employee objectives and variable

) m Project m Structure
remuneration.

« New recruitment and staff appraisal
policy that is diverse, inclusive and
promotes talent attraction.

» First work climate survey.

» Increasing the services offered
under the flexible remuneration
scheme

« Implementation of the equality plan
and extension of Equality training
globally.

« Promoting internal communication
through an ambassador programme.

» Internal employee training:
Leadership school, lean office, etc.

www.soltecpowerholdings.com
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The profile of the Soltec team
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The distribution of employees by country, gender, professional category and age as at 31 December 2022 is as follows:

Distribution of employees by gender

Women
489

_ Men
2189

Distribution of employees by age

— 1515

— 284 <30
B 30-49
H >50

879

Distribution of employees by professional category

1,418
42
—

|

m Director/a
—— 568 departamento
= Encargado

m Técnico/a

— 548 m Administrativo/a

m Operarios

102

Consolidated Management Report

PERFIL DE NUESTRAS PERSONAS
00, (O

M M =

30-49 99%

with a full-time contract
years old on average

& &

20.51 46

nationalities

training hours
per employee

Espafia 718

Chile 682
Colombia
Brasil

Peru

México
Portugal
Estados Unidos
China

Italia

Australia

4. ENVIRONMENT

6. FINANCIAL
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Collective agreements

Soltec stands for freedom of association, and
the effective recognition of the right to collective
bargaining, as well as equal opportunities and
treatment, and non-discrimination in pay for work
of equal value.

0’40  The application of these rights is

m reflected in the continuous, open

| | and constructive dialogue that the
Company maintains on an ongoing
basis with the trade unions, and
there have been no significant
conflicts between the social
partners.
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The working conditions and rights of Soltec's
employees, such as freedom of association and
trade union representation, are laid down in
regulations, agreements and, where applicable,
agreements with the relevant employee
representatives. The collective agreements for the
iron and steel industries in the Region of Murcia and
Caceres and its province, the metal industries and
services agreement in Albacete, the metal sectoral
agreement in Zaragoza, the sectoral agreement for
engineering companies and technical studies offices,
and the agreements for offices in Murcia and Madrid
are the most relevant reference agreements in Spain.
As for the other subsidiaries, they are governed

by the applicable sectoral/company collective
bargaining agreements, if they are formalised, or by
the labour legislation of each country.

Digitalisation of information relating

to people in the Company

In the 2022 financial year, the digitalisation of the
organisation's people-related information continued
to deepen, through the SAP SuccessFactors tool
for human resources information management. In
addition, a programme for payroll management was
implemented during the year.

In addition, a selection process management system
(ATS, Teamtailor) has been implemented to improve
the experience of all candidates during global
selection processes. This process has enabled Soltec
to improve its employer brand and to have a global
talent pool.

With the aim of achieving a better monitoring of the
exemption of work income received for work carried
out abroad regulated by the Personal Income Tax Law,
Soltec has implemented the K-Travel tool (accessible
via web or through an application) to improve and
optimise the monitoring of this regulation.

The implementation of these systems has simplified,
automated and homogenised processes and

data management, as well as contributing to an
improvement in the group's talent management.

www.soltecpowerholdings.com
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Equal opportunities and non-discrimination

Soltec does not accept any discrimination on the grounds of age, race, ethnicity,
colour, sex, religion, political opinion, national extraction, sexual orientation, social
origin or disability.

To this end, Soltec has an equal opportunities management framework in place
to ensure equal treatment and opportunities for its workforce, as well as non-
discrimination of any of its employees. This framework is composed of: a policy; an
equality body and an equality officer with specific functions to ensure compliance
with the policy and related activities; and an action plan that was developed in
FY2021, which has been implemented in FY2022.

2. OUR

BUSINESSES 3. GOVERNANCE

4. ENVIRONMENT

The Equality Plan sets out lines of action to be implemented in the
different areas of work. The main lines of action are as follows:

Access to employment

Promotion

Training

Remuneration

Organisation of work time

Reconciliation

Prevention of harassment

ololelclelele

During the 2022 financial year, the negotiating committee for

the diagnosis and the Equality Plan was set up, comprising both
members representing the Company and members representing the
employees. The committee has met a total of three times since it was
set up, and measures have been taken such as the start of Soltec's
equality diagnosis, the launch of an equality survey and the launch of
communication campaigns on equality for the entire workforce. The
committee continuously monitors progress towards achieving real
equality between women and men in the Company and, by extension, in
society as a whole.

Soltec, declares as a basic principle, the right of workers to receive
respectful and dignified treatment, committing itself to implement
procedures to prevent, detect and eradicate psychosocial risks of
workers and especially to protocolise the process of action in the face
of conduct that may involve workplace harassment, having implemented
a protocol of action against workplace harassment that establishes the
procedures, measures of action and prevention, as well as the follow-up
and monitoring of any incident in relation to the same.

During the years ended 31 December 2022 and 2021, no relevant risks
in the area of equality have been identified and no complaints have
been received in relation to equality.

6. FINANCIAL
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Equal opportunities management framework

o

=)

Equal Opportunities Policy

Signed in 2019, the Equality Policy aims to guarantee
equal treatment and opportunities for all its employees

77

and to promote and encourage measures to achieve real

equality within the organisation.

Standing Committee for Equality
and Equality Officer

The Standing Committee for Equality is a body
responsible for ensuring equality and eliminating any
possible discrimination that may occur in the company.
The Equality Officer assumes various functions, such as
coordinating and supervising all phases of the process
for the elaboration of the Equality Plan. He/she is also
responsible for supporting, advising and training the
Standing Committee for Equality

Equality Plan

The Equality Plan covers, among other matters, access to

employment, professional classification, promotion and
training, remuneration, organisation of working time in
order to favour, in terms of equality between women and
men, the reconciliation of work, personal and family life,

and the prevention of sexual harassment and harassment

on grounds of sex.

Consolidated Management Report www.soltecpowerholdings.com
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Equal pay

Soltec ensures fair remuneration for its people and has therefore implemented a remuneration system based on
their individual performance.

The system recognises the value that each employee generates for the organisation through their performance,
behaviour and adherence to the set of core values by which the Company is governed. The system also
recognises extraordinary contributions they may make, thus promoting a positive impact on employee motivation.

Soltec has a structured remuneration system which is intended to provide a basis for organisational development,

increasing clarity about jobs and processes in the organisation, thus establishing the basis for increasing the
organisation's competitiveness in the market. In the same way, the pay policy promotes equal treatment of men
and women that does not establish or encourage wage differentiation.

BUSINESSES

Soltec's remuneration scheme consists of:

Fixed remuneration: based on the definition of
the post and its hierarchical level. This is based on
the applicable collective bargaining agreement

or the conditions and agreements in force in

each country, as well as the level of responsibility,
the functions performed and the professional
background of each employee.

Variable remuneration: based on the fulfilment of
objectives established for the employee, agreed
with the employee and remunerated on the basis
of the results achieved. This system seeks to
promote employee commitment to the Company
according to the following formula: Performance
= (Performance x Attitude) Value. During the 2022
financial year, it has been applied to 45 people
with reported variable, as well as to new recruits
and in the sectors of estimation, production,
procurement and logistics.

Long-term incentives: an element of loyalty

to encourage employees to remain with the
Company in the long term, linking their success
to that of Soltec (see section 3.1 System of
governance). It seeks to compensate and motivate
participants, enabling them to be part of the
Company's value creation by establishing a link
between their remuneration and the performance
of the actions of the Long-Term Incentive Plan.
During the year ending 2022, 20 persons have
benefited from this system.

Consolidated Management Report www.soltecpowerholdings.com

Social benefits: additional benefits received
by the Company's employees, either in
addition to their salary or through collective
benefits. With regard to salary supplements,
these benefits enable the Group's employees
to optimise their salaries by selecting or
acquiring certain benefits with significant
advantages that enable them to maximise
their remuneration. Some of the actions and/
or social benefits to be highlighted are as
follows:

« Benefits such as pension plans (401k
retirement plan, where employees set
what percentage of their income will be
automatically deducted from their pay
to invest in their retirement account)
and health insurance in the US, health
insurance in Colombia, health insurance
and gympass in Brazil.

« Afternoon off for employees on their
birthday.

» Platform of discounts on education, food,
transport, among others, for all employees
of the Company ("inspiring benefits").

Flexible remuneration: Improvement
of the flexible remuneration service that
allows employees to make tax savings
by purchasing certain products such as
restaurant vouchers, medical insurance,
childcare and transport.

3. GOVERNANCE 4. ENVIRONMENT

During 2022, the average remuneration of Soltec's workforce has
changed as follows:

Average remuneration of employees by
professional category (€)

6. FINANCIAL
PERFORMANCE

2022 2021
Director 111,692 95,028
Manager 30,956 31175
Technician 12,351 21,263
Administrative staff 12,351 1,879
Manual worker 8,653 12,979

Average employee remuneration by gender (€)

2022 2021
Man 16,558 20,439
Woman 16,229 20,057

APPENDIX FINANCIAL
STATEMENTS
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Remuneration policy

The Company's remuneration policy promotes equal treatment. The
remuneration model rewards the level of responsibility and career path,
ensuring internal equity and external competitiveness, as well as the
retention and promotion of talent.

For the calculation of the Company's pay gap, the average salary of men and
women by professional category has been considered, including both fixed
and variable remuneration of workers in the average salary. This information
is conditioned by the following aspects:

» The professional categories are made up of an assimilation of different
professional categories in their origin according to the legal and labour
framework of the country

« The professional categories include different jobs with different
remuneration depending on the position

« Not all professional categories exist in all societies or countries
« The wage structures of each society or country are different

In the above context, the pay gap for each category has been calculated as
the average pay gap between men and women divided by the average pay
of men.

In addition, with the aforementioned information, the weighted average has
been calculated taking into consideration the weight of each category with
respect to the number of employees during the year.

The pay gap for the 2022 and 2021 financial years for the Company as a
whole amounts to 2%.

The ratio between the minimum wage paid by Soltec and the minimum wage
for the financial years 2022 and 2021 is higher than one unit for Spain, and
the Group undertakes to respect the local regulations in force in the rest of
the subsidiaries, both at the level of collective agreements and agreements
linked to the establishment of a local minimum wage.

Update of the remuneration policy in
the financial year 2022

In order to design remuneration in line with the growth experienced by the
Company in recent years, as well as the demands of the market, Soltec
carried out a comparative analysis with market remuneration practices for the
Company's senior management. The resulting analysis enabled the Company
to adopt measures to balance the perceived remuneration package, based
on objective and pre-established metrics, such as the revision of the amount
of the long-term incentive for senior management, as well as the application
of the short-term variable remuneration of the management committee.

In the 2022 financial year, Soltec has continued to apply the process of
identifying performance and potential with the aim of having a complete view
of talent that facilitates decision-making and the design of action plans, as
well as the updating of the remuneration policy accordingly.
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Talent selection at Soltec Professional development
In order to attract the best talent, Soltec has a selection policy and incorporates Soltec has implemented different mechanisms to measure
objective criteria that guarantee equal opportunities and access to employment and evaluate the performance of its professionals and
in its selection processes, from recruitment to hiring. For Soltec, the integration promote their individual development in the Company.

of the diversity perspective in its processes is key, and this has led them to
establish tools and procedures that guarantee the management of personnel
free of any discrimination.

Performance Appraisal helps to have a complete picture
of internal talent, as well as to design necessary action
plans, or decision making by the Company. It helps to
Soltec has developed during the 2022 financial year a global selection discover the potential of each member of the team and to
and recruitment procedure to ensure the Company's priority objective that define priorities for professional development.

the selection of personnel is carried out based on the principles of equal
opportunities and non-discrimination, ensuring that the selection criteria are
based on merit and competencies for the performance of the position and

not on reasons of race, age, gender, marital status, ideology, political opinions,
nationality, religion, sexual orientation or any other personal, physical or social
condition. This ensures the ability to recruit and retain the best talent and
maintain legal and ethical principles in line with the values of the Company and
its stakeholders.

An update of the employee performance appraisal
process has been carried out during the financial year
2022. This new appraisal process is based on the
following key points:

This procedure covers the different phases of the selection process, from the

detection of the need to the decision making, including the vacancy request, ) )
the publication of the offer, the screening of CVs, the telephone interview, the \ /
competency-based interview and the final interview. !

All stages of the process defined above are recorded and monitored through
the recruitment programme, and the tool implemented in 2022 to improve
the experience of all candidates globally, during the selection process, as
mentioned in the section "Digitalisation of people-related information in the

Company".
@ ® @ @
o) 2le o) Soltec has launched a global referral programme for 2022 with Performance EVA Report i Training Plan Management and planning
the aim of improving talent retention, encouraging the search for Evaluation (EVA) (in collaboration with the manager) of the training plan
|m| qualified candidates in line with the Company's values and culture,
reducing the time and cost of selection processes and speeding
up the induction process for new recruits. This process involves 1. Performance Appraisal: the appraisal has 2. Performance appraisal report: 3. Action plan: in the feedback of the 4. Training plan: the training
team members in the Company's growth, rewarding the attraction enabled Soltec to objectively measure the at the end of the appraisal, each Performance Appraisal, the manager actions related to the areas for
of talent. competencies and performance of the Company's employee will receive a report and the employee establish an Individual improvement detected in the
employees. The last 180° performance appraisal summarising the strengths and Action Plan in order to develop the areas performance appraisal are collected
was carried out in December 2022. The areas for improvement and the of improvement detected or to enhance and, in collaboration with the direct
The programme consists of active employees being able to refer any person performance appraisal analyses key behaviours training needs identified by his or the strengths. The same action plan manager, the employee's training
to fill a job position, obtaining in exchange an economic reward that will vary of the various competencies that influence her manager. In addition, thanks to will include training actions focused on roadmap is established.
according to the Ie;/el of the position to be filled and that will be settled as long the performance of employees in each of the talent matrix for each area, it is acquiring relevant knowledge for their
as the person referred is hired and has been in the position for more than 6 Soltec's areas. These assessed competencies possible to detect key people and professional development and their
months are grouped into core competencies, such as high potentials. greater contribution of value.

adaptation and flexibility, teamwork, initiative and
proactivity, customer orientation, and innovation;,
and other competencies specific to each area and
for people responsible for a team, two additional
competencies are assessed: team management
and decision-making.

Consolidated Management Report www.soltecpowerholdings.com
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Training and promoting employability

It must be noted that Soltec carried During 2022, total employee training hours amounted to 56,098 hours, of
out its first training plan in 2020, which which 9,233 hours were given to structural employees, with the remaining
was based on the learning needs of hours corresponding to health and safety training received mainly by project
employees detected exclusively by employees.

managers, without the support of a
proper appraisal tool. With this update of
the appraisal system, training needs have
been linked to the Performance Appraisal » School of Leadership: a training programme for company managers aimed

process, key staff and high potentials at providing consistent tools to improve team management and decision- « To attract junior employees who want to develop
their career in the photovoltaic energy sector.

One of Soltec's priorities is to offer its professionals training and
continuous improvement opportunities so that they acquire

the knowledge and skills necessary to effectively manage the
challenges each position entails. Staff training and motivation play
a key role in Soltec's value creation process. This is why, year
after year, the Company draws up training plans adapted to the
training, integration and professional and personal development

During 2022 the Solteach programme has been
started up, a programme that aims to attract talent
at global level, through collaboration with different
institutions such as TEC Monterrey, and ENAE. The
main objectives of the programme are as follows:

The main transversal programmes implemented during the 2022 financial
year were as follows:

needs of the team, taking into consideration both the collective

have been identified, and more specific making.

training for different employees has

« To train talent with sector-specific knowledge.

objectives of the Company and the individual objectives of each
employee. The internal training plans have managed to extend
the range of training on offer and the duration of the courses to
provide a greater variety of training that can be accessed by all
staff, addressing not only general aspects (languages and office
automation), but also incorporating specific and technical courses

» Ambassador programme: during the 2022 financial year, the ambassador
training programme has been consolidated with the aim of increasing
the commitment and feeling of belonging to the Company, as well as
collaborating in the construction of a Soltec value proposal by increasing
the leadership of the people who take part in the programme. Five face-
to-face sessions and three online sessions were held, alternating between

been offered. Based on the results of the
Performance Appraisal, a global training
framework has been established for all
employees.

« o create a pool of talent so that it can develop
at Soltec globally. The aim is to train students to
become part of the workforce.

It includes training plans focused on The programme offers more than 70 hours of

that allow for in-depth study of the skills and abilities related to
the jobs in each area.

The objectives of the Soltec training system are as follows:

o 0O
qr Implement Soltec's strategic plans.
ALY Provide the knowledge and skills necessary

'/
Q)
W\

for the professional performance of each
position at all levels and branches.

Meet new demands arising from our strong
commitment to innovation in our products and
services.

technical training for certain departments,
specific courses for key people and/or
high potentials in the organisation and
different transversal programmes through
different platforms. The main training
courses fall into the following categories.

» Technical training: they respond to
a global need and address different
areas, with the aim of promoting the
technical improvement of employees
in order to achieve good performance
in their jobs.

» Transversal training: these respond
to the need to develop employees
in certain soft skills, which are
key to the Company's growth and
competitiveness.

» Development plans for people
with high potential (competences
and skills): these refer to attitudes

talks by experts in change management and company executives.

Equality training for members of the negotiating committee and the rest of

the staff.

transversal training, focusing on subjects such

as strategy and business, as well as other soft
skills. In addition, more than 80 hours of specific
training per module are carried out in three
different modules, PM Soltec Industrial and Soltec
Development, engineering and sales. During the
2022 financial year, the number of students who
took part in the project rose to 45, with a total of
20 new professionals joining the Company.

and aptitudes so that a person can « "Speexx" language platform, which covers the full range of skills that

develop in the Company. Action plans employees may require for the development and learning of a foreign

and individual development plans language. The platform has exercises focused on grammar, videos on

are designed for people with high current affairs, virtual classes with native teachers and pronunciation

potential. exercises. During the 2022 financial year, the tool was used by more than
162 employees.

Support the integration of new recruits and
existing teams.

Encourage professional development, thus

facilitating internal growth, promotion and » Training in flexible methodologies, including the Agile Bootcamp

participation in other projects. programme aimed mainly at the industrial division, engineering, IT and
innovation, as well as the continuation of the Lean in Lean Office training
programme for the departments involved in the organisational project.

W D @ 3

» Training in digital tools such as SAP, Hrider, Teamtailor and Microsoft
Office 365, as a tool for efficiency in the use of Soltec tools.
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Wellbeing of our employees Health and safety of workers

Soltec works for the wellbeing of its employees, and has therefore implemented various actions
to contribute to the wellbeing and health of its employees. During the financial year 2021, due
to the implications of the pandemic restrictions, Soltec launched the Solcare platform, which has

Soltec assumes as one of its key commitments the integral protection
of the health of its employees. The Company's commitment to health
and safety in the workplace is transmitted to the different stakeholders

In the different countries where Soltec operates, there are several collective agreements
governing the employment of employees and most of them include specific health and
safety conditions to promote and encourage safe work.

been further developed during the financial year 2022.

Solcare is a digital platform accessible to all Soltec employees in the world with an email address.

Solcare has several pillars:

Social
wellbeing

Physical
wellbeing

Among the various services offered by the
platform are:

« Tips for mental health care.
« Help groups and psychosocial support.

« Tips and activities to care for and promote
physical health.

« Volunteers organised by the Soltec
Foundation.

» CSR activities.

» Access to flexible remuneration services
(health insurance, childcare, training, etc.).

In addition, during financial year 2022,
employee awareness campaigns have
been carried out, promoting group
activities, as well as healthy challenge
initiatives such as "Suma Kms", where
employees record the kilometres they have
travelled in exchange for Soltec making
donations of the equivalent amount to
certain NGOs. It is worth mentioning the
celebration of the "Solcare Week" with
the aim of promoting the Solcare platform,
carrying out different group activities
related to health and wellbeing.

Emotional
wellbeing

Financial
wellbeing

@
=

The main goals of the platform during

the 2022 financial year have been the
pursuit of social wellbeing, the creation of
healthy bonds between employees, holistic
health, physical wellbeing and emotional
wellbeing.

Soltec works to promote the integration,
equal opportunities and non-discrimination
of people with different abilities in the
labour market, establishing protocols

of action to resolve issues that arise in
cases where health conditions, biological
condition, disability or any other cause,
give rise to a special sensitivity of a worker
to the conditions of the work they usually
carry out.

Soltec promotes the incorporation and
specifically guarantees the protection of
these workers, and to this end will take
these aspects into consideration in the risk
assessment and, based on this, will adopt
the necessary preventive and protective
measures, complying at all times with the
legislation in force in each country.

Finally, in relation to accessibility, Soltec
promotes the integration of people with
disabilities in the workplace by ensuring
comfortable accessibility without physical
barriers in its offices.

through the policies and systems defined by the Company: quality,
environment and health and safety policy and management system
based on the ISO 45001 and ISO 14001:2015 standards.

This system is eminently preventive in nature and is based on the
identification and prior planning of the units that may pose a risk to the
health and safety of workers, in order to carry out their execution in
accordance with the established criteria.

Soltec has opted in Spain, as an organisational modality for prevention
management, for the agreement of an external prevention service that
assumes the specialities of industrial hygiene and health surveillance.
The company's own prevention service manages the specialities of
safety, ergonomics and applied psychosociology.

The Company also has its own preventive resources through an
EHS department which is constituted as a specific organisational and
functional unit, functionally integrated in the management system
and reporting directly to the company's management, which is also
responsible for providing training to all employees and for carrying
out inspections and audits, helping them to maintain a high level of
prevention throughout Soltec. It also has prevention delegates and a
Health and Safety Committee.

Since the organisation's activity is so geographically dispersed
worldwide, the global director of the EHS department is physically
located at the headquarters in Murcia, with an EHS department manager
in each of the Company's projects and offices around the world.

Soltec recognises the importance of working conditions as a
determining factor in employee engagement and talent retention. In
this respect, it looks after the quality of life of its employees, providing
them with comfortable conditions in a stable and high-quality working
environment.

These conditions broadly cover aspects such as:

The obligation to provide adequate protective equipment for the task
at hand.

The need to ensure the training and competences of personnel carrying
out hazardous work.

The right of any employee to stop work being carried out in unsafe conditions.

The obligation of employees to comply with established rules, procedures and
guidelines for the safe execution of their work.

The obligation for workers to undergo occupational medical examinations
to validate their medical fitness in relation to the work to be performed.

El indice de frecuencia y gravedad de los accidentes de trabajo, categorizados como
leves, ha sido durante el ejercicio finalizado el 31 de diciembre de 2022 de 0,84 y
0,05 para los hombres (2,36 y 0,03 durante 2021), habiéndose computado cinco
accidentes de hombres y ninguno de mujer (siete accidentes de hombres). Durante
los ejercicios 2022 y 2021 no han sido declarados ningtin caso de enfermedad
profesional. En este contexto, no se ha identificado ningun puesto de trabajo de alto
riesgo.

La compafiia se compromete no solo a continuar disminuyendo los indices de
siniestralidad, situados generalmente por debajo de la media nacional o del sector,
sino también y a continuar con el cumplimiento riguroso en materia de medio ambiente
de todo lo estipulado en la ISO 14001:2015. Adicionalmente Soltec esta adherido a

la declaracion de Luxemburgo para empresas saludables, con el objetivo no solo de
mantener, sino mejorar la salud de todo el personal de la compafiia.
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Reconciliation of personal,
family and working life

During the year 2022, Soltec has continued its commitment to the work-life
balance of those who form part of the Company. Therefore, all benefits are
offered to employees regardless of the type of contract they have. Flexible
working arrangements and benefits offered to Soltec employees:

» Flexible working hours: Soltec offers its employees
flexible start times, intensive working hours or timetable
adaptations.

Leaves of absence: the Company offers a wide range of
leaves of absence to its employees to deal with personal
matters: from moving house to personal leave, including
reduced working hours for childcare.

%9 1D

» Family reconciliation: Soltec has implemented various
preventive measures such as reduced working hours, the
possibility of having one day a week for teleworking, or
being able to choose between an intensive working day or
five Fridays off in summer.

H
Q

» GoStudent private lessons: EdTech specialises in offering
a personalised tutoring service in a variety of subjects and
languages for all levels and ages, in a flexible and digital
way. Employees are offered free classes, free content and
a blog for families.

|{}QQ| » Other benefits: Soltec gives its employees the opportunity
? to benefit from other initiatives within the Company, such

as flexible remuneration and the wellness programme.

During the financial year 2022, a total of 52 men and 9 women were able to
take parental leave (33 men and 5 women during financial year 2021).

Soltec employees have the autonomy to organise their working time

on the basis of the applicable collective bargaining agreements and/or
company agreements that regulate the annual working hours, as well as the
operational needs applicable in each situation.

Consolidated Management Report
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Internal communication

Soltec seeks to strengthen the relationship between the
Company and its employees by generating a greater sense of
belonging and facilitating the flow of information in the Company
through actions that encourage internal dialogue and the
dissemination of corporate messages. In this regard, Soltec's
internal communication plan was established during the 2022
financial year.

An internal communication policy has been designed and its
objectives can be divided into 3 main blocks:

« Create a sense and pride of belonging to the group and foster
cohesion between divisions and subsidiaries.

« Encourage and transmit a corporate culture centred on
transparency, collaboration and diversity.

» Use communication as an ally to achieve change management
and foster flexible, results-oriented management and
continuous improvement.

The Company's communication channels are divided into online
and offline, the most relevant of which are described below:

Online

« Email: It is the most popular internal communication
channel within companies. Through it, information such
as organizational changes, financial results, newsletters,
calls for meetings, and other critical nature information
is shared.

« Yammer: internal social media with different
communities to be able to interact in a more direct and
segmented way with specific employees. In addition,
this social media app has other functions that enable
two-way communication and teamwork.

« Solnet: intranet created in Sharepoint to digitise and
centralise access to folders and apps relevant to the
organisation.

Offline

The most common channel in the Company is face-
to-face meetings, which is why the efficiency of these
meetings is pursued. Suggestion boxes, billboards and
notice boards can also be found as the main offline
communication channels..

4. ENVIRONMENT

6. FINANCIAL
PERFORMANCE

In order to lead this internal communication plan, an
Editorial Committee has been created to coordinate and
plan the activities aimed at achieving the objectives of
this plan.

Furthermore, all the actions included in this internal
policy are in line with good market practice.

During 2022, a work climate survey was carried out
which yielded a Trust Index© result of 73 points out of
100, above the market average, with a participation rate
of 70.5%.

APPENDIX

73/1 O Work climate
survey

CONSOLIDATED
FINANCIAL <
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The Trust Index© is the arithmetic mean of the
statements in the work climate survey, which allows
the Company to know the state of its culture, measure
the experience of people, and quantify the level of
commitment.

The work climate survey focused on five priority areas:
innovation, leadership, diversity, communication and
engagement. The climate survey has allowed Soltec to
identify challenges and opportunities for improvement
that will be included in future action plans.
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The sustainability policy approved by the Company's Board of Directors sets out . . .
the following objective ObJeCUVeS 2023 |\/|I|eStOneS 2022
The Compa ny aSpiI‘eS to be an agent of Change . The main objective of Soltec is the consolidation of the foundation's activity, with the : The most significant milestones achieved by the
. e . : following four lines of action: : Company during the 2022 financial year are as
in energy transition, favouring the use of : : follows:
renewable energies as a source of clean energy, « Launch of the Soltec Foundation.
contributing, thanks to constant innovation, to : = [ Quireach-awarenessraising and|education: . Establishment of the Foundation's first Action
.. . : L « Launch of a programme of grants to initiate research into sustainable Plan.
an emission-neutral economy and guaranteelng : renewable energies. : » Development of the Helios programme for the
the sustainability of the environment and the « Launch of a training course for university specialists in green hydrogen. pre-incubation of sustainable entrepreneurial
roductive mode in which we find ourselves in : » Programme to attract women to the industry. : projects in the Region of Murcia. This

P ) : « Workshops for vocational training students. programme aims to encourage and promote
an ethical and transparent manner, based on the : Lt 6 e e e G e : entrepreneurship aimed at providing solutions

i . . : : to key sustainability challenges in the Region.
main source of energy in our region: the sun. : : Participants receive training, counselling and

. . personalised support.

Training for integration:

& « Development of a line of training for job placement, with a refresher
course for installation companies with the aim of training their
employees to work on photovoltaic installations.

Key indicators in 2022

Soltec's sustainability principles are established on the basis of its
corporate values: consistency with its mission and vision, solidarity,
solvency, transparency, accountability, social justice, customer

Indicator

- Job creation in local communities 1,698 focus, care for people, and the use of technology as a driver of
. Innovation and entrepreneurship: change.

-> Economic value distributed to stakeholders (EMn) 602.6 Q@D « Promotion .of sustainable entrepreneurship and innovation in the
: K\ ﬂ photovoltaic sector.

: _ : . Consolidation of the Helios Programme for the promotion of sustainable Soltec is committed to the wellbeing of the
259,824 : entrepreneurship. societies in which it is present, adding value in
. the geographical regions in which it operates in
155 : order to contribute to the improvement of the local
: communities and to guarantee the improvement of

- Employee dedication to corporate volunteering 3/8 hours | SlkeflelllE : their quality of life.
projects (hours) per action | sls el : Social and environmental action:
: '@T@\ « Consolidation of the Foundation by increasing the budget and funds, as ) ) ) e
-> Community training and awareness-raising about 4.842 : V=2 el ae the esish e mart of 72 Feunckinon's e Compliance policy. The Company is committed to generating a positive impact on
renewable energy (hours) ’ . L society, establishing a good relationship with its environment,
sNConsolidanonieRieicorpelaiehvoltnice RIS IaMilES aware that photovoltaic plants are an opportunity for growth and
: « Establishment of a methodology to measure the Company's social development for municipalities and their communities. They have a
“Includes the total amount spent on sponsorship and donations : impact. tractor effect on the local economy as they represent a stimulus for

employment and a dynamiser of existing economic activity.
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Contributing to the
wellbeing of our
communities

1. SOLTEC: A UNIQUE
COMPANY IN THE
PHOTOVOLTAIC SECTOR

2. OUR
BUSINESSES

The Foundation

The Soltec Foundation was created in 2021 as an expression of
Soltec's vocation for corporate social responsibility, as well as its
desire to contribute to the improvement of each of the societies in

3. GOVERNANCE

6. FINANCIAL

4. ENVIRONMENT PERFORMANCE

Therefore, the Foundation pursues aims of general interest, and
all its activities are based on two main axes:

APPENDIX

CONSOLIDATED
FINANCIAL < 84 >
STATEMENTS

In this sense, through the Foundation, Soltec will channel the
different social, cultural, educational and environmental actions
that it carries out to contribute to the development and needs of

» Commitment to ensuring accessibility to sustainable
renewable energy, reducing the carbon footprint and
contributing to the development of solar energy through
environmental initiatives, entrepreneurship and innovation and

which the Company operates. the local community.

The Foundation's primary objective is the promotion,

Photovoltaic plants are an opportunity for growth T .
development and support of initiatives of a social, cultural,

and development for municipalities and their

communities. They have a tractor effect on the educational, environmental, entrepreneurial or technological technology.

local economy as they represent a stimulus for ?natuarretiz:rgfd sgg\?g&z’iucngns;sta|nable renewable energies, and « Its cultural and educational commitment, especially
employment and a dynamiser of existing economic P P 9y dedicated to promoting knowledge about renewable
activity. energies, as an educating and dignifying element for people.

In order to realise this potential, Soltec assumes the
following:

ACTUATION

CONTRIBUTION TO THE FOLLOWING SDGS

» Create local job offers, also favouring Other activities in this area include:

groups with difficulties in finding
employment.

» The granting of scholarships and the provision of specialised training
activities. o 9 fun 10 Fetsines
. -

g =)
v

13 CLINATE 17 PARTNERSHIPS
AGTION FORTHEGOALS

" G

where the Company will seek to promote
knowledge of renewable energies, raising
awareness of the importance of the use of « Participation in specific forums and collaboration with universities and !ﬂl
sustainable energies and educating for an other educational centres.

appropriate energy transition. In this line of « Workshops for vocational training students.
action, the UPCT and Soltec Foundation Chair in
sustainable renewable energies stands out.

Education,
dissemination and
awareness-raising

« Prioritise procurement of nearby goods
and services, except for non-market
conditions. Accordingly, national
equipment, components or services are
used for at least 50% of the total cost
of the project, giving priority to regional
suppliers.

12 RESPONSIBLE
CONSUMPTION
ANDPRODUCTION

QO

« Promotion of actions to awaken girls® interest in training in the field of
engineering.
» Carrying out site visits.

» Registration of the SPVs in the

municipalities where the project is located. ) o ) ) :
Soltec seeks to encourage and support sustainable entrepreneurship, giving support to it, as well as promoting sustainable

employment. The aim is to encourage the creation of entrepreneurial and innovative environments by supporting initiatives Ko SR Lo
Furthermore, Soltec believes that the residents of Innovation and that develop sustainablg renewable energies. On.e of the main initiatives that stqnds out in this area is the Hglios programme, & ﬁEﬁﬁ
the municipalities in which the parks are developed entrepreneurship based Qn an acco.mpanllment programme to obj[am the tools, knowledge anq skills necgssary to perfect or ﬂnd.a.n.d develop
must be the first to benefit from this potential. For this a sustainable business idea. The programme will be implemented through different online and face-to-face activities, such as 13 s 17 ranesses
reason: training, specialised mentoring, masterclasses and pilot tests. In addition, during the 2022 financial year, the Soltec Foundation
will participate in the 12th edition of the Marathon for the Creation of Companies of the Miguel Hernandez University of Elche.
» Soltec is committed to compensate with Employment as a tool for the dignification of people is one of the priorities of the Soltec Foundation. That is why the Foundation 1. e . oo
up to 1% of the energy produced by the L will run specific training activities for the assembly and installation of solar trackers both for installation companies that can Rt
plant to those reS|dent.s hsng betwgen :I'ralnlng-for generate jobs, and directly for unemployed people in the locations where Soltec will develop its projects for the construction of
1and 2 kilometres radius of the project, integration 10 N ) FR

photovoltaic plants, with the aim of training and promoting their employability. Priority will be given to vulnerable groups in these
trainings

-

through the formula of self-consumption or
bonus.

« In addition, the Company will reinvest the
entire ICIO rebate (tax on constructions, 9 m s
installations and works) with an additional
contribution of 1,000 euros per megawatt
in neighbourhood associations in the
vicinity of the plant. action

Through corporate volunteering and alliances with other entities, we seek to improve the societies in which we are present,
contributing to the reduction of the carbon footprint, adapting to climate change, protecting biodiversity and contributing social
value by collaborating with those who need it most. The Company's talent and resources will be made available to society to
contribute to building a cleaner, fairer and more sustainable world, focusing on the planet and people.

Social and
environmental

13 CLIMATE 17 PARTNERSHIPS
ACTION FORTHE GOALS
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Donations and
sponsorships

Support to local communities Volunteer Service

Soltec's strong commitment to the development of the
communities most depressed by unemployment is reflected in
the hiring of labour for projects carried out by the Company in
the last year, amounting to 1,698 positions (2,620 in 2021).

Soltec makes a major effort to organise corporate volunteering initiatives and support projects that meet the needs of each
location, provided they are aimed at generating a positive environmental and social impact on the local community.
Aware of the social responsibility that the Company

Accordingly, Soltec has a global volunteer service that arranged a number of solidarity initiatives over the year. The activities in T )
has as an organisation, all resources are provided

this field at national and international level included the following:

Education is a fundamental pillar of its commitment to local
communities. The Company provides theoretical/practical
training courses in the communities where it is located, not only
in renewable energies, but also in other trades that can benefit
the target group. These courses are free of charge for local

staff, who generally come from areas of high unemployment and

have no access to the labour market due to a lack of specific
training.

Finally, once the projects are completed, the Company offers
long-term contracting opportunities to employees who have
shown the best performance.

Distribution of economic value
to stakeholders

Soltec's activity induces a positive impact on society linked to
the distribution of economic value among its stakeholders. A
significant part of the Company's revenues were distributed to
the main stakeholders with whom the Company interacts, which
include employees, suppliers, public administrations, financial
institutions and local communities.

Distribution of economic value to stakeholders (€k)

Employees Payment of salaries 68,756

Spending on procurement

LA and contracting 524,328
Financial terest bavimente .
institutions pay ,

Local community Amounts spent on s

donations and sponsorships

Blood donation campaign at the corporate
headquarters located in Molina de Segura (Murcia

For the third consecutive year, Soltec participates in the
campaign of companies of the Murcia Health Service,
"donate blood, donate life". During a working day,
mobile units were brought to the Company's facilities
so that staff could both donate blood and register as
bone marrow donors. Without a doubt, there is nothing
more supportive than donating life.

Elimination of invasive species and reforestation
with native vegetation

Soltec's Global Volunteering Service, together with ANSE,

has carried out the action "Solsiembra", an environmental
activity in the protected area of Rambla del Cafiar in
Cartagena. The aim of this ecosystem recovery action is
to save water resources and reduce the recurrence and
intensity of fires. In addition to eliminating invasive reed
species, more than 200 units of native species such as
oleander, jujube, mastic and poplar, among others, were
planted, thus favouring the preservation of biodiversity.
Nesting boxes for migratory birds were also built.

In 2022, a further step has been taken in
corporate volunteering activities, incorporating

the professional variable, i.e. actions related to the
professional profile of the volunteer. Accordingly,
several talks have been given mainly to students
on technical aspects of the photovoltaic sector, thus
favouring their professional development.

to guarantee the integrity of employees and
collaborators. Soltec also makes various donations
and conducts sponsorships of entities in order to
support their activities and show its commitment to
different social causes.

In this regard, it is worth highlighting the Company's
initiative to support sport by sponsoring sporting
activities, including: sponsorship of Soltec Team
cycling, the Ciudad Molina Basket team and the
Alcayna-Altorreal club, among others.

In addition, during the financial year 2022, Soltec
has made donations to a significant number of
cultural and social activities, totalling donations and
sponsorships of 128,484 euros. These donations
included the following:

» Caritas Cartagena Summer School, with
this collaboration the Soltec Foundation
made it possible for children at risk of
exclusion to enjoy a summer camp,
thus ensuring that their basic needs are
covered, receiving school support and
being able to leave their worries and
situation of vulnerability behind for a few
days.

« Food Bank of Segura, Soltec Foundation
shows its firm commitment to the most
needy by collaborating financially with this
entity that ensures that no person in need
goes hungry.

» Others: The Ronald McDonald
Foundation's charity market for the
children's ward of La Arrixaca Hospital,
the "Secret Garden" Sustainable Festival,
the CEEIM's "Makers" innovation
and entrepreneurship fair, and the
UMH Foundation's business creation
programme
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The results for the financial year 2022 report a net profit of

EUR 13.1 million, which represents an improvement of EUR 14
million compared to 2021. In addition to the economic factors that
demonstrate the strength of demand, Soltec has benefited from

a strategic advantages that have allowed it to accelerate the recovery. =N
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The results for the financial year 2022 report a net profit of EUR 13.1 million, which 6 1 Operational |nd icatOrS

represents an improvement of EUR 14 million compared to 2021. In addition to the

economic factors that demonstrate the strength of demand, Soltec has benefited from o )
The Company's operating indicators are a clear reflection

strategic advantages that have allowed it to accelerate the recovery. : i .
: of the health of the business and the opportunities offered
by the markets in which the Company operates.
Thus, the company has reached a record annual revenues of EUR Adjusted EBITDA also exceeded EUR 32.6 million, an increase
568 million, an increase of EUR 222 million compared to EUR 346 of EUR 39.5 million from EUR -6.9 million in 2021. This EBITDA
million in 2021 (+64%). represents a consolidated margin of 6% of revenues and
consolidates the positive trend that the company started to
It should also be noted that Soltec recorded EUR 165 million in observe in the second quarter of the year. This positive profitability The main operating indicators of the industrial business are:
revenues in the fourth quarter of the year, reaching a quarterly development is mainly explained by the strength of demand, : Backlog: corresponds to projects that have been signed but are pending execution.
record for_the entity. EUR 5 million higher than the EUR 160 million the result of the measures implemented over the last quarters : Pipeline: corresponds to projects that have a certain degree of probability. Details of
recorded in the same quarter of 2021 (+3%). These revenues are to counteract the disruptions that have plagued the photovoltaic : the probabilities assigned to each project according to where it is located are shown
explained by three main factors: the strength of demand for solar industry, as well as improved international logistics conditions. : below:
trackers globally, the value proposal of the solar tracker compared :
to other alternatives and the company's positioning in high-growth The figures achieved in 2022 confirm the strong recovery of the
markets in the photovoltaic sector. sector, after a very difficult start to 2022 due to the geopolitical
tensions in Europe, and show a positive upward trend throughout the :
year despite the instability of the financial markets and the duration : o
: BID STATE BID probability

of the war in Europe.

Contract signed

MoU (Existing Customer)

Mou (New customer)

. . : LOI (Existing Customer) 80%
Key hlghllg hts Record Revenues o —
o : Contract under negotiation (Existing customer) 70%
+64% :
€558.2Mn €326 Mn €131 Mn (2021-2021) : LOI (New customer) 70%
+64% : o o
£346.5 M + W\ 4.7% : Contract under negotiation (New customer) 60%
Soltec Industrial EBITDA Margin : Shortlisted (2 finalists) 50%
2021-2021 :
€6.9 Mn o : : : Shortlisted (3 finalists) 33%
372 MW Shortlisted (4 finalists) 25%
2021 2022 2021 2022 2021 2022 Rotatad in 2022 Shortlisted (5 finalists) 20%
REVENUES ADJ. EBITDA NET PROFIT : Offer (Existing customer) 10%
Updated offer to the same customer (Existing customer) 10%
. . . . )
17 MW O 138 MW @ New business division : Offer (New customer) 5%
Installed capacity Under construction Soltec Assets : Updated offer to the same customer (New customer) 5%
- o ) - ) Missed offer 0%
(1) 5 MW under operation in Spain with 35% ownership and 113 MW under operation in Brazil
(2) 138 MW under construction in Brazil and in Spain (20 MW with 35% ownership) Offer not sent: Off-market price 0%
Offer closed: Customer discarded 0%
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Performance of the industr

During the 2022 financial year, Soltec's industrial
division has consolidated its leadership in the
sector, reaching a track record of supplying 15.6
GW of solar trackers, of which 3.8 GW have been
supplied during 2022. These figures represent
an increase of 32% compared to the previous
financial year.

The evolution experienced is a clear reflection
of the solid value proposal of the Soltec solar
tracker, together with the offer of construction
services, a differential offer in the market. It is
worth highlighting the Company's presence in
major markets for photovoltaic solar energy
and its capacity to continue growing by signing
supply contracts with important customers
worldwide.

Soltec Industrial's operational indicators:

CHAIRMAN AND CHIEF

1. SOLTEC: A UNIQUE CONSOLIDATED
COMPANY IN THE 2 gggmesses 3. GOVERNANCE 4. ENVIRONMENT 5.SOCIAL [ ﬁg‘lnﬁggahn N APPENDIX FINANCIAL < 88 >
R PHOTOVOLTAIC SECTOR STATEMENTS

ial division

The industrial division continues to show solid
operating indicators throughout 2022. Operating
indicators, with a backlog (including signed
contracts pending execution) of EUR 252 million
and a pipeline (potential contracts identified by
the Group with a certain probability of success)
of EUR 3,637 million, 19% higher than in the
previous year.

It is worth noting that 51.9% of the economic
value of the pipeline (1,887 million euros) comes
from projects developed by the development
division, making it one of the main "clients" of
the industrial division, showing the synergies
between both divisions.

' Spain

Backlog: €38 Mn
Pipeline: €1,247 Mn

§= USA

‘ ' Italy

Backlog: €1 Mn
Pipeline: €1,113 Mn

= Backlog: €65 Mn
Pipeline: €255 Mn

@ Portugal

Backlog: €1 Mn

’ x f ‘; Greece

Geographic diversification is one of Geographic diversification
the Group's clear commitments, in this
sense, the backlog and pipeline of the
industrial division are geographically

diversified in markets of relevance for

solar photovoltaic energy.

Y — Europe 65%

— LATAM 58%
? LATAM 27%

In terms of backlog, the most
representative markets are Latin
America (51%), North America (26%)
and Europe (17%). In terms of the
geographical breakdown of the
pipeline, Europe represents 65%, Latin
America 27% and North America 7%.

PIPELINE @)
% € Mn

BackLoG!

— Europe 17%
% € Mn

North
America 7%

—  Asia Pacific 1%

—— North America 26%?

Source: Company

(1) Backlog: Contracts signed pending execution.

(2) Pipeline: Future potential contracts (not signed) with a certain probability of success. Aggregate value of total pipeline projects not
weighted by probability.

BACKLOG4)5) Solar trackers supplied by Soltec
B Annual GW Soltec
L B Cumulative GW Soltec
15.6
1,726 MW £250 Mn €252 Mn

.. [~ .

Romania

{ ™= Backlog: €1 Mn

2021 2022

2 Mexico
Pipeline: €38 Mn

Colombia

Backlog: €49 Mn
Pipeline: €102 MMn

‘ ' Peru

Backlog: €1 Mn
Pipeline: €54 Mn

'w Guatemala
Pipeline: €5 Mn

Brazil

‘ Chile

Backlog: €28 Mn
Pipeline: €92 Mn

Backlog: €67 Mn
Pipeline: €703 Mn

Note: Both the backlog and the pipeline include the supply of solar trackers and construction services.

Source: Company

Consolidated Management Report

Backlog: €1 Mn
Pipeline: €16 Mn

PIPELINE “©)

GW
'|'| 8
GW
l 3 2
25,260 MW 24,037 MW €3,637 Mn

€3,067 Mn 0.7 17

0.1 0.4 GW GW
GW GW

03
0.3
® 01 e R

001 5032 2014 2015 2016 2017 2018 2019 2020 2021 2022

Australia
Pipeline: €11 Mn

Source: Company
(4) Backlog and pipeline in €Mn include tracker supply and construction related services.
(5) Backlog: Contracts signed pending execution.

(3) Pipeline: Future potential contracts (not signed) with a certain probability of success: €3,637 Mn and 24,037 MW is the sum resulting from all potential projects, not
weighted by probabilitys.
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Performance of the Soltec Development Division

At year-end 2022, the Group's photovoltaic projects division has a
pipeline of 14.4 GW in various stages of development, an increase of
38% compared to the previous year.

Soltec continues to boost its business in the most important markets
for the photovoltaic sector, including Spain, Italy, Brazil, Colombia,
Denmark and the United States.

s ‘ Geographically, the pipeline of the development

Q* M division is distributed as follows: 43% of the megawatts
are located in Europe and 57% in the Americas.

Backlog projects (portfolio of projects with more than 80%
expected probability of completion) stand at 743 MW, of which
117 MW have come into operation in 2022 and 138 MW are under
construction.

Advanced stage projects (project pipeline with an expected
completion probability between 50-80%) have risen to 3,415 MW in
2022, an annual growth of 11%.

Upstream projects (portfolio of projects with an expected
completion probability between 30 and 50%) have reached
2,516 MW.

In addition, the company has 7,721 MW of identified opportunities in
the different geographical areas in which it operates.

Regional distribution of pipeline of projects under development at the end of 2022

‘ Spain

2,350 MW

&= USA

100 MW

a) Mexico
{ ’375 MW

Colombia
760 MW

Brazil

6,849 MW

Consolidated Management Report

S

AR Denmark

3% 691 MW

¢ Italy
‘ 12,972 MW

»
‘ Romania

298 MW

The operational indicators of the development business are as follows:

Projects in preliminary phase (identified c
(expected probability of completion <30%):

7,721 MW

~>» Land secured or in process.

> Feasibility study and business case carried out.

- Land secured and interconnection application submitted.

PPA and SPA partially agreed: Expected asset turnover
in 24 months.

Projects at an advanced stage
(expected probability of completion 50-80%):

el e 3 A5 MW

> Land secured.
~> Interconnection rights granted.

> Agreed or partially agreed PPA and SPA agreement

Backlog
(expected probability of completion >80%):

®000c0cc0c00c0000c0000e

- Land secured
-> Interconnection rights granted
- Agreed PPA;

—> Expected asset turnover in 6 to 12 months

Projects that have already started construction or are in a pre-construction phase and notice to
proceed has been given to the relevant CPE contractor

-> Projects in operation. Plants that have already started to generate energy

Rest. cecesesseees 488
Construccion ceessesseesccces 138

Operacion

®00c0cccccccscccsssson 117
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Performance of the project development division

BACKLOG
Under Under o Adv. stage | Early stage Id. Opp
. . est
operation construction

Total
Pipeline

Evolution of the pipeline of projects under development

Probability >80% 50-80% 30-50% <30% "
Under operation 14 4
Spain 50 25 @) B} 830 708 782 2,350 B Under construction® GW 447
Brazil 130 13 @ 488 173 1,438 4,525 6,849 W Backlog 138
B Advanced stage
Italy - - - 2,277 370 325 2,972 Early stage
Denmark - - - - - 691 691 B |dentified Op.
USA - - - - - 100 100
Colombia - - - 135 - 625 760
Romania - - - - - 298 298
Mexico - - - - - 375 375
Total 117 138 488 3,415 2,516 7,721 14,395

2018 2019

2020 2021 2022

Source: Company

() 5 MW under operation in Spain with 35% ownership and 113 MW under operation in Brazil
(2) 138 MW under construction in Brazil and in Spain (35% ownership)

Consolidated Management Report www.soltecpowerholdings.com
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Distribution by geography and stage of
development(®

Identified Opp.
53%

—— Backlog 5%

Advanced
BREAKDOWN BY - stage 24%
DEVELOPMENT

STATUS

) Early stage
17%

/7 Spain 16%

— ltaly 21%

BREAKDOWN

BY COUNTRY . — Denmark 5%

—— Colombia 5%

v USAT%
“——— Romania 2%
N Mexico 3%

——— Brazil 48%

(3) Installed capacity of all potential projects not weighted by the
probability estimate.
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At year-end 2022, 117 MW are in operation corresponding to two projects in Spain and Brazil: [ Under operation B Under construction
Performance of the :

BRAZIL / PEDRANOPOLIS" SPAIN / LA ISLA®

ass et mana g eme nt Key project data Key project data

e o o Location Sao Paulo Location Cartagena, Murcia

division . .
Capacity 112.5 MWp Capacity 4.5 MWp
Net Energy Generated P50 - Year 1 2,100 kWh/kWp Net Energy Generated P50 - Year 1 2,075 kWh/kWp

The asset management division (Soltec
Assets) was created during the 2022

Key development permits

Key development permits

financial year, as a clear example of Site control v Site control v
Fhe Conjpany's Comm'tmenT tP _Vemcal Interconnection rights v Interconnection rights v
integration. Through this division,

Soltec expects to obtain an additional Environmental approvals v Environmental approvals v
revenue stream from energy sales Off-taker Agreement / PPA v Off-taker Agreement / PPA v
that provides recurrence, strength RTB v RTB v
and stability, as well as to mitigate cob Nov.2022 cob 5023
existing risks in the value chain ov-

through geographic and business Est. selling energy date Nov-2022

diversification. This new area will enable

the Group to differentiate itself from its BRAZIL / ARAXA® SPAIN / LOS VALIENTES Iy I

competitors and maximise the value of

its projects. Key project data Key project data

Soltec is committed to owning Location Minas Gerais Location Molina de Segura, Murcia

geographically distributed electricity Capacity 12.5 MWp Capacity 13.9 MWp
generating assets, with the objective of Net Energy Generated P50 - Year 1 2100 KWh/KWp Net Energy Generated P50 - Year 1 2,067/2,075 KWh/KWp
having 70% of its assets in Europe and
Site control v Site control v
Interconnection rights v Interconnection rights v
Environmental approvals v Environmental approvals v
Off-taker Agreement / PPA v Off-taker Agreement / PPA v
RTB v RTB v
CcoD Feb- 2023 COoD 2023
Est. selling energy date Feb- 2023
SPAIN / LA ASOMADA® SPAIN / TOTANA IVI®
Location Murcia Location Totana, Murcia
Capacity 4.5 MWp Capacity 5.5 MWp
Net Energy Generated P50 - Year 1 2,075 kWh/kWp Net Energy Generated P50 - Year 1 2,065 kWh/kWp
Site control v Site control v
Interconnection rights v Interconnection rights v
Environmental approvals v Environmental approvals v
Off-taker Agreement / PPA v Off-taker Agreement / PPA 54 EUR
RTB v RTB v
CcoD Feb-2022 COD 2024
Est. selling energy date Feb-2022

(1) Soltec Assets holds a 35% interest in the project

Consolidated Management Report www.soltecpowerholdings.com
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Soltec is committed to transparent financial management, based
on compliance with current regulations and the application of best
management practices. The main principles applied by Soltec to
ensure responsible and efficient management are as follows:

®

Transparency

Provide transparent and truthful
information on the financial and
non-financial situation of the
Group and its businesses..

Optimisation

Focus financial management
on optimising performance and
efficiency in the use of financial

resources.

Plan financial needs in order to
anticipate access to markets
on the best possible terms and
ensure the availability of funds.

B

Ethics

Always behave ethically and
with absolute respect for the
laws and regulations in force in
each country in which the Group
operates.

2

Management

Manage in a unified manner the
issuance of guarantees, sureties
and surety insurance.

zaad

Follow-up

Monitor the performance—and
in particular the liquidity—of the
securities issued by Soltec on
the stock market.

Coherence
Ensure the coherence and
reasonableness of the financial
and non-financial commitments

and covenants assumed and
monitor them.

Al

Compliance

|dentify and manage financial
risks within established
parameters, in accordance with
internal regulations and best
market practices.

3t

Contacts

Manage the dialogue with
economic and financial entities
that interact with the Group.

3. GOVERNANCE

6. FINANCIAL

4. ENVIRONMENT 5. SOCIAL

PERFORMANCE

Soltec's financial results

Million € 2022 2021 - /fgg;zz-
Revenues 568.2 346.5 +221.7
Adj. EBITDA 326 (6.9) +39.5
Net Profit / (Loss) 1341 (1.2) +14.2
Million € 1T2022 272022 372022 472022
Revenues 97.9 146.7 158.8 164.8
Adj. EBITDA (13.0) 79 13.6 24.2

Net Profit / (Loss)

(15.5) 5.5 14.5 8.5

APPENDIX

CONSOLIDATED
FINANCIAL
STATEMENTS
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Industrial division:
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record demand and unique value proposal

The industrial division (Soltec Industrial) has demonstrated its
global leadership position in the supply of solar trackers, with
an accumulated track record of 15.6 GW, having supplied 3.8
GW by 2022.

Of the revenues corresponding to the industrial division, 74%
comes from the sale of solar trackers, and 26% corresponds

COVID-19 & Supply chain
disruptions

(30%)

2021
Revenues: €411.8 Mn
EBITDA Margin: (3.3%)

I Ingresos (€ Mn) === Margen EBITDA

Results of the industrial division

to the rest of the services offered by the company (installation,
civil works, etc.). This division represents 82% of the

group's total EBITDA, and achieved a margin of 4.7% in the
year ended 2022, while in the fourth quarter of the year it
recorded EUR 163.3 million in sales, and an EBITDA margin of
12.7%.

Margin recovery

Rump up in a still challenging
environment

Measures implemented to face high
inflation, energy crisis and logistics

2022
Revenues: €586.7 Mn
EBITDA Margin: 4.7%

Million € 2022 2021 Diff 2022-2021 Million € 172022 2T2022 3T2022 472022
Revenues 586.7 411.8 +174.9 Revenue 171 148.6 157.8 163.3
Adj. EBITDA 27.3 (13.6) +40.9 Adj. EBITDA (7.5) 9.5 4.6 207
Adj. EBITDA 4.7% (3.3%) Ad;. E.BITDA (6.4%) 6.4% 2.9% 12.7%
margin margin

6. FINANCIAL

4. ENVIRONMENT 5. SOCIAL

PERFORMANCE

Development division:
balanced pipeline

The photovoltaic project development division (Soltec
Development) closed the year with a pipeline of 14.4 GW of
projects at various stages of completion in eight countries:
Spain, ltaly, Denmark, Romania, Brazil, Colombia, the United
States and Mexico. It should be noted that this division aims

to develop projects up to RTB ("Ready to build"), and at that
point sell them to a third party, or to the asset management and
operation division (Soltec Assets).

Soltec Development has rotated 372 MW in Spain and
ltaly over the 2022 financial year and currently has several
M&A processes open in different geographical areas with
strong interest, given the high quality of the assets under
development.

The pipeline of projects under development is geographically
balanced, with 44% of projects located in Europe and 56% in
the Americas.

It is also worth mentioning that the company has obtained
favourable environmental impact statements (DIA) for 401 MW
in January 2023, corresponding to 16 projects in Murcia and
Alicante. With these, and in accordance with Royal Decree Law
23/2020, Soltec already has all the necessary environmental
impact statements, which expired in January 2023.

Results of Soltec development

Million € 2022 2021 Diff 2022-2021
Adi. 6.2 9.9 (3.7)
Million € 1T2022 272022 372022 4T2022
Adi. (1.5) (1.5) 8.2 1.0

CONSOLIDATED
FINANCIAL <
STATEMENTS

93 >
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Asset management
division: differentiation and
risk minimisation

Last year, Soltec initiated the implementation of its
Strategic Plan 2022-2025, through which it announced
the creation of a new business line dedicated to asset
management: Soltec Assets. Through this division, the
firm expects to obtain an additional revenue stream from
energy sales that will provide recurrence, strength and
stability to the company. It also allows it to differentiate
itself from its competitors and maximise the value of

its projects, mitigating existing risks in the value chain
through geographic and business diversification.

There are currently 117 MW in operation corresponding to
two projects in Spain and Brazil. Soltec Assets is expected
to have a portfolio of close to 1 GW by 2025.

Consolidated Management Report www.soltecpowerholdings.com
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6.3 Financial structure

Financial debt

2. OUR
BUSINESSES

At 31 December 2022, Soltec reported a gross financial debt of EUR 177 million, mainly associated with the
syndicated loan of the industrial division and the project debt linked to the assets under construction in Brazil.
Net financial debt amounted to 151 million euros.

In January 2023, Soltec announced the signing of a EUR 100 million financing agreement with the credit fund
advised by Incus Capital to finance the projects under development at Soltec Assets. With this operation,
Soltec seeks to enhance and accelerate the growth of this division dedicated to the investment, operation and
management of renewable energy infrastructures. It also guarantees the construction and commissioning of
part of the projects in the development division's portfolio, mainly in Europe (Spain, Italy) and Brazil.

Net financial debt at 31 december 2022

Debt allocated to

Debt allocated to

Soltec Soltec
Industrial Desarrollo
\ \
‘ ‘ ‘ 177 0.4 177.2 26.3
RN (R
891 0.8
Sindicated Other SPVS' Other IFRS16  Derivatives Gross Cash + Net financial
Facility- liabilities  Project liabilities? liability financial  C. equiv.? debt
Industrial Debt debt

(1) Debt linked to projects under construction in Brazil.

(2) Includes loans from the Spanish Official Credit Institute (ICO), other credit lines, long-term shareholder loans and SPVs deferred

payments.

(3) Includes €19.0 Mn of cash and other equivalent liquid assets + €7.3 Mn from current financial assets.

6. FINANCIAL CONSOLIDATED < - >
3. GOVERNANCE 4. ENVIRONMENT 5. SOCIAL . APPENDIX FINANCIAL
PERFORMANCE STATEMENTS

Liquidity

The most significant financial resources of the Group and our policy for their use are set out below.
Item (thousands of euros) 31/12/2022 31/12/2021
Cash and cash equivalents 19,001 36,180
Other current financial assets 7,346 6,337
Current financial liabilities (Short-term liabilities) (101,436) (98,285)
Non-current financial liabilities (Long-term liabilities) (75,540) (16,158)
Working capital (40,157) (16,769)

Prudent liquidity risk management implies the maintenance of sufficient
cash and the availability of funding through a sufficient amount of
credit facilities. In this respect, the Group's strategy is to maintain,
through our financial department, the necessary flexibility in financing
through the availability of credit lines. At year-end 2022, the difference
between current assets and current liabilities amounted to a negative
amount of 40,157 thousand euros. Although the size of the Working
Capital in isolation is not a key parameter for understanding the
Group's consolidated integrated report, the Group actively manages

its Working Capital through effective management of working capital

and Net Financial Debt, based on the strength, quality and stability of

its relationships with its customers and with partners with whom it has
made investments in other countries, as well as thorough monitoring of its
situation with financial institutions. Understanding the composition of the
Working Capital Fund should be done separately for the Industrial, Project
Development and Asset management (SAM) segments. The following is a
table showing the Group's working capital at 31 December 2022:

Item (thousands of euros) Industrial Development) SAM Others* TOTAL

Total current assets 319,587 16,541 3,401 (66,166) 273,363
Total current liabilities (293,841) (13,452) (60,833) 54,606 (313,520)
Working capital 31/12/2022 25,746 3,089 (57,432) (11,560) (40,157)

(*) The "Other" column corresponds to the parent company as well as the impact of consolidation adjustments not allocated to business segments.
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Industrial segment

At year-end 2022, the working capital of this
segment amounts to a positive EUR 25,746 thousand
(31 December 2021: EUR 25,609 thousand). The
composition of the working capital is affected by
the decision to classify the syndicated revolving
credit facility maturing on 11 February 2024 as short-
term (see note 10.2 of the consolidated financial
statements) due to the nature of the financed
contracts.

Work is currently underway to improve the terms
and conditions of customer contracts and diversify
the customer portfolio in order to reduce the heavy
dependence on a small number of customers, as
well as to optimise payment conditions to suppliers.
In this way, the company seeks to mitigate the risk
of non-payment or late payments by customers that
could generate a cash shortfall in the Group. Efforts
to change this situation are materialising.

In addition to the efforts to change and improve the
customer portfolio, efforts are also being made to
refine the terms and conditions agreed with suppliers
by analysing more carefully the risks of potential
suppliers with whom they wish to contract. The

aim of these measures is to improve cash flows in
order to mitigate the Group's insolvency or default
risks, thereby reducing the consumption of external
financing resources, keeping the business running
and facilitating its growth.

Segment of project development

During the 2022 financial year, Soltec Development
has consolidated the expansion of its operations by
identifying projects in the different regions in which it
operates. The photovoltaic project development division
(Soltec Development) closed the year with a pipeline of
14.4 GW of projects at various stages of completion in
eight countries: Spain, Italy, Denmark, Romania, Brazil,
Colombia, the United States and Mexico. It should be
noted that this division aims to develop projects up to
RTB ("Ready to build"), and at that point sell them to a
third party, or to the asset management and operation
division (Soltec Assets).

Soltec Development has rotated 372 MW in Spain and
ltaly over the 2022 financial year and currently has
several M&A processes open in different geographical
areas with strong interest, given the high quality of the
assets under development.

The pipeline of projects under development is
geographically balanced, with 44% of projects located in
Europe and 56% in the Americas.

There are currently 137 MW of assets under construction
in Brazil (Araxa), as well as in Spain (La Isla, Totana IV
and Los Valientes | and ll), projects that form part of the
portfolio of the asset management segment.

The working capital of the development area shows

a positive amount of 3,089 thousand euros. This
improvement compared to the working capital in 2021
(negative by 37,507 thousand euros) is mainly due to
the segregation of the portfolio towards the "asset
management" segment. The most relevant short-term
assets making up the working capital are (i) fixed-term
deposits amounting to EUR 4,327 thousand and (ii)
accounts receivable amounting to EUR 3,000 thousand.

Asset management segment

The working capital magnitude for the asset management
segment is presented without comparatives as itis a
newly created segment during the year 2022. At the

end of the current year the working capital amounted

to a negative amount of 57,432 thousand euros. This is
mainly due to the balance with the group's trade payables
of EUR 52,859 thousand, corresponding mostly to the
balance held by Pedrandpolis and Araxa under the
vendor finance contract annexed as part of the module
purchase agreement between Soltec Espafia and the
SPVs. The nature of the asset management business is

in an initial process, power generation has not yet been
impacted in a full financial year, additionally in the first
days of 2023 the Group has signed a EUR 100 million
financing agreement with the credit fund advised by Incus
Capital to finance its renewable asset management and
operation business (Soltec Asset management). (see note
6.6 on Significant events after year-end).

Capital resources

The Group's objectives in relation to capital management are to
safeguard the Group's ability to continue as a going concern, to
provide a return to its shareholders and to maintain an optimal
capital structure by reducing the cost of capital.

In the Group's industrial activity, projects are
M financed through a syndicated loan negotiated

from its parent company in Spain with the country's

main banks, specifically adapted to the particular

business operation of the industrial photovoltaic
technology sector.

With regard to the project development business, during the
first six months of the 2022 financial year, a new financing
agreement for the Araxa and Pedrandpolis projects was signed
with the Brazilian Development Bank for 323,000 thousand
Brazilian reals (59,562 thousand euros at the exchange rate at
31 December 2022).

Average period of payment
to suppliers

In compliance with Law 31/2014, of December 3, which

modifies the third additional provision "Duty of information" of
Law 15/2010 of July 5, the Company informs that the average
payment period to suppliers is 69 days.
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6.4 The Soltec share

On 28 October 2020, Soltec's shares were listed on the Spanish Stock Exchanges (Barcelona, Bilbao, Madrid
and Valencia), thus marking the Group's IPO on the primary market. As a sign of the Group's commitment to
its shareholders, since then the Group has been committed to strengthening its corporate governance and
diversifying its sources of financing, always reinforcing Soltec's relationship with its stakeholders.

At 31 December 2022, the capitalisation amounted to EUR 377.2 million, represented by 91,387 thousand shares
with a nominal value of 0.25 euros each, fully subscribed.

The share price at 31 December 2022 and the average share price for the year amounted to EUR 413 and EUR
4.62 per share, respectively. Compared to the closing price on 31 December, the share price has decreased by
1.67 points compared to 31 December 2021, when the share price was 6.19 euros.

SR Ne° of Price Maximum Minimum Volume Cash
Cf:n'?l'“tfnl ':L?rg:)’ 1 shares Close price price (thousands (thousands
(x 1.000) (euros) (euros)* (euros) of shares) of euros)
2022 377.2 91,387 413 6.8 3.37 80,222 369,493
2021 565.7 91,387 619 1541 5.85 60,147 550,363
Soltec's share price evolution 2022
7
6€
°€ €41
4€
3€
2€
1€
0€

Jan-22 Feb-22 March-22 Apr-22 May-22 Jun-22 Jul-22 Augo-22 Sep-22 Oct-22 Nov-22 Dec-22
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Acquisition and disposal of own shares

The shareholders owning significant direct and indirect shareholdings of more
than 3% of the share capital are, according to public information, as follows:

During 2022, the Parent Company has purchased 99,612 treasury shares,
which means that at 31 December 2022, the Parent Company holds
treasury shares amounting to EUR 4,802 thousand.

The movement over the 2022 financial year was as follows:

APPENDIX

: Thousands
Number % voting
of shares rights of Euros
Balance at 31 December 438,656 0.48% 4,632
2021
Additions 108,770 0.04% 170
Balance at 31 December 547,426 0.52% 4,802

2022

Traded volumes Number Cash
31/12/2022 of shares

Absolute 80,221,563 368,871,697
Medium 312146 1,435,298

The Group has a liquidity contract for securities listed on the Madrid and Bilbao
stock exchanges and included in the Spanish Stock Exchange Interconnection
System, with net purchases of 108,462 shares at December 31st, 2022.

Significant shareholdings of Soltec
(31.12.2022)

Name % of voting rights:

José Francisco Moreno Riquelme 42.3%
Raul Morales Torres 19.6%
Franklin Templeton Investments Corp. 3.01%
Invesco LTD. 2.9%
Sweedbank Robur Fonder AB 2.0%

CONSOLIDATED
FINANCIAL <
STATEMENTS

9% >

Dividend policy

In the short term, we intend to reinvest cash generation in the
development of new projects and execution of the business
plan and no dividends will be distributed. At a later stage, the
dividend policy will be re-evaluated and dividend payments
will be based, inter alia, on financial performance and business
projections. Expectations of dividend payments, business
performance and market conditions are subject to numerous
assumptions, risks and uncertainties that are not within

our control. The payment of dividends shall be proposed

by the directors and approved by the General Meeting of
Shareholders.

The ability to distribute dividends will depend on a number of
factors including, among others, the amount of distributable
profits and reserves, the investment plan, earnings, level of
profitability, generation of cash flows and the fulfiiment of
obligations to do and not to do set out in debt instrument
contracts.
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Invegtor relations contact
details

The company communicates and
works to maintain the trust of all its
stakeholders through transparency,
fairness and honesty with its analysts,
investors and shareholders.

Soltec actively promotes listening and
collaboration with institutional and minority
investors, making its business model,
strategy and future objectives known in a
clear and transparent manner. To this end,
the Company has an investor relations
department through which it has held
multiple meetings with investors and has
participated in roadshows and conferences
throughout the year to increase the
Company's visibility, attract the interest of
potential new investors and strengthen
relations with current investors.

In May 2022, Soltec held its first Capital
Markets Day where the 2022-25 Strategic
Plan was presented. A very important
milestone, in a relevant context for the
company and for the sector, where the
foundations for growth in the coming years

were laid.
AN ORGANIZATION FOCU!J:-l ) ON INCREASING
ACCOUNTABILITY AND PROFITABILITY

EMEA

LATAM

Maorth America

Consolidated Management Report www.soltecpowerholdings.com

Capital Markets Day

Renewable energies a safe bet

« The global Net Zero path is unstoppable, and the processes of electrification and decarbonisation
are a global reality, which potentializes the relevance of renewable energies.

» The climate emergency requires a coordinated, adequate and urgent response.

« To meet this challenge, the energy sector has a key role to play in keeping on track to achieve the

global targets.

« Furthermore, the geopolitical tensions we have recently experienced in Europe have highlighted
how renewable energy is key to reducing countries' energy dependencies and securing supply.

« Despite the tensions that are occurring in the short term, in the medium to long term, it is a sector

that will experience strong growth.

» The environment is more complex than ever and companies must adapt to the new conditions,
with agile and flexible business models, capable of generating value and responding to the needs
of their stakeholders, in a changing environment full of challenges.

A clear purpose

» Soltec has a clear purpose: to help build
a cleaner, more sustainable and fair world
through energy.

« This purpose directs our activity, and gives
reason for our existence.

« Inthe current context, our corporate strategy is
based on three key pillars:

Vertical integration
Sustainability

Innovation

Greater vertical integration to
generate value

In a complex context, Soltec is committed to
vertical integration to generate value for its
shareholders, through three lines of business:

« Industrial: supply of solar trackers and other
construction services

« Development of photovoltaic projects
» Asset management

Over the next five years, Soltec Power Holdings
aims to achieve revenues in excess of EUR 780-

840 million through its three business lines (Industrial,
Project Development and Asset management).

Operating profit, thanks to the synergies between the
different divisions, and the recurrence and strength
provided by vertical integration, is estimated to be in
the range of EUR 100-120 million.

An industrial IPP

The development strategy for photovoltaic projects
focuses on Tier 1 countries with high irradiation

and high growth potential (those where Soltec has
an integrated presence, or could potentially be
integrated), such as: Spain, Italy, Brazil, Denmark,
Colombia, the United States, Romania and Mexico.

Every 18 months, development will commence in

new countries offering potential and ensuring the

use of our integrated capabilities, with continued
optimisation of asset rotation aimed at maximising the
value of projects under development and generating
synergies.

Gradually, Soltec Power Holdings is transformed into
an IPP offering industrial services and a strengthened
value proposal that makes us stronger and provides
us with the robustness and flexibility to cope with a
complex environment.

A growing industrial division with
improved operating margins

The industrial division maintains a leading
position globally, ranking third in terms of
cumulative installed trackers.

At the end of the first quarter of 2022, the
industrial division had a cumulative track record
of 127 GW (0.9 GW in the first quarter of the year).

Operating indicators remained robust, with a
backlog (signed projects pending execution) of
EUR 399 million and a pipeline (projects with a
certain probability of execution) of EUR 2,928
million.

The solar tracker value proposal remains robust
against fixed installations, with solar tracker
supply expected to reach 26-30 GW by the end
of the strategic plan period.

These levels of supply will mean revenues of

between 750 million euros and 800 million euros.

The investments needed to achieve these
objectives are limited to 1% of the revenues
generated, corresponding mainly to R&D and
amounting to 22-30 million euros for the whole
period of the plan.

High quality photovoltaic
developments

Soltec Power Holdings has been developing
photovoltaic projects since its inception. It
currently has more than 11.6 GW of projects under
development at different stages of development,
225 MW under construction, and 5 MW recently
connected to the grid in Spain (35% owned).

The competitive advantages of our photovoltaic
developments are:

« Unique development team of 85 people
dedicated exclusively to project development
globally

» Origination capacity
» Quality of our assets
« Optimised development costs

« Presence in countries with high solar radiation
and growth potential

« Countries in which Soltec Industrial is present and
has knowledge and equipment

» Geographical diversification

The pipeline of the project development division
is expected to reach 25-30 GW by 2025, highly
balanced by region, with 55% of the pipeline in
Europe and 45% in the Americas.

Assets to be rotated to third parties from the
development division will reach 3.5 GW-4.4GW in the
period 2022-2025.

Soltec assets

In line with our objective to take a further step in the
vertical integration of the company, Soltec Asset
management was created, which will manage the
assets that the company decides to keep in its
portfolio, instead of rotating them to third parties.

This step in our business strategy will allow us to:

1. Obtain an additional revenue stream from energy
sales that gives our income statement recurrence,
strength and stability.

2. Mitigate existing risks in the value chain through
geographic diversification and business
diversification.

3. Differentiate ourselves from our competitors.

4. Maximising the value of projects, generating
value for our stakeholders.

Soltec Asset management will reach between 750
MW and 1020 GW in operation, generating power in
the financial year 2025, generating a revenue range
of EUR 30-40 million, and EUR 770-950 million of
investments in the period 2022-2025.
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Since its inception, the company's commitment

6.5 Guidance 2023 6.6 Significant events
:;’I:if“f‘m:’i'::I‘°":aa’;k:;”h::db::’r;tt?"%:aer?"n:':"t’ Although the environment remains challenging and complex, OCCU rri n g after the CIOS@

enabling it to maintain long-lasting relationships

with them. the company expects positive trends in the PV sector to be I I
pany expects p . of the financial year

Ure ©emizEiy e & Finemeral irfermrien Xeliey e confirmed by 2023, driven by the global need to increase energy

a Shareholder Communication and Contact Policy . ) . ) )

in order to guarantee the truthfulness, transparency mdependence and strengthen the industrial cham, coupled with

and equality of the information communicated . . . .

el 0 oS dialogue, TR i) transparency Wit the gOOd Yal_ue proposal of the solar tracker (m countries with hlgh : On 3 January 2023, Pablo Miguel Otin Pintado, until then CEO of the
fhar.eholders A, [MYESHers, beiln Cemesile and solar |rrad|at|on). : Group's project development division, left the Group.

oreign. :

Soltec Power Holdings' photovoltaic project development division,

As of 31 December 2022, Soltec is covered by five Soltec Development S.A.U., formerly named Development, S.AU.,

national and international analysts, who provide The company estimates high demand for the industrial division, in light of its current operating indicators, as i . ) !
insight into the value, and the dissemination of its well as sectoral trends in the countries where it is present. EBITDA margins are expected to trend upwards haf‘tap.poBmtehclj Mrgs.rl?sEGarc;'a Mg?]f' pre\ptohuslyhd|trectcl)tr (,)f the, N
activity among institutional investors. towards 2022, with EBITDA margins expected to "normalise" at levels of 6-7% on an annual basis. entity In Brazil, as et Executive LITcer of The photovoltale projec

development division (Soltec Development S.A.U.).
At the beginning of 2023, Renta 4 has started to
cover the stock, with a buy recommendation and
€7.20 target price.

On 5 January 2023, the Group signed a EUR 100 million financing
agreement with the credit fund advised by Incus Capital to finance
its renewable asset management and operation business (Soltec
Asset management). With this transaction, Soltec seeks to enhance
and accelerate the growth of Soltec Asset management, its division

Firm T.P. Recommendation dedicated to the investment, operation and management of renewable
_ SOLTEC POWER HOLDINGS INDUSTRIAL : energy infrastructures, and guarantees the construction and

Caixa €51 Neutral : commissioning of part of the projects in the development division's
portfolio, mainly in Europe (Spain, Italy) and Brazil.

Berenberg €8.0 Buy ) )
In January 2023, the Group obtained a favourable environmental
impact statement (EIS) for sixteen photovoltaic plants in the regions of

Santander €6.3 Neutral % 79 .

€45Mn €60 Mn €S|go €,\7,|?1° 6% 7% : Murcia and Alicante, with a total capacity of 401 MW of peak power, of
JB Capital €6.2 Buy 2023 DEVELOPMENT which 352 MW are under co-development with TotalEnergies, with a

35% shareholding. In this way, Soltec already has all the environmental
impact statements with an expiry date of January 2023.

On 14 February 2023, Soltec Power Holdings, S.A., holder of 100% of the

Mirabaud €6.5 Buy The demand of solar trackers will -
materialize in the second half of 2023

after the release of the IRA guidelines €25 Mn €35Mn sharg capital of Soltec ;ap SLU, qdopted, pursuar}t.to the. provisions
in the US, and the recently approved : of article 15 of the Spanish Companies Act, the decision to increase
Buy 60% new capacity in Spain, reaches RTE ASSET MANAGEMENT capital by means of a non-monetary contribution of the shares of Soltec

Development S.A.U. and Soltec Asset management S.L.U. through the

status. :
: creation of new shares in the Company.
Greater seasonality of revenues in .
. On February 27, 2023, one of the company’s SPVs was notified of the

—— Neutral 40% 2023 vs. 2022 Eilz e e initiation of a sanctioning file by the National Commission for Markets
and Competition. The file is still in an initial stage and at this time the
facts or the specific accusations levelled against the company are
unknown. With the data available currently, the Company considers that
the probability of an outflow of resources is remote, without prejudice to
the revision of this analysis as more information becomes available.
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- MEASURES

The Group prepares its consolidated financial statements in accordance with International Financial Reporting Standards as adopted by the European Union (EU-
IFRS). In addition, it presents Alternative Performance Measures ("APMs") to provide additional information to enhance comparability and understanding of its
financial information, and to facilitate decision making and assessment of the Group's performance. During the financial year 2022 the directors of the group have

redefined some of the APMS with respect to the definitions presented in the 2021 annual accounts.

This redefinition is mainly due to the evolution of the Soltec Development segment and the creation of the new asset management segment, "Soltec Assets". The APMs should be considered by the user of the financial information as complementary to the figures
presented in accordance with the basis of presentation of the consolidated annual accounts, but in no case as a substitute for them. The most significant MPAs are as follows:

Definition

Net turnover + Change in stocks of finished goods and work in progress - Procurements.

Reconciliation

The reconciliation of this APM to the consolidated financial statements for the year ended 31 December
2022 is as follows (figures in thousands of euros):

Net turnover 568,196 346,514
Changes in inventories of finished goods and work in progress -4,552 7n8
Supplies -375,075 -298,747
Gross margin 188,569 54,885

Explanation
of use

The gross profit or gross margin is considered by the Parent's directors as a measure of the perfor-
mance of its business, as it provides information on the gross profit or margin from the execution of the
projects, which is obtained by taking external sales and subtracting the cost incurred to achieve those
sales. This margin is the best measure of the cost of manufacturing and supplying PV trackers.

Comparison

At year-end 2022, the Group's gross margin shows a significant improvement of 244% compared to the
same comparative period in 2021. The variation in margins is mainly due to the result of the measures
implemented over the last quarters to counteract the disruptions that have affected the photovoltaic
industry, as well as the improvement in international logistics conditions.

Gross margin on sales

Definition

Gross margin / Net turnover.

Reconciliation

The reconciliation of this APM to the financial statements for the year as at 31 December 2022 is as
follows (figures in thousands of euros):

Gross margin 188,569 54,885
Net turnover 568,196 346,514
Gross margin on sales 33.19% 15.84%

Explanation The gross margin on sales is considered by the group's management as a measure of the performan-

of use ce of its business, as it provides information on the percentage contribution of the gross margin to the
amount of sales. This contribution enables comparative analysis of the development of the project
margin for the group's managers.

Comparison The gross margin on sales has increased significantly by 17 points in 2022 compared to 31 December

2021, mainly due to the industrial segment, which is executing the higher margin new projects 2022.
The figures achieved in 2022 confirm the strong recovery of the sector, after a very difficult start to
2022 due to geopolitical tensions in Europe, coupled with the Omnicrom variant, and show a positive
upward trend throughout the year despite the instability of the financial markets and the duration of the
war in Europe.
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Net Profit Margin . EBITDA

Re-Definition Gross margin - Other personnel expenses - Other operating expenses + Losses, impairment and chan- . Re-Definition Net Margin + Other operating income - Losses, impairment losses and changes in provisions for trading
ges in provisions for trading operations (See note 10.1.2) + Work carried out by the group on its assets + . operations (See note 10.1.2).
Results from the loss of control of SPVs. .
Reconciliation The reconciliation of this APM to the financial statements for the year as at 31 December 2022 is as
Reconciliation The reconciliation of this APM to the financial statements for the year as at 31 December 2022 is as . follows (figures in thousands of euros):
follows (figures in thousands of euros):
Gross margin 188,569 54,885 . Net Margin 29,469 -10,271
Personnel expenses -68,756 -504129 . Other operating income 3166 3398
Other operating costs -151,278 -105,827 . Loss, impairment and variation of commercial transaction -1,971 -826
Losses, impairment and changes in trade provisions (See note 1,971 826 . provisions
16.5) . EBITDA 30,664 -7,699
Works carried out by the Group for its assets 50,825 72173 : Net margin 29,469 -10,271
Results from loss of control of SPVs 8,138 17,801
Net Profit Margin: 29,469 -10,271 : Explanation The EBITDA is considered by the group's management as a measure of the performance of its business
of use as it provides an analysis of the result for the year (excluding interest and taxes as well as depreciation
Exol . Th o idered by th ‘ fth , ” and amortisation) as a proxy for operating cash flows reflecting cash generation. Additionally, it is a
Xplanation e net margin is considered by the group's management as a measure of the performance of its metric widely used by investors when valuing companies, as well as by rating agencies and creditors to
of use business, as it provides information on the net margin of the projects that have been manufactured and

assess the level of indebtedness by comparing EBITDA to net debt and also by comparing EBITDA to

installed during the period. debt service

This net margin is calculated on the basis of the gross margin, net of staff costs and operating expen-
ses, excluding losses, impairments and changes in trade provisions made during the year, adjusted by
the provisioning of provisions for guarantees.

Comparison During the year to 31 December 2022 EBITDA has improved by 498% compared to the year to 31 De-
cember 2022, mainly due to the industrial segment. This EBITDA represents a consolidated margin of
5% of revenues. This positive profitability development is mainly explained by the strength of demand,
the result of the measures implemented over the last quarters to counteract the disruptions that have
plagued the photovoltaic industry, as well as improved international logistics conditions.

Comparison During 2022 the net margin has increased by 387% compared to 31 December 2021. This substantial
improvement in the net margin is mainly due to the result of the measures implemented throughout the
year to optimise costs and counteract the disruptions that have affected the photovoltaic industry, as
well as the improvement in international logistics conditions.

Net margin on sales Adjusted EBITDA

Re-Definition Net margin / Net turnover. : Re-Definition EBITDA + Losses, impairment and change in trade provisions (See note 10.1.2).
Reconciliation The reconciliation of this APM to the financial statements for the year as at 31 December 2022 is as . Reconciliation The reconciliation of this APM to the financial statements for the year 2022 is as follows (figures in thou-
follows (figures in thousands of euros): . sands of euros):
Net Profit Margin: 29,469 -10,271 . EBITDA 30,664 7699
Net turnover 568,196 346,514 . Loss, impairment and variation of commercial transaction 1,971 826
Net margin on sales 5% -3% . provisions
Adjusted EBITDA 32,635 -6,873
Explanation The net sales margin is considered by the group's directors as a measure of the performance of the
of use group's business, as it provides information on the percentage contribution of the net sales margin to . Explanation The adjusted EBITDA is considered by the group's management as a measure of the performance of its
net turnover. . of use business as it provides an analysis of operating results excluding commercial provisions which do not
represent cash outflows.
Comparison The net margin on sales improved by 8 points in 2022 compared to 31 December 2021, mainly due to
the industrial segment, which is executing the higher margin new projects 2022. : Comparison During the 2022 financial year, the adjusted EBITDA has improved by 575% compared to the financial

year to 31 December 2021. This EBITDA represents a consolidated margin of 6% of revenues.
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BORROWINGS

Re-Definition
ves.

Current bank borrowings + Non-current financial liabilities + Other current financial liabilities + Derivati-

Reconciliation
follows (figures in thousands of euros):

The reconciliation of this APM to the financial statements for the year as at 31 December 2022 is as

31/12/2022

31/12/2021

Net financial debt

Re-Definition

Borrowings - Current financial assets - Cash and cash equivalents (excluding those other components of

cash that are pledged as collateral for the syndicated loan).

Reconciliation

The reconciliation of this APM to the financial statements for the year as at 31 December 2022 is as

follows (figures in thousands of euros):

31/12/2022 31/12/2021
Current payables to credit institutions 96,965 92,781 Borrowings 177237 114,443
Non-current payables to credit institutions 48,762 0 Current financial assets (Note 10.1.2) 7346 6,337
Other non-current financial liabilities 26,778 16158 Cash and cash equivalents - cash on hand (Note 10.1.2.v) -19,001 -36,180
Other current financial liabilities 4,359 3,744 NET FINANCIAL DEBT 150,890 71,926
Derivatives 373 1,760
Borrowings 177,237 114,443

Explanation The Net Financial Debt is a financial measure of a company's net debt position. In addition, it is widely
of use used by investors to assess the net financial leverage of companies, as well as by rating agencies and
creditors to assess the level of net indebtedness.

Explanation Borrowings are considered by the Group's management as a measure of the Group's performance as
of use they measure the Group's financial position and are necessary for the calculation of leverage ratios
typically used in the market.

Comparison During the financial year 2022 the net financial debt has increased by 110% compared to the financial
year 2021. This is mainly due to the financing made available for the asset management segment, with

the Araxa and Pedrandpolis project finance arrangements.

Comparison During the financial year 2022, Borrowings have increased by 55% with respect to the financial year
2021, this increase being mainly due to the asset management segment, (i) it has made drawdowns of
the loan with the Brazilian Development Bank and maintains an outstanding balance at the end of 2022
amounting to 53,136 thousand (see note 10.2.1. on financial liabilities) and the development segment,
which (i) maintains a long-term loan with the shareholder "Grupo Corporativo Sefran, S.L." amounting to

Euros 10,550 thousand (see note 15.2 Related parties).

Leverage

Re-Definition Borrowings / Total assets.

Reconciliation The reconciliation of this APM to the financial statements for the year 2021 is as follows (figures in thou-

sands of euros):

31/12/2022 31/12/2021
Borrowings 177,237 114,443
Total assets 555,810 476,951
Leverage 32% 24%

Explanation Leverage is an indicator that measures the company's debt position. It is widely used by investors to
of use assess the financial leverage of companies in the sector, as well as by rating agencies and creditors to
assess the level of indebtedness.

Comparison During the financial year 2022 financial leverage has increased by 33% compared to FY2021. As indi-
cated above, this increase is mainly due to the financing arranged for the asset management segment,

with the drawdowns of the Araxa and Pedrandpolis Project Finance.
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A.ll SECTORAL PRESENC
The Spanish Photovoltaic Union (UNEF) represents more than 750 companies, EU PVSEC is the world's leading forum for photovoltaic research and development
U N E F approximately 90% of the sector's activity in Spain, representing practically the entire and the largest conference on solar photovoltaics. With a history of more than
ey industry: producers, installers, engineers, manufacturers, distributors and in general 40 years, EU PVSEC is the world's oldest renowned photovoltaic conference.

any company related to the sector. The conference programme is coordinated by the European Commission Joint
Research Centre and covers the full range of photovoltaic research, technologies
and applications, focusing on bringing the latest scientific and technological

research trends to the market. It brings together the global PV community to do

‘@: Eu PVSEC

MESIA (Middle East Solar Industry Association) is a non-profit, non-governmental business, network, present and discuss the latest developments and innovations in
_ organisation that aims to promote solar energy in the Middle East and North Africa, as photovoltaics.
MESIA e well as to organise networking for industry professionals with its more than 80 local,

regional and international members.

mzz The bifiPV Workshop is an event on cutting-edge research and the latest
hifiPV trends in bifacial photovoltaic technologies. It brings together industry experts
SolarPower Europe is a grouping that aims to ensure that solar energy becomes workshop from all conti.nents for a selection of talks on bifacial PV technology and project
) : . iYBRID / Kenstanaz implementation.
Q SolarPower Europe§ mgm source of energy by .20304 The assooapon represents more than 280
|4 Europe companies in the solar sector and aims to create the right regulatory and commercial
o@ framework to take solar energy to the next level, encouraging its members to make
solar energy the core of a smart, sustainable, secure and inclusive energy system. Rk L
The Foundation for the Development of New Hydrogen Technologies in Aragon
is a private non-profit organisation dedicated to promoting the use of hydrogen as
FUNDACIGN PARA EL an energy vector. The foundation is made up of a board of trustees of more than
DESARROLLODE LAS HUEVAS K X
TEckoE0glAS UEL MR EaEan 90 members, most of whom are private companies relevant to the Aragonese and
ABSOLAR (Associacao Brasileira de Energia Solar Fotovoltaica) is a Brazilian national economy.
SGS association that brings together companies from the entire value chain of the solar
3 photovoltaic sector with operations in Brazil. The entity coordinates, represents
and defends the interests of its members in the development of the market and the
sector, promoting and disseminating photovoltaic solar energy in the country. The Green Hydrogen Round Table of the Region of Murcia aims to hold open days
for the dissemination and knowledge of hydrogen-based technology and its use in
HIDR®GENO industry and transport; to organise sectoral round tables on the implementation of
VERD i green hydrogen; and to launch the search for synergies between companies for the
, generation and use of green hydrogen.
‘ ACESOL (Chilean Solar Energy Association) brings together all companies interested
in promoting the development of solar energy in Chile, in order to represent them,
ﬁ.cgs_gl'. keep them informed and collaborate in the positioning of solar energy.

World Hydrogen Congress (Green Power Conferences Ltd.) bringing together
experts from across the global hydrogen value chain to provide their expertise on the
hydrogen market.
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@ renovables

The Association of Renewable Energy Companies (APPA) brings together
companies and entities whose purpose is the use of renewable energy sources in all
their forms. The Association's main objectives include defending the interests of the
sector, providing specific information on an ongoing basis on renewable energies
and providing legal advice and criteria for action to its members. APPA is represented
in national, European and international bodies.

Mo

ASOIATION EMPHESNRIAL DF ENERGIAS BENOVATIES
¥ BB ENERGETICD KECGICN DE ARINCIA

AREMUR is the business association for Renewable Energies and Energy Saving

in Murcia and is a member of the FREMM, the Regional Federation of Metal
Entrepreneurs of Murcia, a regional business organisation that integrates more than
37 associations and various groups of activity in the metal sector: production, repair,
installation and maintenance.

AFHICY

ERIWAIRLE EMERGY SCOLUTING FOR AFRICA

FOUNDATION

RES4Africa (Renewable Energy Solutions for Africa) is a foundation working to
promote Africa's just energy transition to achieve SDG7 ("Affordable and Clean
Energy") by ensuring access to affordable, reliable, sustainable and modern energy
for all. It acts as a bridge between Europe and Africa, bringing together a network of
relevant members of the clean energy sector from both continents.

3 (- rCOLOMBIA

Asocioaitn Frorgios B

SER Colombia (Asociacion de Energias Renovables Colombia) is an association

of more than 80 companies committed to the implementation and development of
non-conventional renewable energies in Colombia, including generators, developers,
suppliers and consultants.

AHMUR, the Green Hydrogen Sector Association in the Region of Murcia, is a
private non-profit association whose aim is to promote the transition of the Murcia
region towards a decarbonised economy thanks to renewable energies and green
hydrogen. AHMUR collaborates with the Centro Tecnoldgico de la Energia y del
Medio Ambiente de la Regidn de Murcia as its Technical Secretariat.
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ELETTRICITA
FUTURA

imprese elettriche italione

Electtricita Futura is the main association of companies operating in the Italian
electricity sector. It contributes to the creation of value for its 518 member companies,
representing 70% of the electricity market, and supports them in their energy
transition process.

o'e Secartys

Secartys is a non-profit business association that has been working to promote

the competitiveness of its members and to position Spanish industry abroad since
1968. It currently represents around 300 companies and knowledge agents in Spain,
helping them to increase their competitiveness and develop the sectors in which they
operate.

AEPIBAL is a Business Association with more than 60 members, covering almost the

& AEPIBAL entire energy storage value chain, which defends the interests of the electrochemical
/ A

storage industry in Spain.

Cetenma (Centro Teconoldgico de la Energia y Medio Ambiente) is a business
cerenma & association created with the aim of supporting research, development and

technological innovation in companies.

o Ceelvi

The European Business and Innovation Center of Murcia (CEEIM) is a non-profit
organization whose mission is to: Promote entrepreneurship and business innovation
in society, fostering an entrepreneurial culture at an early age; encourage the
creation and consolidation of innovative and technology-based companies; boost the
attraction of smart capital and the professionalization of private investors.

aeric!

« 1991 - 2021

The Spanish Association for Investor Relations-AERlis constituted as a non-

profit association, whose objective is to serve its members for the promotion and
improvement of investor relations of Spanish listed companies by promoting activities
focused on the professional development of its members, organisation of events

and conferences, implementation of international best practices in Investor Relations,
representation of issuers before regulators and markets, as well as for the exchange
of experiences and knowledge in this field.
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General waste
management

Control and manage waste to avoid soil and water pollution

Management of waste
electrical equipment

Extended Producer Responsibility System for the recycling of panels and components

Construction

Environmental monitoring plan for waste management

Recycling of materials used in construction and O&M

4. ENVIRONMENT
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Concrete Measures

Respect the natural state of the land. Maintenance of natural vegetation

Planning of construction according to the breeding season of the protected species. Transplanting
individual trees and shrubs or planting new trees if this is not possible

Reforestation of disturbed areas with native vegetation prioritising melliferous (flowering) species.
Prioritisation of local volunteering in this task.

Prioritise dry cleaning of panels. Decrease in water consumption.

Management through authorised companies

Socio-Economic Excellence

Transport Prioritisation of sustainable vehicles for the transport of persons or goods, and car-sharing
Biodiversity
Exclusion of areas affected by Conservation Plans and Strategies for Endangered Species, under
Special Protection Regime, and Natura 2000 Network
Location Attention to national and regional zoning guidelines

Obtaining land without compulsory purchase. On the power line, only extraordinary expropriations
(blocking or uncertainty of identity) are carried out

Local Employment

Creation of local job offers. Prioritising outplacement of former workers in the area

Training offer to jobseekers

Favouring groups with difficulties in finding employment

Signing of collaboration agreements with the town council to create employment

Impact assessment

Cumulative environmental impact analysis with other projects. No artificial splitting of the plant

Compatibility of existing

economic activity

Offer the land of the plant for compatible agricultural activities (livestock grazing, beekeeping,
agriculture,...)

Plant design

Minimisation of the area of occupation (<2 ha/MW of unrestricted net area)

Use of game fencing for wildlife movement

Use of visual barriers with native and melliferous (flowering) species

Local stakeholder
dialogue

Signing of collaboration agreements with local associations representing civil society and
environmental associations

Ensuring compliance with transparent governance and anti-corruption policies

Prioritisation of non-concreted foundations (direct piling into structures and fencing)

Biodiversity promotion with bird nests, insect hotels and wildlife refuges

Minimisation of visual and ground impact. Camouflaging with the environment

Mobilisation effect in
the economy

Prioritising the procurement of goods and services close to the plant

Use of equipment, components and/or services according to physical proximity criteria for at least 50%
of the total project cost (at market prices)

Use of 10% of the plant area for afforestation, green areas, and visual screens. Prioritisation of local
volunteers for this task.

Study of possible complementary uses of plants with compatible agricultural activities

Connection lines

Power lines avoid protected environmental areas and archaeological sites. They run along planning
corridors. They share infrastructure with other developers. Prioritise parallelism with existing lines

Optimisation of the location of supports, avoiding new roads and respecting vegetation. Prioritisation
of pruning over tree felling. Raise the clearance height of the driver to avoid trees

Benefit for the local
community

Issuing covered bonds or enabling individuals to participate in financing

Register the SPVs in the municipalities where the project is located. Local payment of taxes

Compensate up to 1% of the energy produced by the plant to residents living within a radius of 2 km of
the project, through self-consumption or subsidies

Reinvest full ICIO rebate + 1000 euros per MW for neighbourhood associations

National Carbon Footprint Offsets and Donations

Ground wire marking with reflective bird-saving devices

Use of the bases of the supports as nests for small birds and bats. Use of wildlife and insect shelters, and use
of stork nest deterrents more than 500 metres from supports

Carbon Footprint

Obtaining the "Emission Neutral Project" label

Reforestation

Reforestation with native species. Prioritisation of local volunteering

Respect for the natural watercourse. Accumulation areas for wetlands and green filters

Social donation

Donation of 1 g of food for every 1 kW/h fed into the grid over the lifetime of the plant
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ALV NON-FINANCIAL INFORMATION
STATEMENT INDICATORS

Environment

/% Waste L Energy

@ The amount of hazardous waste, mainly oils, and non-hazardous : | : The total electricity, diesel and petrol consumed during the
<i> waste, mainly plastic, paper and cardboard and wood, generated financial years 2022 and 2021 is shown in the table below:
during the financial years 2022 and 2021 are shown in the
following table:
Tonnes 2022 2021 Electricity (kWh) 683,579 526125
Waste 12 7 Diesel (litres) 2,335,057 1,010,968
Non-hazardous 2178 1359 Petrol (litres) 228,082 110,908
@ Raw materials -‘(')'- Climate change
4 N
@ The main raw materials used during the financial years 2022 and ' Emissions for the financial year 2021 and 2020, calculated on
2021 were as follows: the basis of Soltec's global energy consumption indicated in

the "Energy" section, considering the energy emission factor
applicable in each country in which the Company operates, for
each type of energy consumption, have totalled:

Tonnes 2022 2021

Other components 31,895 29197
Scope 1 6,226 2,732
Scope 2 62 10
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Employment

)
LN O
o)

@ The total number and distribution of employees by country as at 31

December 2022 and 2021 is as follows:

Number of employees

2022 2021
. Spain 718 1,004
‘ Chile 682 415
L J Colombia 576 313
° Brazil 353 608
‘ ' Peru 131 1
‘*' Mexico 81 97
@ Portugal 64 -
E United States 39 25
' China 16 15
‘ ' Italy 15 10
gLz .
Australia 3 5
2 prgent )
e Argentina -
TOTAL 2,678 2,495

Consolidated Management Report www.soltecpowerholdings.com

@ The total number and distribution of employees as at 31 December 2022 and 2021 by gender, age and professional category is as follows:

Number of employees

Men Women Total <30 30-49 >49

2022 2021 2022 2021 2022 2021 2022 2021 2022 2021 2022 2021
Department Director 35 31 7 7 42 38 - 1 32 27 10 10
Manager 444 309 124 96 568 405 78 70 421 291 69 44
Technician 406 284 142 16 548 400 190 165 331 222 27 13
Administrative staff 43 74 59 97 102 17 44 67 57 94 1 10
Manual worker 1,261 1,329 157 152 1,418 1,481 567 602 674 705 177 174
TOTAL 2,189 2,027 489 468 2,678 2,495 879 905 1,515 1,339 284 251

@ The total number and distribution of employment contracts, by type of contract, gender, age and professional category on 31 December 2022 and 2021 is as follows:

Number of employees

Men Women Total <30 30-49 >49
2022 2021 2022 2021 2022 2021 2022 2021 2022 2021 2022 2021
Indefinite 1,288 928 355 307 1,643 1,235 471 377 1,009 748 163 10
Temporary 901 1,099 134 161 1,035 1,260 408 528 506 591 121 14
TOTAL 2,189 2,027 489 468 2,678 2,495 879 905 1,515 1,339 284 251

Number of employees

Indefinido Temporal Total

2022 2021 2022 2021 2022 2021
Department Director 42 38 - - 42 38
Manager 515 331 51 74 568 405
Technician 432 307 16 93 548 400
Administrative staff 76 17 26 54 102 171
Manual worker 576 442 842 1,039 1,418 1,481
TOTAL 1,643 1,235 1,035 1,260 2,678 2,495
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@ The Company's average remuneration for the financial years 2022 and 2021 is as follows, broken
down by gender, age and professional category:

@ The average annual number of permanent and temporary contracts by gender, age and professional category for the years ending 31 December 2022
and 2021 s as follows:

Euros
Average number of contracts (%) In relative figures Men Women Total <30 30-49 >49
Men Women Total <30 30-49 >49 : 2022 16,558 16,229 16,495 10,824 18,741 24,441
2022 2021 2022 2021 2022 2021 2022 2021 2022 2021 2022 2021 . 2021 20,439 20,057 14,977 22,356 27121 20,439
Indefinite 45% 40% 12% 13% 57% 53% 20% 15% 32% 33% 5% 5% : Euros
Temporary 38% 1% 5% 6% 43% 47% 18% 19% 20% 23% 5% 5% .
TOTAL 83% 81% 17% 19% 100% 100% 38% 34% 52% 56% 10% 10% . Department Director m,692 95,028
. Manager 30,956 31175
: . Technician 19,979 21,263
Average number of contracts (%) In absolute figures .
. Administrative staff 12,351 11,879
Men Women Total <30 30-49 >49 .
. Manual worker 8,653 12,979
2022 2021 2022 2021 2022 2021 2022 2021 2022 2021 2022 2021 .
Indefinite 1874 /26 o08 244 2,382 970 /9 272 1372 606 219 92 . @ During 2022 and 2021 the directors of the @ The remuneration of the members of
Temporary 708 742 n2 108 820 850 340 337 394 423 86 90 . Parent Company have accrued the following Senior Management (three women and
. monetary income for all items (including both nine men in 2022 and three women and
UL i e e — St U210 UiEd 0 e e S Ui . income paid by the Parent Company and by five men in 2021), excluding those who
. any other subsidiary): have the status of member of the Board of
. Directors during the financial years 2022
. Thousands of euros and 2021, and which has been paid both
. subsidiary, is summarised as follows:
- Total . . . .
Indefinite Temporary ota : gx:;:i and variable remuneration 510 509 Thousands of euros
Department Director 43 1% 39 2% - 0% - - 43 1% 39 2% © (") EUR 55 thousand and EUR 48 thousand, respectively, s
. average remuneration of directors and managers in 2022 Salaries (%) 1,303 939
Manager 581 13% 327 18% 40 2% 62 4% 621 15% 389 22% . (EUR 55 thousand and EUR 85 thousand in 2021).
© (™) At 31 December 2022 it contains as income in kind an (") 103 and 10 thousand euros, respectively, average
Technician 476 1% 286 16% 87 4% 88 5% 563 15% 374 21% . amount of 31 thousand euros from one of the directors in remuneration for women and men in 2022 (106 and 112
: respect of their senior management duties (31 thousand euros thousand euros in 2021)
Administrative staff 101 2% 99 5% 20 1% 76 4% 121 3% 175 9% . in2021).
Manual worker 1181 30% 219 12% 673 36% 624 34% 1,854 66% 843 46% .
TOTAL 2,382 57% 970 53% 820 43% 850 47% 3,202 100% 1,820 100% The ratio between the minimum wage paid by Soltec and the minimum wage for the financial years

2022 and 2021 is higher than one unit for Spain, and the Company undertakes, in the rest of the
subsidiaries, to respect the local regulations in force both at the level of agreements and agreements
linked to the establishment of a local minimum wage.

@ EThe total number of redundancies by gender, age and professional category, during the financial years 2022 and 2021, is as follows:

Average number of contracts (%)

Average number of contracts (%)

2022 723 208 931 383 483 65 Department Director 3 1 Department Manager 10% 17%

2021 284 50 334 140 166 28 Manager 82 28 Manager (4%) (5%)
Technician 69 20 © Technician 9% 20%
Administrative staff 27 19 Administrative staff 29% 17%
Manual worker 750 266 Manual worker 29% 17%
TOTAL 931 334 :
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[13 Work organisation

28

@ The average annual number of full-time and part-time employees by gender, age and occupational category for the years ended 31 December 2022 and 2021is as follows: @ The number of employees on parental leave during the financial years 2022

and 2021is as follows:

Annual average number of employees (%)

Men Women Total <30 30-49 >49 Number of employees
2022 2021 2022 2021 2022 2021 2022 2021 2022 2021 2022 2021 2022 2021
Complete 83% 85% 16% 14% 99% 99% 37% 37% 52% 51% 10% 1% Men 33
Partial 1% - 0% 1% 1% 1% 0% 1% 1% - 0% - Women 5
TOTAL 84% 85% 16% 15% 100% 100% 37% 38% 53% 51% 10% 1% TOTAL 38

Annual average number of employees (%)

Men Women Total <30 30-49 >49 @ The total number of absence hours for the years 2022 and 2021 is as follows:
2022 2021 2022 2021 2022 2021 2022 2021 2022 2021 2022 2021
Complete 2,575 1,457 609 339 3/184 1796 1124 598 1756 1,016 304 182
Partial 7 1 1 13 18 24 7 1 10 13 1 - 2022 155,342 2%
TOTAL 2,582 1,468 620 352 3,202 1,820 1,131 609 1,766 1,029 305 182 2021 65392 2%

Annual average number of employees (%)

Complete Partial Total
2022 2021 2022 2021 2022 2021
Department Manager 43 1% 39 1% - 0% - = 43 1% 39 1%
Manager 617 12% 383 12% 4 0% 5 = 621 15% 388 12%
Technician 557 12% 370 12% 6 0% 4 1% 563 15% 374 13%
Administrative staff 15 7% 162 7% 6 0% 13 - 121 3% 175 7%
Manual worker 1,853 67% 842 67% 1 1% 2 - 1,854 66% 844 67%
TOTAL 3,170 99% 1,796 99% 17 1% 24 1% 3,188 100% 1,820 100%
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QD Health and safety : . Training : Tax information
@ h i saf Health-rel indices for the f o 5022 The training hours provided by professional The distribution by country of the results and income taxes paid during the financial
e main safety and eét -related indices for the financial years 20 : category and geographical area during the : years 2022 and 2021 are as follows:
and 2021 are as follows: . financial years 2022 and 2021 are as follows: .
Men Women Total Men Women Total . . - 5 Taxes paid Subvenciones
: 2022 2021 : Profit before tax  Profit after tax Accrued taxes (collected) recibidas
Occupational . .
accident 084 0 084 236 . 236 : Department Manager 2187 378 . 2022 2021 | 2022 2021 | 2022 2021 | 2022 2021 | 2022 2021
frequency rate! . .
. Manager 6,384 3,956 .
Severity rate of . . 21,718 (436) | 20,014 3,893 1,703 4,329 969  (1,264) 567 1,000
accidents at work? 0.05 0 0.05 0.03 - 0.03 . Technician 5,838 3,800 .
. Administrative staff 574 4,443 .
N“'?:'bf"t“ t worke 5 0 5 7 ) 7 : : ‘ Brazil (5,217)  (8,865) | (6,439) (9221 | 1222  (356) | 1,222 - - -
accidents atwo * Manual worker 414 43,084
Number of i i i i . ] : TOTAL 56,098 55,661 :
fatalities . . “9” Mexico (1,033) (338) | (1,623) (344) 589 (6) 196 46 - -
Occupational 0 0 0 i i i . .
diseases3 : % of total hours :
. . ‘ Chile (3,797) (9,718) | (3,756) (9,505) 4 213 - ) - -
) ) . ) . o : 2022 2021 :
1. Number of lost-time accidents per million hours worked (all accidents were classified as low or minor in 2022). . .
% e 2092 thancilyoor al accidents were clossfed aslowor o, L e neus woled(Guing ;- _Brazil 45% % 1 -
) yean - : o - . . ~_ Argentina (483) (170) | (483) (231 - (61) - 78 - -
3. A disease contracted as a result of work performed for hire or reward or on a self-employed basis in the activities . Spain 28% 18% . -w
specified in the Schedule of Occupational Diseases . .
4. All accidents at work were classified as low level or minor. . Chile 20% 1% .
. A . ‘ ' Peru (396) 3 (374) 165 (22) 162 - 2 - -
. Mexico - 7% .
. Others 7% 8% -
@ Labour relations . . £= ysa 3134 1298 | 1853 796 | 1281 (502) | 357 - - -
@ The percentages of collective bargaining agreement coverage for the
most relevant geographical areas in 2022 and 2021 are as follows: . . ‘ ' Italia (870) 13,824 | (428) 13,850 | (442) 26 0 - - -
: Accessibilit :
Y / C oves so2  iom| 4208 (70| 726 30 | sz 259
2022 2021 : @ The distribution of people with disabilities by : ' ' '
: rofessional category in 2022 and 2021is as :
. ]FBO” ows: gor . TOTAL 18,078 (5,506) (13,062 (1,167) | 5,016 4,339 3,406 (804) 567 1,000
. Spain 100% 100% . ' .
. Number of employees .
'3' Mexico 25% 9% . .
. 2022 2021 .
@ . Manager 2 1 .
Portugal 100% n/a . .
ug : . Technician 4 2 .
. Administrative staff - 1 .
i 100% 97% . .
° Brazil . Manual worker 8 6 .
. TOTAL 8 10 .

“The rest of the countries are subject to the labour regulations in force.
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AV - INDICATORS TAXONOMY
DNSH criteria
TURNOVER (‘Does Not Significantly Harm’)
! a o =
] E] > o £ > 2 3. 3 g 0
_ 3 D 5 = a o @ ol § | -=| 8 o fm 32 38 v8d g l
= a 3 © e 32 c v 99 @ @ el 3 a ) o oo °3 293 ) 9
39 o 21 o ® o o S g 2] 9 o = = Y 3 = < 3 2@ 20
0o = (o] 5 = o= - = n = - 2 =& g-t c < = « N2 3 °—-= 9'_0 9.,
S g% 2 | 35 | £z 2 E s 33 a8 |az | 8 | % %5 S  R3§ 83§ g3 =2
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3 5 4
A. TAXONOMY-ELIGIBLE ACTIVITIES
AJ. Environmentally sustainable activities (Taxonomy-aligned)
Manufacturing renewable energy technologies 407,614.4 S S S S S S 7% F
Electricity generation using solar photovoltaic technology 41 nn4.3 2.0% 100.0% 0.0% NA S NA S NA S S 2.0%
Installation, maintenance and repair of renewable energy technologies 7.6 148,589.3 26.2% 100.0% 0.0%
Turnover from environmentally sustainable activities (Taxonomy-aligned) (A.1) 567,317.9 99.8% | 100.0%

Manufacturing renewable energy technologies 31 0.0 0.0%
Electricity generation using solar photovoltaic technology 41 0.0 0.0%
Installation, maintenance and repair of renewable energy technologies 7.6 0.0 0.0%
Turnover from Taxonomy-Eligible but not environmentally sustainable activities .

A . 0.0 0.0%
(not Taxonomy-aligned activities) (A.2)

Total (A1+A.2) 567,317.9

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

Turnover of Taxonomy-noneligible activities (B) 878.3 0.2%
Total (A + B) 568,196.3 100%
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DNSH criteria

CapEX (‘Does Not Significantly Harm’)

Substantial contribution criteria

Economic activities

(3 spuesnoyy) x3ded anjosqy
(%) xade) jo sieys
(%) uonebniw abueyd arewi|d
(%) abueys ajewi|d 0} uoneiydepy
(%) s@24n0sal saulew pue 19}ep\
(%) Awouods Jejnoi)
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(%) swaisAsods pue AjisiaAipolg
(N/A) uonebniw sbueyd arewn|d
(N/A) @6ueyd arewid oy uoneydepy
(N/A) S@21n0sal auliew pue Iajep
(N/A) Awouods Jenoaid
(N/A) uonnjjod
(N/A) swaisAsoda pue AjisiaAlpolg
(N/A) s@ajueienb wnwiuil
(%) zZz0ozZ 1on0uiny jo uoniodiod
paubije-Awouoxe]
(%) 1294 snoinaud 19A0uin} jo uoniodosd
paubije-Awouoxe]
(4) (Auanoe Bulqeus) Aiobared
(1) (Auanoe jeuonisuesy) Alobajed

A. TAXONOMY-ELIGIBLE ACTIVITIES

AJ. Environmentally sustainable activities (Taxonomy-aligned)

Manufacture of renewable energy technologies 31 878.4 11% 100.0% 0.0% NA S S S S S S 11% F

Electricity generation using solar photovoltaic technology 41 75,868.9 93.7% 100.0% 0.0% 93.7%

Installation, maintenance and repair of renewable energy technologies 7.6 2,078.8 2.6% 100.0% 0.0% 2.6% F

CapEX of environmentally sustainable activities (Taxonomy-aligned) (A1) 78,826.2 97.3% | 100.0% 0.0%

A.2. Taxonomy-Eligible but not environmentally sustainable activities (not Taxonomy-aligned activities)

Manufacturing renewable energy technologies 31 0.0 0.0%
Electricity generation using solar photovoltaic technology 41 0.0 0.0%
Installation, maintenance and repair of renewable energy technologies 7.6 0.0 0.0%

CapEX of Taxonomy-Eligible but not environmentally sustainable activities (not Taxonomy-

aligned activities) (A.2) 0.0 0.0%

Total (A1 + A.2) 78,826.2 97.3% 37%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

CapEx of Taxonomy-non-eligible activities (B) 2,169.4 2.7%

Total (A + B) 80,995.6 100%
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DNSH criteria

OpEX (‘Does Not Significantly Harm’)

Substantial contribution criteria

Economic activities
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(%) swa1sAso0dd pue Aysiaaipolg
(N/A) uonebniw sbueyd sewld
(N/A) 86uey> ajew|d> o3 uonerdepy
(N/A) s@21nosa1 suliew pue 191ep\
(N/A) swaisAsoda pue Ajisianipolg
(%) zz0oz 19nouiny jo uoipodiod
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A. TAXONOMY-ELIGIBLE ACTIVITIES

AJ. Environmentally sustainable activities (Taxonomy-aligned)

Manufacture of renewable energy technologies 31 981.0 3.6% 100.0% 0.0% NA S S S S S S 3.6% F

Electricity generation using solar photovoltaic technology 41 216.6 0.8% 100.0% 0.0% 0.8%

Installation, maintenance and repair of renewable energy technologies 7.6 21.653,4 79.8% 100.0% 0.0% 79.8% F

OpEX of environmentally sustainable activities (Taxonomy-aligned) (A.1) 22,851.0 | 84.2% | 100.0% 0.0%

A.2. Taxonomy-Eligible but not environmentally sustainable activities (not Taxonomy-aligned activities)

Manufacturing renewable energy technologies 31 0.0 0.0%
Electricity generation using solar photovoltaic technology 41 0.0 0.0%
Installation, maintenance and repair of renewable energy technologies 7.6 0.0 0.0%

OpEX of Taxonomy-Eligible but not environmentally sustainable activities
(not Taxonomy-aligned activities) (A.2)

0.0 0.0%

Total (A1+A.2) 22,851.0

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

OpEXx of Taxonomy-non-eligible activities (B)

Total (A + B)

4,296.2 15.8%

27,147.2 100%
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A.VI|. INDICE DE CONTENIDOS REQUERIDOS POR LA LEY 11/2018, DE 28 DE
DICIEMBRE, EN MATERIA DE INFORMACION NO FINANCIERA Y DIVERSIDAD

Contents of Law 11/2018 INF Standard used Reference chapter Contents of Law 11/2018 INF Standard used Reference chapter
BUSINESS MODEL Measures to prevent, reduce or remediate 2.3 Sustainability management (p.29)
carbon emissions that seriously affect the 4.1 Environmental management (p. 66)
GRI 2-1 Organizational details Pollution environment, taking into account any form GRI' 305-5 Reduction of GHG emissions In relation to light pollution, derived
GRI 2-2 Entities included in the organization’s of activity-specific air pollution, including from the company’s activity, there are
. - , sustainability reporting noise and light pollution no effects in this regard
A bT'ef descrlptlo_n of the Cpmpar_]ys GRI 2-6 Activities, value chain and other 1. Soltec: A unique company in the
business model, including its business ) . ) ; ) )
P . L business relationships photovoltaic sector GRI 301-1 Materials used by weight or volume
Description of environment, organisation and structure, . . ) h
, ’ o } GRI 2-9 Governance structure and composition (p. 5) Circular GRI 301-2 Recycled input materials used
the Company’s  the markets in which it operates, its ) o . . ) - : o
q . . . GRI 2-13 Delegation of responsibility for 2. Our businesses (p 15) economy, Measures for prevention, recycling, reuse, GRI 301-3 Reclaimed products and their 2.3 Sustainability management (p.29)
business model objectives and strategies, and the main C ; ) h ) . . )
) managing impacts 3.4 Promotion of responsible supply prevention and  other forms of recovery and disposal of packaging materials 4.1 Environmental management -
factors and trends that may affect its future ) . ) ) - ) -
GRI 2-23 Policy commitments chain practices (p. 60) management waste. GRI 306-2 Management of significant waste-related Promoting the circular economy (p. 69)
development. )
GRI 2-29 Approach to stakeholder engagement of waste impacts
GRI 3-1Process to determine material topics GRI 306-4 Waste diverted from disposal

GRI 3-2 List of material topics
GRI 303-1 Interactions with water as a shared resource 4.1 Environmental management —

INFORMATION ON ENVIRONMENTAL ISSUES ) GRI 303-2 Management of water dischargerelated Responsible water management p. 70)
The consumption of water and the impacts This aspect is not considered material
Policies a_p_plied by the Company, irjcluding ﬁ?n?tzgoifswater In accordance with local GRI 303-3 Water withdrawal since water consumption is mainly for
the due diligence procedures applied for i GRI 303-5 Water consumption human use, and no water is used in the
Policies tahnedl(:flt?ng;ca)trlwogf’Ssi?f?csg;(te?itsfsrznzmlon GRI 2-23 Policy commitments 2.3 Sustainability management (p.29) GRI 303-4 Water discharge manufacturing process.
impactsgand for ve?iﬁcation and control GRI 2-24 Embedding policy commitments 4.1 Environmental management (p. 66) )
as well as the measures that have been . Consumption of raw materials and the GRI 3-3 Management of material topics (with a view to é‘:oi:g,ldrr?nTheené?rlcnggr;aegcinggﬂ 7( 69)
adopted. Sustainable measures adopted to improve efficiency GRI 300) ALV Non?Financial Informationy P-
use of in their use. GRI 301-1 Materials used by weight or volume St'at.ement indicators (p. 106)
Main risks related to these issues linked to EESOLICES P
the Company’s activities, including, where GRI 3-3 Management of material topics (with a view to
releyant ahd proportionate, |ts(busmess GRI 302 Energy)
relationships, products or services that . c tion. direct and Indlrect: GRI 302-1 Energy consumption within the
may havedar:] ad}[/hersg impactin these Mlizrsggfescigi;:?o ?r:’p)rg\(/eec e?]rjerg; frect, organization (energy from renewable and non- 4.1 Environmental management -
areas, and how the Company manages - ; ;
these risks, explaining the procedures . 23 Su;talnabmty management (p.29) efficiency, Use of renewable energies renewable resources) _ _ Promoting the circular economy (p. 69)
L X X GRI 207-2 Tax governance, control, and risk 41 Environmental management (p. 66) GRI'302-2 Energy consumption outside of the
Main risks. used to detect and assess them in ) At
management 3.3 Risk management (p. 53) organization

accordance with the national, European or
international frameworks of reference for
each matter. Information about the impacts
identified must also be included, together
with a breakdown of such impacts, in
particular with regard to the main short-,
medium- and long-term risks;

GRI 302-4 Reduction of energy consumption

Current and foreseeable effects of the GRI 2-22 Statement on sustainable development R
, L , 2.3 Sustainability management (p.29)
company’s activities on the environment strategy ,
) ) e . 4.1 Environmental management (p. 66)
and, where appropriate, on health and GRI 201-2 Financial implications and other risks )
I ) 3.3 Risk management (p. 53)
safety and opportunities due to climate change

2.3 Sustainability management (p.29)

Environmental assessment or certification GRI 2-23 Policy commitments 41 Environmental management (p. 66)

procedures 3.3 Risk management (p. 53)
General Resourges dedicated to environmental risk GRI 2-23 Policy commitments 2.3 Sustainability management (p.29)

prevention

Application of the precautionary principle GRI 2-23 Policy commitments 41 Environmental management -

Precautionary principle (p. 71)

2.3 Sustainability management (p.29)
The Group does not have significant
provisions and guarantees for
environmental risks

Provisions and guarantees for

) - GRI 2-27 Compliance with laws and regulations
environmental risks
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Contents of Law 11/2018 INF

Greenhouse gas emissions

s s e The measures adopted in order to adapt

to the consequences of climate change.

Voluntary medium- and long-term
reduction targets set to reduce GHG
emissions and means implemented to this
end.

Measures taken to preserve or restore
biodiversity and impacts caused by actions
or operations in protected areas

Biodiversity
protection

INFORMATION ON SOCIAL AND PERSONNEL ISSUES

LETTER FROM THE
CHAIRMAN AND CHIEF
EXECUTIVE OFFICER

1. SOLTEC: A UNIQUE
COMPANY IN THE
PHOTOVOLTAIC SECTOR

Standard used

GRI 305-1 Direct (Scope 1) GHG emissions
GRI 305-2 Energy indirect (Scope 2) GHG
emissions

GRI 3-3 Management of material topics (with a view to
GRI 300)

GRI 305-5 Reduction of GHG emissions

GRI 304-2 Significant impacts of activities,

products and services on biodiversity

GRI 305-5 Reduction of GHG emissions

GRI 304-1 Operational sites owned, leased, managed
in, or adjacent to, protected areas and areas of high
biodiversity value outside protected areas

GRI 304-2 Significant impacts of activities, products
and services on biodiversity

GRI 304-3 Habitats protected or restored

GRI 304-4 IUCN Red List species and national
conservation list species with habitats in areas
affected by operations

2. OUR

BUSINESSES 3. GOVERNANCE

Reference chapter

4.1 Environmental management —
Greenhouse gas emissions (p. 69)
4.1 Environmental management —
Energy sustainability and the fight
against climate change (p. 68)
A.IV. Non-Financial Information
Statement indicators (p. 106)

41 Environmental management —

Greenhouse gas emissions (p. 69)
41 Environmental management —

Energy sustainability and the fight
against climate change (p. 68)

41 Environmental management —

Greenhouse gas emissions (p. 69)
41 Environmental management —

Energy sustainability and the fight
against climate change (p. 68)

41 Environmental management —
Biodiversity protection (p. 71)

Employment

Policies applied by the Company, including
the due diligence procedures applied for
the identification, assessment, prevention
and mitigation of significant risks and
impacts, and for verification and control,

as well as the measures that have been
adopted.

Policies

Main risks related to these issues linked

to the Company’s activities, including,
where relevant and proportionate, how the
Company manages these risks, explaining
the procedures used to identify and assess
them in accordance with national, European
or international frameworks of reference
for each matter. Information about the
impacts identified must also be included,
together with a breakdown of such impacts,
in particular with regard to the main short-,
medium- and long-term risks;

Main risks.

Total number and distribution of

employees by gender, age, country and

professional classification.
Employment

Total number and distribution of types of
employment contracts.

Consolidated Management Report

GRI 207-2 Tax governance, control, and risk
management

GRI 2-22 Statement on sustainable development
strategy

GRI 201-2 Financial implications and other risks
and opportunities due to climate change

GRI 203-2 Significant indirect economic impacts

GRI 2-7 Employees

GRI 405-1 Diversity of governance bodies and
employees

GRI 401-1 New employee hires and employee turnover

GRI 2-7 Employees

5.1 People first (P. 75)
5.1 People first — Equal pay (Pag. 78)

5.2 Engagement with local
communities (p. 83)

5.1 People first (P. 75)
A.IV. Non-Financial Information
Statement indicators (p. 107)

5.1 People first (P. 75)
A.IV. Non-Financial Information
Statement indicators (p. 107)

4. ENVIRONMENT

6. FINANCIAL
PERFORMANCE

5. SOCIAL

Contents of Law 11/2018 INF

Average annual number of permanent,
temporary and part-time contracts by
gender, age and professional category

Number of dismissals by gender, age,
country and professional classification.

Average earnings and their evolution
broken down by gender, age and
professional category or equal value

Pay gap

Remuneration of equal or average jobs in
the company

The average remuneration of directors
and managers, including variable
remuneration, allowances, compensation,
payments into long-term savings plans and
any other payment, with a breakdown by
sexes.

Implementation of work disengagement
measures

Employees with disabilities.

CONSOLIDATED
FINANCIAL
STATEMENTS

APPENDIX

Standard used

GRI 2-7 Employees

Total number of employees by contract (permanent/
temporary and full/partial) by gender and region,
average age and professional classification.

GRI 401-1 New employee hires and employee turnover
Number of dismissals by professional classification

GRI 405-2 Ratio of basic salary and remuneration of
women to men

Average remuneration by gender, age and
professional classification and its evolution. For its
calculation, the total remuneration in cash and in kind
must be taken into account, so the benefits referred
to in GRI 401-2 must be taken into account for the
calculation.

GRI 405-2 Ratio of basic salary and remuneration of
women to men

*OECD: The gender pay gap is defined as the
difference between median earnings of men and
women relative to median earnings of men.

GRI 202-1 Ratios of standard entry level wage by
gender compared to local minimum wage (This
indicator is used, since as the professional career
advances, various factors may affect the definition of
the remuneration of each person).

GRI 405-2 Ratio of basic salary and remuneration of
women to men

GRI 2-19 Remuneration policies

GRI 201-3 Defined benefit plan obligations and other
retirement plans

Information disaggregated by gender.

GRI 3-3 Management of material topics (with a view to
GRI 300)

GRI 405-1 Diversity of governance bodies and
employees

< ms >

Reference chapter

5.1 People first (P. 75)
A.IV. Non-Financial Information
Statement indicators (p. 107)

5.1 People first (P. 75)
A.IV. Non-Financial Information
Statement indicators (p. 108)

5.1 People first — Equal pay (Pag. 78)
A.IV. Non-Financial Information
Statement indicators (p. 108)

5.1 People first — Equal pay (Pég. 78)
A.IV. Non-Financial Information
Statement indicators (p. 108)

A.IV. Non-Financial Information
Statement indicators (p. 108)

3.1 Corporate governance (p. 46)
A.IV. Non-Financial Information
Statement indicators (p. 108)

5.1 People first — Wellbeing of our
employees (p. 81)

Although the Group does not have a
work disengagement policy, there is

a clear commitment to reconciliation,
by setting meetings during working
hours, as well as reducing the number
of emails sent during non-working
hours. Soltec is currently developing
labor disengagement measures that will
come into force in the coming years.

5.1 People first — Equal opportunities
and non-discrimination (p. 77)

A.IV. Non-Financial Information
Statement indicators (p. 108)
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Organisation of work time.

Number of hours of absenteeism.

Work
organisation

Measures aimed at facilitating the life-
work balance and promoting the co-
responsibility of both parents.

Health and safety conditions at work.

Health and

safety
Accidents at work (frequency and severity)
broken down by gender
Occupational diseases (frequency and
severity) broken down by gender
Organisation of social dialogue, including
procedures for informing and consulting
with staff and negotiating with them

Labour

relations Percentage of employees covered by

collective agreements, by country.

Review of collective agreements,
particularly in the field of occupational
health and safety at work

Consolidated Management Report

LETTER FROM THE
CHAIRMAN AND CHIEF
EXECUTIVE OFFICER

1. SOLTEC: A UNIQUE
COMPANY IN THE
PHOTOVOLTAIC SECTOR

Standard used

GRI 402-1 Minimum notice periods regarding
operational changes

GRI 3-3 Management of material topics (with a view to
GRI 300)

GRI 403-9 Work-related injuries
GRI 403-10 Work-related ill health

GRI 401-3 Parental leave
Management approach to other reconciliation
measures

GRI 403-1 Occupational health and safety
management system

GRI 403-2 Hazard identification, risk assessment, and
incident investigation

GRI 403-3 Occupational health services

GRI 403-4 Worker participation, consultation, and
communication on occupational health and safety
GRI 403-5 Worker training on occupational health and
safety

GRI 403-6 Promotion of worker health

GRI 403-7 Prevention and mitigation of occupational
health and safety

impacts directly linked by business relationships GRI
403-8 Workers covered by an occupational health and
safety management system

GRI 403- 9 Work-related injuries

GRI 403-10 Work-related ill health

GRI 2-29 Approach to stakeholder engagement
(related to unions and collective bargaining)

GRI 2-16 Communication of critical concerns

GRI 2-26 Mechanisms for seeking advice and raising
concerns

GRI 2-30 Collective bargaining agreements
Percentage breakdown by country

GRI 403-4 Worker participation, consultation, and
communication on occupational health and safety
GRI 2-30 Collective bargaining agreements

2. OUR

BUSINESSES 3. GOVERNANCE

Reference chapter

A.IV. Non-Financial Information
Statement indicators (p. 109)
Training

5.1 People first (p. 75)
A.IV. Non-Financial Information
Statement indicators (p. 109)

Accessibility
5.1 People first — Wellbeing of our
employees (p. 81)
5.1 People first — Reconcillation of
personal, family and working life
(-82)
A.IV. Non-Financial Information
Statement indicators (p. 109)

51 People first — Health and safety of
workers (p. 81)

5.1 People first — Training and promoting
employability (p. 80)

A.IV. Non-Financial Information
Statement indicators (p. 110)

Equality

51 People first — Health and safety of
workers (p. 81)

A.IV. Non-Financial Information
Statement indicators (p. 110)

4. ENVIRONMENT

6. FINANCIAL
PERFORMANCE

5. SOCIAL

Contents of Law 11/2018 INF

Policies implemented in the field of
training

Total number of training hours per
professional category

Universal accessibility of people with
disabilities.

Measures taken to promote equal
treatment and opportunities for men and
women

Equality Plans

Measures taken to promote employment

Protocols against sexual and gender-
based harassment

The integration and universal accessibility
of persons with disabilities

Anti-discrimination and, where appropriate,

diversity management policy

CONSOLIDATED
FINANCIAL
STATEMENTS

APPENDIX

Standard used

GRI 404-2 Programs for upgrading employee skills
and transition assistance programs

GRI'404-1 Average hours of training per year per
employee
Total hours of training.

GRI 3-3 Management of material topics (with a view
to GRI 405 Diversity and equal opportunities and GRI
406 Non-discrimination)

GRI 3-3 Management of material topics (with a view to
GRI 405 Diversity and equal opportunities)

GRI 405-1 Diversity of governance bodies and
employees

GRI 3-3 Management of material topics (with a view
to GRI 405 Diversity and equal opportunities and GRI
406 Non-discrimination)

GRI 3-3 Management of material topics (with a view to
GRI 401 Employement)

GRI 3-3 Management of material topics (with a view
to GRI 405 Diversity and equal opportunities and GRI
406 Non-discrimination)

GRI 3-3 Management of material topics (with a view
to GRI 405 Diversity and equal opportunities and GRI
406 Non-discrimination)

GRI 3-3 Management of material topics (with a view
to GRI 405 Diversity and equal opportunities and GRI
406 Non-discrimination)

GRI 406-1 Incidents of discrimination and corrective
actions taken

< ne >

Reference chapter

5.1 People first — Training and
promoting employability (p. 80)

5.1 People first — Training and
promoting employability (p. 80)
A.IV. Non-Financial Information
Statement indicators (p. 110)

5.1 People first — Equal opportunities
and non-discrimination (p. 77)

5.1 People first — Equal opportunities
and non-discrimination (p. 77)
5.1 People first — Equal pay (p. 78)

5.1 People first — Equal opportunities
and non-discrimination (p. 77)

5.1 People first — Professional
development (p. 79)

5.1 People first — Training and
promoting employability (p. 80)

5.1 People first — Equal opportunities
and non-discrimination (p. 77)
5.1 People first — Equal pay (p. 78)

5.1 People first — Equal opportunities

and non-discrimination (p. 77)

5.1 People first — Equal opportunities
and non-discrimination (p. 77)

51 People first — Health and safety of
workers (p. 81)

A.IV. Non-Financial Information
Statement indicators (p. 110)

1.2 Purpose, mission, vision and values
(p-9)

5.1 People first — Collective
agreements (p. 76)

A.IV. Non-Financial Information
Statement indicators (p. 110)

5.1 People first — Collective
agreements (p. 76)

A.IV. Non-Financial Information
Statement indicators (p. 110)

5.1 People first — Collective
agreements (p. 76)

A.IV. Non-Financial Information
Statement indicators (p. 110)

5.1 People first — Health and safety of
workers (p. 81)
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INFORMATION REGARDING HUMAN RIGHTS

1. SOLTEC: A UNIQUE
COMPANY IN THE
PHOTOVOLTAIC SECTOR

Standard used

2. OUR

BUSINESSES 3. GOVERNANCE

Reference chapter

4. ENVIRONMENT

6. FINANCIAL
PERFORMANCE

5. SOCIAL

Contents of Law 11/2018 INF

FINANCIAL
STATEMENTS

APPENDIX

Standard used

INFORMATION RELATING TO THE FIGHT AGAINST CORRUPTION AND BRIBERY

CONSOLIDATED

< wo >

Reference chapter

Policies and
risks

Human Rights

Policies applied by the Company, including
the due diligence procedures applied for
the identification, assessment, prevention
and mitigation of significant risks and
impacts, and for verification and control,
as well as the measures that have been
adopted.

Implementation of human rights due
diligence procedures

Prevention of risks of human rights abuses
and, where appropriate, measures to
mitigate, manage and redress possible
abuses committed

Complaints of Human Rights violations

Promotion and enforcement of the
provisions of the ILO core conventions
relating to respect for freedom of
association and the right to collective
bargaining, the elimination of
discrimination in employment and
occupation, the elimination of forced
or compulsory labour and the effective
abolition of child labour

GRI 207-2 Tax governance, control, and risk
management

GRI 3-3 Management of material topics (with vision to
GRI 412 human rights assessment)

GRI 2-23 Policy commitments

GRI 2-12 Role of the highest governance body

in overseeing the management of impacts

GRI 2-27 Compliance with laws and regulations
GRI 2-25 Processes to remediate negative impacts

GRI 2-27 Compliance with laws and regulations
GRI 2-25 Processes to remediate negative impacts
GRI 406-1 Incidents of discrimination and corrective
actions taken

GRI 2-28 Membership associations

GRI 407-1 Operations and suppliers in which the right
to freedom of association and collective bargaining
may be at risk

GRI 409-1 Operations and suppliers at significant risk
for incidents of forced or compulsory labor

GRI 408-1 Operations and suppliers at significant risk
for incidents of child labor

GRI 2-27 Compliance with laws and regulations GRI
2-23 Policy commitments

3.2 Ethics and integrity — Human

Rights (p. 48) Policies
3.2 Ethics and integrity — Human

Rights (p. 48)

3.Governance (p. 42) Main risks

3.Governance (p. 42)

3.Governance (p. 42)

Corruption and

Consolidated Management Report

bribery

Policies applied by the Company, including
the due diligence procedures applied for
the identification, assessment, prevention
and mitigation of significant risks and
impacts, and for verification and control,
as well as the measures that have been
adopted.

Key risks related to these issues
associated with the Company’s
activities, including, where relevant and
proportionate, its business relationships,
products or services that may have an
adverse impact in these areas, and how
the Company manages these risks,
explaining the procedures used to identify
and assess them in accordance with

the national, European or international
frameworks of reference for each matter.
Information about the impacts identified
must also be included, together with a
breakdown of such impacts, in particular
with regard to the main short-, medium-
and long-term risks;

Measures adopted to prevent corruption
and bribery.

Measures to combat money laundering.

Contributions to non-profit foundations
and entities.

GRI 207-2 Tax governance, control, and risk
management

GRI 2-22 Statement on sustainable development
strategy

GRI 201-2 Financial implications and other risks and
opportunities due to climate change

GRI 3-3 Management of material topics (with vision to
GRI 205 Anti-corruption)

GRI 205-2 Communication and training about
anti-corruption policies and procedures

GRI 205-3 Confirmed incidents of corruption and
actions taken

GRI 2-27 Compliance with laws and regulations

GRI 2-23 Policy commitments

GRI 206-1 Legal actions for anti-competitive behavior,
anti-trust, and monopoly practices

GRI 3-3 Management of material topics (with vision to
GRI 205 Anti-corruption)

GRI 2-27 Compliance with laws and regulations

GRI 2-23 Policy commitments

GRI 201-1 Direct economic value generated and
distributed

3.Governance (p. 42)

3.3 Risk management (p. 53)

3.Governance (p. 42)

3.Governance (p. 42)

5.2 Engagement with local
communities (p. 83)
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COMPANY INFORMATION

Policies

Main risks

Consolidated Management Report

Policies applied by the Company, including
the due diligence procedures applied for
the identification, assessment, prevention
and mitigation of significant risks and
impacts, and for verification and control,
as well as the measures that have been
adopted.

Main risks related to these issues linked to
the Company’s activities, including, where
relevant and proportionate, its business
relationships, products or services that
may have an adverse impact in these
areas, and how the Company manages
these risks, explaining the procedures
used to detect and assess them in
accordance with the national, European or
international frameworks of reference for
each matter. Information about the impacts
identified must also be included, together
with a breakdown of such impacts, in
particular with regard to the main short-,
medium- and long-term risks;

Impact of the company’s activity on
employment and local development

Impact of society’s activity on local
populations and the territory

Relationships with local community actors
and the modalities of dialogue with them

Partnership and sponsorship actions

1. SOLTEC: A UNIQUE
COMPANY IN THE
PHOTOVOLTAIC SECTOR

Standard used

GRI 3-3 Management of material topics
GRI 207-2 Tax governance, control, and risk
management

GRI 3-3 Management of material topics

GRI 2-22 Statement on sustainable development
strategy

GRI 201-2 Financial implications and other risks
and opportunities due to climate change

GRI 2-6 Activities, value chain and other

business relationships

GRI 413-2 Operations with significant actual and
potential negative impacts on local communities
GRI 2-29 Approach to stakeholder engagement
GRI 204-1 Proportion of spending on local suppliers

GRI 413-1 Operations with local community
engagement, impact assessments, and development
programs

GRI 413-2 Operations with significant actual and
potential negative impacts on local communities

GRI 2-6 Activities, value chain and other business
relationships

GRI 2-29 Approach to stakeholder engagement

GRI 2-29 Approach to stakeholder engagement
(relative to communities)

GRI 413-1 Operations with local community
engagement, impact assessments, and development
programs

GRI 413-2 Operations with significant actual and
potential negative impacts on local communities

GRI 2-28 Membership associations

2. OUR

BUSINESSES 3. GOVERNANCE

Reference chapter

5.2 Engagement with local
communities (p. 83)

Subcontracting
and suppliers

5.2 Engagement with local
communities (p. 83)

Customers

5.2 Engagement with local
communities (p. 83)

5.2 Engagement with local
communities (p. 83)

Tax information

5.2 Engagement with local
communities (p. 83)

4. ENVIRONMENT

5. SOCIAL

Contents of Law 11/2018 INF

Inclusion of social, gender equality and
environmental issues in procurement

policy

Consideration in relations with suppliers
and subcontractors of their social and
environmental responsibility

Supervision and audit systems and their
results.

Customer health and safety measures

Complaint systems, complaints received
and their resolution.

Benefits obtained by country

Taxes on profits paid.

Public subsidies received.

REGULATION ON TAXONOMY

6. FINANCIAL
PERFORMANCE

CONSOLIDATED
FINANCIAL
STATEMENTS

APPENDIX

Standard used

GRI 3-3 Management of material topics (with a view to
GRI 308 and GRI 414)

GRI 308-1 New suppliers that were screened using
environmental criteria

GRI 414-1 New suppliers that were screened using
social criteria

GRI 204-1 Proportion of spending on local suppliers

GRI 3-3 Management of material topics (with a view to
GRI 308 and GRI 414)

GRI 414-2 Negative social impacts in the supply chain
and actions taken

GRI 414-1 New suppliers that were screened using
social criteria

GRI 308-1 New suppliers that were screened using
environmental criteria

GRI 416-1 Assessment of the health and safety impacts
of product and service categories

GRI 416-2 Incidents of non-compliance concerning the
health and safety impacts of products and services
GRI 417-1 Requirements for product and service
information and labeling

GRI 417-2 Incidents of non-compliance concerning
product and service information and labeling

GRI 2-25 Processes to remediate negative impacts
GRI 418-1 Substantiated complaints concerning
breaches of customer privacy and losses of customer
data

GRI 207-1 Approach to tax

GRI 207-4 Country-by-country reporting

GRI 207-2 Tax governance, control, and risk
management

GRI 207-1 Approach to tax
GRI 207-4 Country-by-country reporting

GRI 201-4 Financial assistance received from
government

Standard used

< ng >

Reference chapter

3.4 Promotion of responsible supply
chain practices (p. 60)

3.4 Promotion of responsible supply
chain practices (p. 60)

3.4 Promotion of responsible supply
chain practices (p. 60)

4.2 Quality and excellence in our
produ